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NOTICE OF MEETING 
 
 
EVENT:  Meeting of the University of California 
   Hastings College of the Law Board of Directors 
 
DATE:  Friday, June 1, 2018 
 
PLACE:  UC Hastings College of the Law 
Alumni Reception Center 
200 McAllister Street, 2nd Floor 
San Francisco, CA 94102 
 
STARTING TIME: 9:00 a.m. 
 
AGENDA:  See Attached 
 
 
This notice is available at the following University of California, Hastings College of the Law 
website address:  http://www.uchastings.edu/board 
--------------------------------------------------------------------------------------------------------------------- 
 
For further information please contact Elise Traynum, Secretary of the Board of Directors, 198 
McAllister Street, San Francisco, CA 94102, (415) 565-4787.  You are encouraged to inform Ms. 
Traynum of your intent to speak during the public comment period 72 hours in advance of the 
meeting. 
 
The University of California, Hastings College of the Law subscribes to the Americans with 












UNIVERSITY OF CALIFORNIA 
HASTINGS COLLEGE OF THE LAW 
BOARD OF DIRECTORS 
OPEN SESSION AGENDA 
June 1, 2018 — 9:00 a.m. 
UC Hastings College of the Law 
200 McAllister Street 
Alumni Reception Center, 2nd Floor 
San Francisco, CA 94102 
1. ROLL CALL
Chair Tom Gede 
Vice Chair Chip Robertson 
Director Simona Agnolucci 
Director Donald Bradley 
Director Tina Combs 
Director Claes Lewenhaupt 
Director Mary Noel Pepys 
Director Courtney Power 
2. PUBLIC COMMENT PERIOD               (Oral) 
3. REPORT OF ASUCH PRESIDENT
3.1     Transition of Leadership (Oral) 
   3.1.1     Introduction of new ASUCH President Katie Gross (Oral) 
3.2     Report of the ASUCH President          (Written) 
*4. GENERAL CONSENT CALENDAR 
The following items are presented as the Consent Calendar.  Anyone wishing to remove 
any item from the Consent Calendar for discussion and/or consideration may request that 
the Chair remove the item from the Consent Calendar.  All remaining Consent Calendar 
items shall be approved by the Board of Directors in a single vote without discussion.     
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*4.1 Approval of Minutes: March 2, 2018          (Written) 
5. REPORT OF THE BOARD CHAIR
5.1 Report of the Chair of the Educational Policy Committee
Presented by Academic Dean Morris Ratner 
5.1.1 Employment Outcomes           (Written) 
5.1.2 Rankings           (Written) 
5.1.3 Summer Bar Support for Class of 2018            (Written) 
5.1.4    Year-in-Review          (Written) 
5.2 Report of the Chair of the Advancement and Communications Committee 
Presented by Chief Development Officer Eric Dumbleton 
5.2.1 Spring Soirée Report   (Oral) 
5.2.2 FY17 Fundraising Comparison Year to Date Raised Report          (Written) 
5.2.3 FY17 Fundraising Comparison Year to Date Received Report      (Written) 
5.2.4  FY18 Overall Fundraising Report          (Written) 
5.2.5 Legacy Society Report   (Oral) 
*6. FINANCE COMMITTEE CONSENT CALENDAR 
The Finance Committee Meeting was held at UC Hastings in the A. Frank Bray Conference 
Room, San Francisco, California, on Thursday, May 10, 2018.  By unanimous vote, the 
Finance Committee submits the following Consent Calendar.  Anyone wishing to pull any 
item from the Finance Consent Calendar to discuss or act on, may request the Chair to 
remove the item from the Finance Consent Calendar.  All remaining Finance Consent 
Calendar items shall be approved by the Board of Directors in a single vote without 
discussion.     
*6.1 Subcommittee on Audit and Approval of the 2018 Audit Plan          (Written) 
*6.2     State Contracts in Excess of $50,000
*6.2.1     Library Database - Statewide CA Electronic Library
   Consortium          (Written) 
*6.2.2     Police Services - UCSF Police Department          (Written) 
*6.2.3     Library Subscriptions - Bloomberg/BNA        (Written) 
*6.2.4    Library Database - Thomson/Reuters          (Written) 
*6.2.5     Enterprise Resource Program Software – Ellucian          (Written) 
*6.2.6     Expense Management Software – Concur          (Written) 
*6.2.7     Business Workflows and Automation Software - Salesforce      (Written)
*6.2.8     Intranet Software – Simplrr          (Written) 
*6.3 Nonstate Contracts and Grants in Excess of $50,000
*6.3.1    Grant - Stupski Foundation – End of Life Liberty Project          (Written) 
*6.3.2    Building Repair - Roebuck Construction – Tower Front Door    (Written)
*6.3.3    Consulting Services - Cynthia Calvert – WorkLife Law          (Written) 
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*6.3.4    Data Purchase - Centers for Medicare & Medicaid Services
– Innovation          (Written) 
*6.3.5    Fitness Center Refurbishment and Lease - Precor          (Written) 
*6.3.6    WorkLife Law Training Agreement - Morrison & Foerster         (Written) 
*6.4  Nonstate Budget Changes
*6.4.1   Fund Transfer – Center for Gender & Refugee Studies           (Written) 
*6.4.2   McAllister Tower - Fitness Center Refurbishment and Lease           (Written) 
*6.4.3   Long Range Campus Plan – Project Predevelopment           (Written) 
*6.5 Auxiliary Enterprises Proposed Budget 2018-19           (Written) 
*6.6 Core Operations - Budget Preauthorization for 2018-19           (Written) 
*6.7 Miscellaneous Fees for 2018-19
*6.7.1   Decrease for the MSL Program Tuition           (Written) 
*6.7.2   Increase for UC Students Health Insurance Program           (Written) 
*6.7.3   Discontinuation of Health Insurance Stabilization Fee           (Written) 
*6.7.4   Continuation of Freeze on General Enrollment and Other
   Mandatory Fees           (Written) 
*6.8  UCPath Implementation – Payroll System Upgrade
*6.8.1   Budget Change Proposal – Department of Finance - UC Path           (Written) 
*6.8.2   Project Budget Authority – State Budget 2017-18 Budget Change    (Written)
*6.8.3   State Contracts Over $50,000 – Huron Consulting Group           (Written) 
7. REPORT OF THE CHIEF FINANCIAL OFFICER
The following reports were discussed at the Finance Committee Meeting on February 8,
2018.  These are listed below as informational items, and distributed in the meeting
materials.
*7.1 Contracts and Grants in Excess of $50,000
*7.1.1  Design Services – MKThink – Kane Hall 1st & 6th Floors             (Written) 
*7.1.2 Construction Services – 6th Floor Research Centers            (Written) 
*7.2 Nonstate Budget Changes
*7.2.1 Long Range Campus Plan          (Written) 
*7.2.2 Budget Preauthorization – Specter Scholarships (Written) 
*7.3  LRCP Request for Proposal – Campus Housing          (Written) 
*7.4 LRCP Legal Services – Gibson Dunn          (Written) 
7.5 Multi-Year Budget Modeling 2017-18 Update          (Written) 
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8. FINANCE COMMITTEE REPORTS
8.1 State Budget Update for 2018-19          (Written) 
8.2 Investment Report as of March 31, 2018          (Written)  
8.3 State Budget Report for 2017-18 as of March 31, 2018          (Written) 
8.4 Auxiliary Enterprises Budget Report as of March 31, 2018          (Written) 
8.5 Long Range Campus Plan - Project Update          (Written) 
8.6     List of Checks over $50,000          (Written) 
9. REPORT OF THE CHANCELLOR & DEAN
9.1 Chancellor & Dean’s Annual Report               (Oral) 
9.2 Report and Discussion on Strategic Planning  (Oral) 
9.3   Other Informational Items: Academic Programs, Student Services,
External Relations and Personnel   (Oral) 
10. REPORT OF THE GENERAL COUNSEL
10.1 Election of Officers
*10.1.1 Chair (Oral) 
*10.1.2 Vice Chair (Oral) 
10.2 Board/Faculty Retreat  (Oral) 
11. DIRECTOR COMMENTS AND BOARD ANNOUNCEMENTS
This is a time reserved for Directors who wish to briefly comment on Board matters,
provide a reference to staff or other resources for factual information, or direct staff to place
items on future agenda.
12. THE BOARD WILL GO INTO CLOSED SESSION AT APPROXIMATELY
11:00 A.M.
The Board will adjourn to the closed session to consider the items listed on the Closed
Session Agenda. At the conclusion of the closed session, the Board will reconvene the
Open Meeting prior to adjourning the meeting, to report on any actions taken in closed
session for which a report is required by law.
*13. ADJOURNMENT (Oral) 
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Agenda Item: 2 
                                                                                                                                                                                                               Board of Directors 




Public Comment Period 
This item is reserved for members of the public to comment on non-agenda and agenda items. 
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Agenda Item: 3 
     Board of Directors 








1. REPORT BY:  ASUCH President Samuel Chang 
    
   
2.  SUBJECT:   Report of the ASUCH President 
 
 
3.  REPORT:   Oral and Written 
             
 
3.1     Transition of Leadership    
          3.1.1     Introduction of new ASUCH President Katie Gross                             (Oral)  
 











Agenda Item: 3.1 
     Board of Directors 








1. REPORT BY:  ASUCH President Samuel Chang 
    
   
2.  SUBJECT:   Transition of Leadership — Introduction of new ASUCH 
President Katie Gross                              
 
 
3.  REPORT:   Oral  










Agenda Item: 3.2 
     Board of Directors 
June 1, 2018 
REPORT ITEM 
1. REPORT BY: ASUCH President Samuel Chang 
2. SUBJECT: Report of the ASUCH President 
3. REPORT: Written 
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Associated Students of UC Hastings 
200 McAllister Street 
San Francisco, California 94102 
TO: UC Hastings Board of Directors 
FROM: Samuel M. Chang, 2016-2018 President of the Associated Students, UC Hastings (ASUCH) 
RE: ASUCH Report for the June 1, 2018 Board of Directors Meeting 
DATE: May 23, 2018 
Dear Chair Thomas Gede and Esteemed Members of the UC Hastings Board of Directors: 
As always, thank you for this opportunity to address the Board. As always, I would like to first thank 
you all for your time and service as stewards of the University of California, Hastings College of the 
Law. Today’s students and future students are and will be better equipped and more ready to become 
lawyers of today because of the decisive yet conscientious actions you have taken and will be taking. 
To give you a piece of how amazing students are, I have attached Appendix A, which contains 
snippets of UC Hastings External Relations’ great Thinkers and Doers posts from March 2018 and 
April 2018. 
Student Concerns and Discussion 
Follow Up on the Active Shooter Training Proposal (see resolution on Appendix B): As 
mentioned in the last report, ASUCH was working on an eight point proposal regarding active 
shooter training and prevention. Subsequently, the incoming ASUCH President, Katie Gross, and I 
authored a successful ASUCH resolution calling for the implementation of the eight point proposal. 
Twenty-five student organizations joined in co-sponsoring this resolution, including both the 
Hastings Republicans and Hastings Democrats. As we state in the resolution, we believe that “it is 
essential that UC Hastings protect students, faculty, and staff from targeted violence by ensuring that 
the UC Hastings community is aware of the threat of violence and is prepared to respond to an 
incident if such an incident occurs.” Thus, ASUCH “calls on the UC Hastings administration to 
implement these safety measures, and others the administration deems appropriate, as quickly as 
possible in the interest of student, faculty and staff safety, which remains at risk every day that the 
school is not prepared to respond to an active shooter incident.” We applaud Annie Marie Helm and 
the Chancellor’s Office for taking the lead in examining and implementing the eight point proposal. 
We hope that this implementation will come sooner than later. 
Academic Credit for Journal (see letter on Appendix C): I had an opportunity to talk with Jessica 
Durney, the Editor-in-Chief of Hastings Environmental Law Journal, who argued that journal leaders 
like editors in chief should receive academic credit. After a brief email discussion with all the editors 
at UC Hastings, Jessica Durney and Kelsey Campbell, the Editor-in-Chief of Constitutional Law 
Quarterly drafted a letter to Academic Dean Morris Ratner calling for academic units. Every Editor 
in Chief of each UC Hastings law journal has signed on this letter. This letter, seen in Appendix B, 
points out that: “Stanford and Berkeley, for example, give academic credit to the entire Executive 
Board. University of San Francisco Law School pays journal leadership in addition to providing 
Agenda Item: 3.2 
Board of Directors 
June 1, 2018  
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academic credit.” They also noted that: “[a]t Hastings, the Moot Court and Alternative Dispute 
Resolution Team boards are awarded academic units for fulfilling their leadership responsibilities.” 
Given these two points, I hope that UC Hastings consider this proposal seriously. While there have 
been many attempts, I believe this unified front by the editors, who do not even benefit from this, 
should encourage UC Hastings to strongly consider matching peer institutions and peer 
organizations in how they provide academic credit. 
Use of Free Hours and Weekends for Academic Purposes: Some 1L representatives noted that a 
considerable amount of academic instruction seemed to be happening during the “free hours” 
including one particular 1L class that had at least four make up classes during free hours. 
Additionally, some classes have moved to meeting on Saturday, which raised the ire of some 
students. Since there were no actual set guidelines of how free hours are to be used, ASUCH passed 
a resolution that called for: 
1) called the Academic Dean to issue a clarification and guidance and to issue such
clarification and guidance in the Student Handbook on (a) how free hours and weekends
can be used in terms of make up classes and (b) how often (including a maximum of
hours) free hours and weekends can be used by a certain professor, and
2) the Academic Dean to limit the use of free hours, weekends, and other times as make up
classes and to develop guidance requiring professors to provide proper notice before the
add drop deadline of any make up classes.
This resolution should provide guidance to both professors and students on what they can expect 
for make up classes. The 2016-2017 1Ls had a similar issue where their professor scheduled a 
makeup class that led to the class meeting for five days a week. ASUCH believes that guidelines 
would be helpful for students to explore recourses and allow them to enjoy their free time or 
prepare to be at make up classes with sufficient notice. 
Increasing UC Hastings Funding for Title IX Development and Expansion (see Appendix D): 
The author, Erica Goodwin, a 2L who has been a phenomenal force in pushing for women issues at 
UC Hastings, argued that all UC campuses, including UCSF, have CARE advocates, who are not 
mandatory reporters and assist students by providing confidential emotional support and 
assistance. If/When/How, a UC Hastings student organization, spoke in favor of this noting that 
“Title IX procedures are seriously lacking [at UC Hastings] and [she has] many stories of people 
trying to report and being met with not helpfulness.” Additionally, Karen Coffman, a current 1L 
and a former CARE Advocate at UC Berkeley, spoke in favor. Erica Goodwin, the author, noted 
that students should not go to UCSF, who already stated that they don’t have the capacity to 
accommodate more students, and should have an advocate here at UC Hastings. As such, ASUCH 
passed a resolution calling for:  
1) The UC Hastings administration to provide increased funding and resources for sexual
harassment and assault response and resources, with the specific aim of funding a CARE
Advocate on campus who is visible and accessible to all students.
2) The UC Hastings administration to develop and expand the school’s sexual harassment and
assault policies and create better modes of communication for the current Title IX
coordinator so that all students feel safe on campus and at any UC Hastings events.
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Changing Rules to Discourage Academic Dishonesty (see Appendix E): Last semester, there 
were some allegations of cheating made by students in 1L classes. While no student was willing to 
come out and speak to the administration, I received some stories of students who were alleged to 
be cheating by going to the bathroom and using their cell phone. Although the actual utility of a 
cell phone in a timed final may be questionable, the perception of fairness is critical for the 1Ls. 
1Ls have noted that the “proctoring in the exams was lenient and the administration of the 
proctoring was lax.” As such, 1Ls have asked for a “more fair” and “more transparent” proctoring 
process that includes what disciplinary actions could be taken.  
One of the 1L representatives, Victoria Ayeni, worked to write a successful ASUCH resolution 
that has already been implemented in part. Some 1Ls, not in ASUCH, came to speak in support of 
this resolution noting that this issue affects their grade due to the curve and that “proctors should 
sit in the back and monitor better so people are not taking cell phones to the bathroom.” Another 
1L representative noted that “proctors are clueless.” However, one 3L wrote for the record that this 
resolution would “increase stress and anxiety in the test room” and that an email reminding the 
consequences of academic dishonesty is sufficient. Taking additional time to discuss the 
consequences of academic dishonesty seemed inefficient to the upper division ASUCH members. 
While upper division ASUCH members noted that this does not stop those who want to cheat and 
is not practical, the author, Victoria Ayeni, and other 1L representatives asserted that “[t]he spirit 
of this is more about simulating the experience of taking the bar and enforcing professional 
responsibility.” Others have noted that UC Hastings is more relaxed than other schools. In the end, 
the resolution passed with no objection.  
We thank Associate Academic Dean Jeff Lefstin for working out a solution that has led to 
prohibiting cell phones and watches in the exam room, which was one of the asks in the resolution. 
All Graded Courses Applying to GPA: ASUCH briefly discussed the proposal of all courses 
being GPA and all graded courses applying to the GPA. While there was minimal discussion and 
questions, an overall mood seem to indicate that experiential courses should all be pass or fail and 
not even graded, even if it is a non-GPA course. 
Commencement Speaker and Sympathy Strike: While Adam Schiff, U.S. Representative for 
California's 28th congressional district and the Ranking Member of the House Permanent Select 
Committee on Intelligence, unfortunately declined to be the Commencement Speaker, I would like 
to thank Chancellor and Dean David Faigman for quickly filling in the commencement speaker role. 
It is most unfortunate that Representative Schiff excused himself despite UC Hastings being a 
separate entity from the University of California. A good amount of students took to social media to 
voice their disappointment at Representative Schiff’s withdrawal so close to commencement. 
However, other students countered arguing that Representative Schiff’s withdrawal was the right 
choice in supporting the University of California workers. Despite the emails sent by Chancellor and 
Dean Faigman, a considerable amount of students have equated UC Hastings sympathy strike as part 
of the University of California strike. 
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In terms of the sympathy strike UC Hastings staff held from May 7 – May 9, students seem to have 
mixed opinions over the matter.1 Some students came out to support the sympathy strike, while other 
students were disappointed that the staff would hold the sympathy strike during their stressful finals 
time. While ASUCH has supported the union in a past resolution, this year’s ASUCH has declined to 
take a position whatsoever toward the matter. While our students need well paid staff who are 
treated appropriately, members of ASUCH believed that striking during finals and disrupting the 
students was not the best way to garner student sympathy and support. To this end, we appreciate the 
UC Hastings administration for working diligently to fill and minimize the disruption. As one of 
those who took their finals during this period, I found my final went smoothly and no complaints 
were made to any ASUCH members. 
Inclusion of Comprehensive Utilization Management: The Student Health Advisory Committee 
(SHAC) narrowly rejected a move (by one vote) to include comprehensive utilization management 
for UCSHIP. However, by the same narrow margin (by one campus vote), the University of 
California campuses have approved comprehensive utilization management. The comprehensive 
utilization management is to limit costs by imposing prior authorization and quantity limits. UCSHIP 
proposed this strategy due to increasing drug costs, rebranded and repackaged generics that inflate 
the costs of the generics, and increasing fraud schemes. UC Hastings students at UCSHIP should 
minimally affected, but UC Hastings SHAC was concern that access would be lost in the name of 
cost savings. 
Pushing for Medi-Cal Students to be on UCSHIP: The University of California, Student Health 
Insurance Plan (UCSHIP) executive officers asked me to provide public comment on behalf of 
UCSHIP on the need for the California Legislature to pass legislation supporting the 33,000 plus 
University of California students on Medi-Cal. Some students here at UC Hastings foregone the 
strong UCSHIP coverage due to costs and opted for the free Medi-Cal program. However, students 
should be given the proper health coverage, and I, as the Chair of the UCSHIP Student Caucus, 
supported this initiative. Unfortunately, the bill did not move forward, but I am hoping and working 
to make this become a reality. 
Student Governance 
Follow up on the Fitness Center Proposal: In the last report, I reported on the great work 3Ls 
Matthew Olhausen and Robert Shawhan did on behalf of the Wellness Fee Advisory Board. Their 
hard and excellent work has led to the request presented to the Board. Because of their work, the 
very needed refurbishment and upgrade of the current Fitness Center in the McAllister Tower is 
closer than ever. The proposal to lease the equipment would not only maximize the use of the 
equipment but also make the transition easier when switching resources from the Fitness Center to 
the proposed YMCA in 198. Additionally, I would like to thank Mick Hughes from YMCA and 
1 In full disclosure, one of the union representatives was able to make a public comment during the March 27, 2018 
ASUCH meeting. She stated, as paraphrased in the minutes, “We need support from students which is why we are asking 
for wages because cost of living is high in San Francisco. We have not received raises in the last few years. I would just 
like to remind you that our working conditions are your learning conditions. We are doing one or two people’s jobs. I 
know that this is crunch time and you are going to be having exams and graduating. But we would like to ask that on 
April 4 you join us for some informational picketing.” 
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CFO David Seward for all their support in this initiative. I would also like to thank this Board for 
approving this new fee last year and to the UC Hastings administration for their willingness to work 
with the student majority Wellness Fee Advisory Board (whose charter is attached in Appendix F).  
Supporting the Chancellor Town Hall: Thank you to Chancellor and Dean Faigman for the recent 
student town hall. ASUCH supported the Town Hall by providing funds for food. The turnout of 
fifty students was the highest it has been in the last three years. The ability for students to submit 
questions ahead of time was a great idea, and I encourage the Chancellor to continue hosting such 
Town Halls. They are informative and provide the Chancellor an opportunity to assess what students 
have the most questions about. 
Snapshot of ASUCH Amendments: One of my goals was to ensure ASUCH runs efficiently and 
consumes the least possible amount of time for its representatives. To this end, ASUCH amended its 
bylaws to ensure that General Council meetings do not exceed one hour and are held during a free 
hour on a weekday during business hours. Before my tenure as President, ASUCH meetings were 
held late evenings and would run for two plus hours. I believed this was not very transparent, not 
very accessible, and not very helpful. The amendments here was already in play as I made sure 
ASUCH meetings during my two years as President would be during free hours and be within an 
hour. It has contributed to higher attendance, more work being done, and a more civil governing 
body. Additionally, ASUCH has passed an amended ASUCH constitution that splits ASUCH into 
two branches with significant power shifting from the executive officers to the legislative 
representatives. ASUCH members noted that this new constitution has been in discussion for the last 
two years and should streamline and clarify how ASUCH works. This constitution must now be put 
to a school-wide vote. 
Lastly, ASUCH declined to raise its own fee, noting that it has always had a surplus and that 
changing the guidelines should be the first step to best provide funds to student organizations. The 
vote was 9-17-2. 
Final Remarks 
As I end my two year term as student body president, I want to speak on how honored I am to be 
here with you all. I was moved during Commencement when Director Tom Gede, Director Marcie 
Dragun, and Board of Trustee President Rob Sall all stood up and congratulated me as I walked 
across the stage. That was a humbling moment. Thank you for being so warm and welcoming and 
supportive. My experience at UC Hastings has been splendid. I applied only to UC Hastings and 
have been committed to UC Hastings since then. 
I want to thank Chancellor and Dean Faigman, Academic Dean Morris Ratner and his incredible and 
outstanding team (Roz Foy and Alma Ramirez), former Academic Dean Evan Lee, CFO David 
Seward and his team, General Counsel Elise Traynum and Briana Meadows, the spectacular current 
and past Student Services team (Rupa Bhandari, Mike Stonebreaker, Leeja Patel, Jennifer Yoo, Flor 
Mesquita, Niki Baker, and Jonathan Myers), the Chancellor and Dean Office (Anne Marie Helm and 
Katelyn Madar), June Sakamoto and her Admissions team, Sari Zimmerman and her Career 
Development Office, Eric Dumbleton and his Development staff, the UC Hastings Faculty 
(particularly to Jamie King for her work with ASUCH to advance block scheduling), the UCSF 
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security team, and many more. The list would go on forever, but truly, the people listed and the 
people who are not listed have been transformative and amazing. There is much that UC Hastings 
can do and has the potential of doing, and I believe at last, UC Hastings is realizing this and putting 
new, innovative initiatives into action. This is all because of the tireless work by the staffers and the 
administration. I am most grateful for what they do. 
As I reflect back on the past two years, I am proud to see UC Hastings continuously reinventing 
itself for the next generation and being absolutely centered on teaching and advancing the rule of law 
above else. UC Hastings faculty and staff are one in a million and its independence as a law school 
has been critical to its success. I look forward to all that UC Hastings will be. I also look forward to 
what the incoming ASUCH President, Katie Gross, will be doing as well. I know that ASUCH is in 
good hands under her leadership. Her experience as a staffer for U.S. Senator Dianne Feinstein will 
be most welcome. I am confident in her ability to continue representing the needs and concerns of 
the UC Hastings student body. 
As I wrote before, I am truly honored to have had a seat at the table, to be welcomed so warmly, and 
to be given your attention. Your service on behalf of this school is deeply appreciated by the 
students, the staff, and the faculty here. I know that UC Hastings have gained much under the 
Board’s leadership. It is this Board that has ensured UC Hastings continues to be a quality school 
that provides an incredible legal education. Thank you for all you do and dedicating so much of your 
valuable time in advancing the mission of UC Hastings. I am one of the many fruits you all have 
yielded because of your selfless service. 
Most Respectfully Submitted, 
Samuel M. Chang 
2016-2018 President 
Associated Students, UC Hastings College of the Law 
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Appendix A: Student Spotlight 
The following are snippets from Alex Shapiro’s Thinkers & Doers. This shows how amazing 
students have been at UC Hastings the past two months. 
• HAYA (Hastings Association of Youth Advocate, a UC Hastings student organization)
and TCOB (ASUCH’s Tenderloin Community Outreach Board) hosted the 2nd Annual UC
Hastings Day at Courts event where a class of 5th graders from De Marillac Academy had
the opportunity to tour the campus and meet with judges at nearby courtrooms.
• UC Hastings Trial Teams win the Triple Crown of regional competitions. http://bit.ly/trial-
team-triple
• -- 1Ls Ashley Lee and Kristina Krasnikova have been selected as PracticePro Diversity
Scholars. http://bit.ly/2JmpC6g
• -- 3L Samantha Ricci is headed to DC after graduation as part of the Department of Justice
Honors Program. http://bit.ly/doj-honors-program
• -- 3L John So was awarded the Garrick S. Lew Scholarship for his commitment to criminal
defense practice after graduation. http://bit.ly/2uPI2Jn
• -- 2L Kristine Avena was awarded the Raymond L. Ocampo Jr. Family Scholarship, which
was presented the Asian American Bar Association’s 42nd Annual
Gala. http://bit.ly/2qbINb1
• -- UC Hastings students continued their legal studies throughout spring break from touring
the courts in New Orleans to contributing pro bono work for the California Rural Legal
Assistance. http://bit.ly/2uOCbDV
• -- 3L David Casarrubias (with help from co-counsel 3L Mitchell Vanlandingham) made
his first court appearance before the Ninth Circuit Court of Appeals through the Hastings
Appellate Project (HAP). http://bit.ly/hap-casarrubias
• -- 3L Jack Budish helped coach the Tamalpais High School Mock Trial Team ("THMT")
to victory at the California State High School Mock Trial Championship. The team will now
go on to Nationals as "Team California." http://bit.ly/2GCNDEp
• -- 3Ls Noor Kalkat, Cheryl Carolino, and 2L Elysia Buckley represented UC Hastings at
the school’s first appearance at the L. Edward Bryant, Jr. National Health Law Transactional
Moot Court Competition hosted by Loyola University Chicago School of Law.
• -- 2L Alisha Patton won second place (and $500) after submitting her seminar paper to the
Sarah Weddington Writing Competition. http://bit.ly/2GEleOg
• -- 3Ls Allyson Wengert Pierce, “The Financial CHOICE Act: A Poor Choice for SIFIs,”
and Danielle Santucci, “How the Fiduciary Rule Does Not Fully Protect the Average
American from Conflicted Investment Advice,” were awarded this year’s Albert G. Evans
Scholarship in Private Enterprise.
• -- Read the article from 1L Karlens Direny entitled “I didn’t think I could be a lawyer until I
saw one who looked like me.” http://bit.ly/2GzdJfs
• UC Hastings Trial Team Wins the 2018 AAJ National Championship. http://bit.ly/aaj-
2018-champions
• According to Mic Network, 2L Ryan Khojasteh is teaching Americans how to run for office
— by challenging Nancy Pelosi. http://bit.ly/2Ksv2x2
• 3L Daniel Galindo was named a 2018 Next Generation Leader by the American
Constitution Society for Law and Policy (ACS). http://bit.ly/2HL1ixO
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• UC Hastings students debrief after spring break visit to immigration detention
center. http://bit.ly/immigration-debrief





Proposed Resolution  
March 13, 2018 
RESOLUTION CALLING FOR UC HASTINGS TO ADDRESS ACTIVE SHOOTER 
SAFETY CONCERNS 
Author: Samuel Chang, Katie Gross 
Co-Sponsors: American Constitution Society, Armenian Law Student Association, Asian Pacific 
American Law Student Association, Association of Communications, Sports and Entertainment 
Law, Christians at Hastings, Hastings Business Law Society, Hastings Criminal Law Society, 
Hastings Democrats, Hastings Republicans, Hastings Employment and Labor Law Students 
Association, Hastings Environmental Law Association, Hastings Food & Wine Law Society, 
Hastings Health Law Organization, Hastings Intellectual Property Association, Hastings Jewish 
Law Students Association, Hastings Outdoors Club, Hastings Trial Law Association, Ms. JD, 
Pilipino American Law Society, Tech x UCH, UC Hastings Federalist Society, UC Hastings 
OUTLAW, UC Hastings Space Law Society, UC Hastings Student Veteran Organization, 
Vietnamese American Law Society 
WHEREAS, the FBI defines an active shooter as an individual actively engaged in killing or 
attempting to kill people in a populated area. From 2000 to 2016, there have been 220 active 
shooter incidents in the United States, resulting in 1,486 casualties (including killed and 
wounded);1 and 
WHEREAS, at least 7 shootings have occurred on school campuses during school hours in the 
United States since January 1, 2018;2 and 
WHEREAS, “an active-shooter incident lasts an average of 12 minutes and 37% of active-
shooter incidents last less than five minutes;”3 and 
WHEREAS, the FBI recommends “advance planning and preparation for such incidents” and 
that “knowing how to respond if one occurs [is] imperative for survival;”4 and 
WHEREAS, “[s]taff members must be sufficiently prepared to handle violent situations on 
campus in accordance with a set of consistent and well-understood policies;”5 and 
1 https://www.fbi.gov/about/partnerships/office-of-partner-engagement/active-shooter-incidents-graphics
2 https://everytownresearch.org/school-shootings/
3 Kimberly Myers, Ed.D., Higher Education Institutions: Complex and Underprepared for Active-Shooter Situations, 
47 CAMPUS LAW ENFORCEMENT JOURNAL 34, 34 (2017), https://www.iaclea.org/assets/uploads/pdfs/CLEJ-2017- 
01-WMDCPT-UnderpreparedforActiveShoot.pdf. See also Sheldon F. Greenberg, Ph.D., Active Shooters on College 
Campuses: Conflicting Advice, Roles of the Individual and First Responder, and the Need to Maintain Perspective, 
1 DISASTER MEDICINE AND PUBLIC HEALTH S57, S59 (2007) (“[a]ctive shooting situations are quick, measured in 
seconds rather than minutes or hours”). 
4 https://leb.fbi.gov/articles/featured-articles/workplace-violence-prevention-readiness-and-response
5 Myers, supra note 3 at 34.
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WHEREAS, it is recommended that the “entire campus population” should be aware of the 
active shooter policy;6 and 
WHEREAS, “[a]dvice to students will have little effect if not reinforced. Simply placing 
information on a college or university Web site is ineffective . . . [r]einforcing how to cope with an 
active shooter is important;”7 and 
WHEREAS, “[c]ampus leaders need to commit to an ongoing process of discussion and debate, 
education, risk analysis, and practice in dealing with major situations (active shooter and other types) to 
overcome standard shortcomings and facilitate mastery in crisis management;”8 and 
WHEREAS, it is recommended that “mandatory training for responding to an active-shooter 
situation should be provided once a year to the entire campus community” and that such training 
should include both classroom training and “mandatory drills or exercises for responding to an 
active-shooter situation” with “law enforcement partners, firefighters, and other emergency 
responders;”9 and 
WHEREAS, it is essential that UC Hastings protect students, faculty, and staff from targeted 
violence by ensuring that the UC Hastings community is aware of the threat of violence and is 
prepared to respond to an incident if such an incident occurs; and 
WHEREAS, UC Hastings should take to heart that “[t]he longer we are in denial, the greater the 
risk;”10
SO IT BE RESOLVED THAT, ASUCH calls on the UC Hastings administration to require all 
faculty, including adjuncts and lecturers, to attend an active shooter/disaster training session so they 
are prepared to lead students to safety in a time of crisis; and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
hold an active shooter training simulation on campus for UCSF police so that UCSF police are 
prepared to respond to an incident at UC Hastings; and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
offer First Aid, CPR, and NERT/CERT training to interested students, faculty, and staff; and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
require active shooter training for incoming students; and 
6 Myers, supra note 3at 34.
7 Greenberg, supra note 3 at S60.
8 Greenberg, supra note 3 at S59.
9 Myers, supra note 3 at 35.
10 Myers, supra note 3 at 38.
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SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
rename classrooms in 198 McAllister so first responders are better able to navigate through the 
building to respond to an incident (i.e. 1A, 2G, 3J); and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
install locks on the doors of lecture rooms so the doors can be locked from the inside; and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
install window coverings for offices and the door windows in lecture halls to enable students, 
faculty, and staff to hide from an active shooter; and 
SO IT BE FURTHER RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
reevaluate the placement of exit signs so exit routes are less confusing; and 
SO BE IT FINALLY RESOLVED THAT, ASUCH calls on the UC Hastings administration to 
implement these safety measures, and others the administration deems appropriate, as quickly as 
possible in the interest of student, faculty and staff safety, which remains at risk every day that the 
school is not prepared to respond to an active shooter incident. 
Respectfully submitted, on this 13th day of March 2018. 
FINANCIAL REPORT 
This resolution will cost ASUCH $0. 
25
Appendix C 
April 11, 2018 
Dear Academic Dean Ratner, 
We, the 2017-2018 Editors-in-Chief of the nine Hastings law journals, ask that this administration 
consider awarding academic credit to the leaders of journals. We understand that this has been a 
topic of discussion throughout the years and we hope to raise this issue once more. The published 
scholarship produced by our journals enhances Hastings’ reputation in the legal profession, serves as 
an avenue for furthering academic prestige for Hastings’ faculty, and is a source of community and 
skills building for students. 
We believe that journal editors’ time and leadership would best be recognized with academic credits. 
In addition to leading the overall publication of the journal, as editors we are also charged with 
leading the note writing process for all our 2L Staff Editors and assign them credit/no credit grades 
based on their effort. No class offered during 1L year trains students to prepare a legal note, thus we 
as editors are charged with this duty. Further, no other student-led organization bears the burden of 
assigning grades to our peers. 
At Hastings, the Moot Court and Alternative Dispute Resolution Team boards are awarded academic 
units for fulfilling their leadership responsibilities. We believe that a change to policy that gives 
journal editors academic credits would be equitable. 
In addition to leading the overall production of journal issues and the 2L note writing process, we as 
editors have also had to spend time fundraising for the journal’s operations. Current policy dictates 
that ASUCH provides no funding to the student-run journals. Given that journals and journal events 
are open to all students on a non-discriminatory policy, we believe that journals would be best 
served with access to ASUCH funds much like other student 
groups. While this funding issue may not fall under your purview, we did want to raise it as it is 
another time-intensive pressure we face as editors. 
We have surveyed other local law schools and have learned that they provide academic credit and 
funding to journal leaders. Stanford and Berkeley, for example, give academic credit to the entire 
Executive Board. University of San Francisco Law School pays journal leadership in addition to 
providing academic credit. 
We recognize that there may be an issue of measuring time and effort to correspond with academic 
units. We can measure our efforts in the number of hours we invest weekly for the efficient 
management and organization of our journals. We can incorporate a threshold hourly requirement 
into our bylaws to ensure enforcement. There are avenues to ensure compliance and transparency, 
and we feel confident that the administration can draw on existing procedures from clinics and 
externships to craft a unit solution. 
We look forward to working with you and the entire administration to develop a solution that 
recognizes the dedication of journal leaders to the Hastings community. Your points of contact on 
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this matter are Kelsey Campbell, Kelsey.Campbell@uchastings.edu, and Jessica 
Durney, jdurney@uchastings.edu. 
Sincerely, 
Allison Adey, Hastings International and Comparative Law Review Sonja Arndt, Hastings Women’s 
Law Journal 
Crystalann Bolam, Hastings Science and Technology Law Journal Kelsey Campbell, Hastings 
Constitutional Law Quarterly Elizabeth Cermak, Hastings Race and Poverty Law Journal Jessica 
Durney, Hastings Environmental Law Journal 
Noura Elfarra, Hastings Communications and Entertainment Law Journal  
Christa Hall, Hastings Law Journal 
Scott O’Halloran, Hastings Business Law Journal 
Edwin Saldago, Hastings Communications and Entertainment Law Journal 
CC 
Jeffrey Lefstin, Associate Academic Dean 
Scott Dodson, Associate Dean for Research 
Leeja Patel, Director of Student Life 
Tom McCarthy, Director of Scholarly Publications 
Samuel Chang, President, Associated Students of UC Hastings 
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Appendix D: 
RESOLUTION CALLING FOR UC HASTINGS TITLE IX DEVELOPMENT, EXPANSION, 
AND FUNDING 
Author: Erica Goodwin 
Co-Sponsors: If/When/How, Sammy Chang 
WHEREAS, the other UC undergraduate/graduate campuses, including UCSF, have both a Title IX 
Coordinator and a CARE Advocate 
WHEREAS, the CARE advocate program was instituted by UC President Napolitano after 
considerable input from students, faculty, staff, and social workers 
WHEREAS, UC Hastings students engage in activities on and off campus and interact with many 
groups and individuals both inside and outside the legal profession 
WHEREAS, UC Hastings students should have the same access to sexual harassment and assault 
resources as the other UC campuses 
SO IT BE RESOLVED, ASUCH calls upon the UC Hastings administration to provide increased 
funding and resources for sexual harassment and assault response and resources, with the specific 
aim of funding a CARE Advocate on campus who is visible and accessible to all students 
SO IT BE FURTHER RESOLVED, ASUCH calls upon the administration to develop and expand 
the school’s sexual harassment and assault policies and create better modes of communication for 
the current Title IX coordinator so that all students feel safe on campus and at any UC Hastings 
events 
Respectfully submitted, on this 25th day of March, 2018. 
FINANCIAL REPORT 
This resolution will not incur any financial expense for ASUCH. 
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Appendix E: 
RESOLUTION REGARDING PREVENTION OF ACADEMIC DISHONESTY  
Author: Victoria Ayeni 
Co-Sponsor(s): Samuel M. Chang 
WHEREAS, the final exams for UC Hastings doctrinal courses have migrated to all closed book 
exams, prohibiting the use of notes and outside resources, and 
WHEREAS, during the Fall 2017 final exams, the administration of exam proctoring allowed for 
leniency, and was not strict in preventing academic dishonesty, and 
WHEREAS, final exams should emulate the exam conditions of the bar exam, to the extent that 
students are well equipped in taking the bar exam, and 
WHEREAS, academic dishonesty negatively impacts fellow students, and severely impacts the 
culpable student’s ability to succeed on the bar exam, and 
WHEREAS, academic dishonesty undermines the purpose of a fair examination, and 
SO BE IT RESOLVED THAT, ASUCH commends the UC Hastings administration for the 
implementation of prohibiting cell phones and smart watches in exam rooms, and 
SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages that if cell phones must be 
brought into the exam room, that they be checked in with the proctor and that a student ID number 
be affixed somewhere on the cell phone in order to prevent loss or theft, and 
SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages that cell phones and all 
digital watches (including smart watches) be no longer allowed in the exam room, and that 
proctors shall observe all computer screens to ensure that the exam software launches 
simultaneously, and 
SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages that proctors receive 
more training to encourage uniformity in test administration, and 
SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages the administration and 
proctors to stress the consequences of academic dishonesty prior to all exams, including but not 
limited to, academic sanctions including disqualification and reporting to the California Bar for the 
purposes of unfit moral character, and 
SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages that the administration 
develop some method that all students affirmatively attest at the start of each exam period that 
they shall adhere to ethical standards, in consideration of their professional legal career, and abide 
by the Student Conduct Code, and 
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SO BE IT FURTHER RESOLVED THAT, ASUCH highly encourages that the administration 
shall by themselves, or with ASUCH, work on an open comment period no shorter than two 
weeks to allow students, staff, and faculty to comment on any new proposals regarding academic 
dishonesty, and 
SO BE IT FINALLY RESOLVED THAT, representatives from ASUCH shall start and continue 
a dialogue with the administration on developing and implementing the recommendations set 
forth in this resolution
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Appendix F: 
Approved Resolution By Consensus 
October 24, 2017 
RESOLUTION APPROVING THE WELLNESS FEE ADVISORY BOARD CHARTER 
Author: Samuel M. Chang 
WHEREAS, the Board of Directors approved a Wellness Fee in June 2017, and 
WHEREAS, discussion of the Wellness Fee, which included the merger of the McAllister Tower Gym 
Fee and the Fitness Center Fee, began last spring with two ASUCH 2L Representatives, Student 
Services, the Office of the Chief Financial Officers, and the ASUCH President, and  
WHEREAS, student fees such as the McAllister Tower Gym Fee and the Fitness Center Fee has not 
been previously under student oversight, and 
WHEREAS, the Board of Directors agreed to language that such Wellness Fee should be allocated in 
consultation with students, and 
WHEREAS, a student advisory board would best ensure that student fees are properly being allocated, 
and 
WHEREAS, the ASUCH President submitted a Wellness Fee Advisory Board Charter on August 31, 
2017 to six ASUCH representatives: four 3L representatives and two 2L representatives, the Office of 
the Chief Financial Officer, the Office of Student Services, the General Counsel, the Office of the 
Chancellor and Dean, the Academic Dean, the Chief Development Officer, a member of the Student 
Health Advisory Committee, and the Property Manager of McAllister Tower for review, and 
WHEREAS, all comments have now been incorporated into the charter below and has been signed off 
by the Office of Student Services, Office of the Chief Financial Officer, and the Office of the Chancellor 
and Dean, and 
SO BE IT RESOLVED THAT, ASUCH shall approve the Wellness Fee Advisory Board Charter below, 
and 
SO BE IT FURTHER RESOLVED THAT, ASUCH General Council shall approve appointments of 
four general body student members by electronic vote, which shall give ASUCH General Council 
members 3 days to vote, such that the work of the Wellness Fee may begin immediately. 
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University of California, Hastings College of the Law 
Wellness Fee Advisory Board 
Charter 
Proposed August 24, 2017 
ARTICLE I: PURPOSE and DELEGATION OF AUTHORITY
A. The Wellness Fee Advisory Board (hereafter referred to as the “Board”) is the principal advisory 
board intended to assure that structured student input is received to guide the distribution of the 
mandatory, indefinite Wellness Fee at the University of California, Hastings College of the Law 
established by the UC Hastings Board of Directors at its June 2017 meeting. The Wellness Fee 
Advisory Board operates under this charter with the approval of the Board of Directors; 
Chancellor and Dean; Chief Financial Officer; and the Associated Students, UC Hastings 
(ASUCH) General Council. The Board is charged by the Chancellor and Dean and the Chief 
Financial Officer and given the responsibility to monitor all activities, services, personnel, and 
facilities funded by the Wellness Fee in part or in full to have the emphases, breadth, and 
coordination to support the philosophy, missions, and goals of the University of California, 
Hastings College of the Law. 
B. This Charter shall be adhered to by the Board and shall serve as the primary document for all 
Board functions. The principal role of the Board is to evaluate Wellness Fee-funded activities 
and make recommendations for allocations of the revenue generated (based on enrollment) by 
the Wellness Fee. This Board shall satisfy the Board of Directors’ directive that the Wellness 
Fee’s “annual spending plans would be coordinated with the Student Services Office in 
consultation with ASUCH” or its successor entity. 
ARTICLE II: DUTIES of the BOARD
A. The Board will exercise oversight over all uses of revenue generated (based on enrollment) by 
the Wellness Fee to ensure it is used for the benefit of students in a manner consistent with this 
Charter. This shall include the Board reviewing and approving a recommended annual operating 
budget for the Wellness Fee, capital improvements, maintenance and renovation, and purchase of 
equipment. 
B. The Board will ensure that the proposed Wellness Fee uses are in the best interests of the College 
and its students and in compliance with the College’s existing policies and guidelines. The Board 
will deliver an overall annual program recommendation to the Assistant Dean of Student 
Services and the Chief Financial Officer of the College in time for the May meeting of the 
Finance Committee of the UC Hastings Board of Directors. 
C. The Board will evaluate the quality of student services and programs supporting wellness 
activities and recommend ways to improve them, if necessary. 
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D. The Board will endeavor to eliminate duplication of effort and control wasteful spending of 
Wellness Fee funds. 
E. The Board shall forward a copy of the Wellness Fee annual budget to constituencies of the Board 
no later than the fourth week of the Fall Semester. 
F. The Board shall advise the Assistant Dean of Student Services on the development of an annual 
budget for the Wellness Fee. The Chief Financial Officer shall coordinate with the Board to 
assure the proposed annual budget recommendation reflects the Board’s spending plan and 
budget policy. 
G. Actions of the Board which will grossly affect the long term financial solvency of the facilities or 
that are inconsistent with the terms of this Charter may be vetoed by the Assistant Dean of 
Student Services. Any such veto shall be in writing, shall be delivered to the Board Chair, and 
shall be accompanied by a written statement on the basis of such action. If the Board is 
unsatisfied with the veto, they may appeal the decision directly to the Chief Financial Officer and 
the Chancellor and Dean. 
ARTICLE III. ACCEPTABLE USE OF THE WELLNESS FEE 
A. The purpose of the mandatory, indefinite Wellness Fee shall be according to the description 
offered to the Board of Directors in June 2017: “Funds generated by this fee shall be used to 
provide services and programs that promote the well-being of students.”  
a. In particular, this fee has been described to support the McAllister Tower Fitness Center
and Gymnasium (new equipment, equipment maintenance, supplies, towels, etc.),
Wellness Activities and Student Services Events (yoga and Zumba classes, massage,
meditation, Wellness Week, etc.), and health and nutrition awareness.
b. The passage of this fee allowed for the elimination of two existing student fees, the
McAllister Tower Gym Fee and the Fitness Center Fee, and is combined into one broadly
defined increased Wellness Fee. This fee should limit the amount the College previously
used to subsidize student wellness events and the fitness center.
B. A sufficient reserve shall be established and maintained to meet projected debt service 
obligations, operating contingencies, and capital needs, if appropriate, in consultation with the 
Board. 
ARTICLE IV: MEMBERSHIP 
A. There shall be a Chair who shall only vote in case of a tie, 12 voting members, and 3 non-voting 
members. With exception to the Chair and the Vice Chair, all members shall have a two year 
term. However, members are not required to hold all two years. 
B. All members are to be appointed by the fourth week of Fall Semester. 
C. Voting Members 
a. Chair
b. Vice Chair
c. Four student members selected by the Associated Students, UC Hastings.
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d. Two student members selected by the Student Health Advisory Committee.
e. One staff member appointed by the Assistant Dean of Student Services.
f. One faculty member appointed by the Academic Dean.
g. One alumni member appointed by the Chief Development Officer.
h. Director of Student Health Services or his/her designee.
i. Director of Housing Services or equivalent thereof or his/her designee.
D. Non-Voting Members 
a. Chief Financial Officer or his/her designee
b. Assistant Dean of Student Services or his/her designee
E. Chair 
a. A Chair shall be elected by the membership of the Board during the last meeting of the
Board, or at such time that the position otherwise becomes available.
b. The Chair shall be limited to a registered law student, who is in good standing at the time
of his/her election and remains so during the term of office. A registered student in good
standing is defined by the Registrar’s office guidelines. Once elected as Chair, the Board
member shall no longer serve as the representative to their respective constituency, and
said constituency will select a replacement. Chair votes only in case of a tie.
i. Only students may be nominated.
ii. The election will take place with sufficient time for the Chair-elect to organize
members of the following year’s Board and be trained by the current Chair.
iii. A quorum of voting members must participate in the election.
iv. Voting shall be by secret ballot.
v. Term of office will be for one year, starting at the beginning of summer and
ending with the conclusion of the following academic year.
c. The Chair may be removed, for cause, by a three-fourth (3/4) vote of the Board.
d. Responsibilities of the Chair
i. Vote only in the event of a tie.
ii. Prepare and distribute the agenda for all regular and special meetings of the
Board.
iii. Call regular and special meetings.
iv. Preside at all meetings of the Board and ensure that Board practices are consistent
with guidelines set for the Board.
v. Along with staff support, prepare the Board’s annual report of recommendations
to the Assistant Dean of Student Services.
vi. Represent the Board before all campus and other organizations on matters of
interest to the Board, subject only to any limits the Board may wish to impose.
vii. Train the Chair-elect.
viii. Coordinate orientation of new members and facilitate the exchange of information
between outgoing and incoming members.
F. Vice Chair 
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a. The Vice Chair shall be elected and be removed in the same manner as the Chair
described in Article IV, Section E(a) and E(b). The Vice Chair shall still retain the power
to vote.
b. The Vice Chair shall advise the Chair and carry out the duties for the Chair in the Chair’s
absence.
G. Responsibilities of Members 
a. All members are required to attend and participate in all meetings. If a member is unable
to attend a meeting, he/she should notify the Chair twenty-four hours in advance.
b. If a member is not fulfilling member duties, the member will forfeit membership status
and the Chair will request a replacement from the appointing body.
c. If a member is absent from more than two meetings in a single semester of the Board, the
member will forfeit membership status, and the Chair will request a replacement from the
appointing body.
H. Alternates 
a. Any selecting body may appoint alternates in addition to regular members for the purpose
of training and replacement should a regular member withdraw or be temporarily absent
for no more than two meetings in one semester. Alternates must be approved by the
Chair.
b. Alternates shall participate in all phases of Board work, but do not hold voting privileges.
ARTICLE V: PROCEDURES OF THE BOARD 
A. Meetings 
a. The Chair shall call the Board together as soon as practicable after the beginning of the
Fall Semester.
b. Meetings shall be called as often as considered necessary by the Chair; however, it is
strongly suggested that a regular meeting time be established that a quorum of voting
members can attend.
c. For voting purposes, a quorum shall consist of two-thirds (2/3) of voting members.
d. No meeting shall be held without a quorum, with at least half (1/2) being student
members.
e. Meetings shall be open to all members of the community; however, only members of the
Board may take part in the proceedings. Others may only take part in the meeting upon
consent of the Chair prior to the meeting.
f. Deliberation and closed sessions will not be open to the public except at the Chair’s
discretion or by a two-thirds vote of the Board.
g. Unless otherwise specified in this document, all meetings of the Board will follow
Robert’s Rules of Order.
i. Only members of the Board shall be allowed to make and second motions.
B. Conflicts of Interests 
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a. Members must inform the Chair, in advance, if they have a potential conflict on a given
budget.
C. Changes for the Current Fiscal Year 
a. The Board must formulate and submit its report of recommendations by end of January or
the due date for materials for the February Board of Directors’ Finance Committee,
whichever comes first.
D. Submission of Recommendations for the Next Fiscal Year 
a. The Board must formulate and submit its report of recommendations by end of April or
the due date for materials for the May Board of Directors’ Finance Committee meeting,
whichever comes first.
E. Ad-hoc committees may be established at any time by the Chair with a majority vote of the 
Board. Committees shall not conduct business on behalf of the Board; rather, they shall make 
recommendations to the Board. 
ARTICLE VI: CAPITAL IMPROVEMENT REVIEW 
A. With regard to capital improvements, the Board and the Chief Financial Officer must approve all 
major capital improvements before they are executed. 
a. A major capital improvement is a purchase or structural change in any Wellness Fee-
funded facility that is estimated to cost more than the available funds of that year or is a
multi-year commitment.
B. Notwithstanding the foregoing, Board approval will not be required if the major capital 
improvement is proposed based on the College’s good faith belief that it is necessary to comply 
with the law or with College policies. In such cases, the Board shall nevertheless be informed of, 
and consulted on, the major capital improvement. 
ARTICLE VII: AMENDMENTS 
Amendments to this charter must be accepted by a two-thirds (2/3) vote of the entire voting membership 
of the Board and submitted to the Associated Students General Council and the Assistant Dean of 
Student Services for approval. The decision of the Assistant Dean of Student Services may be appealed 
to the Chief Financial Officer and the Chancellor and Dean for a final decision. 
ARTICLE VIII: BYLAWS 
A. Bylaws may be adopted by the Board to supplement this charter. 
B. Bylaws to this charter must be accepted by two-thirds (2/3) vote of the Board. 
C. This charter takes precedence in case of a conflict between this charter and the bylaws. 
Respectfully submitted on August 24, 2017 
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Samuel M. Chang 
PRESIDENT, Associated Students, UC Hastings 
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Agenda Item: *4 
       Board of Directors 
        June 1, 2018 
ACTION ITEM: 
*4. GENERAL CONSENT CALENDAR 
The following items are presented as the Consent Calendar.  Anyone wishing to remove any item 
from the Consent Calendar for discussion and/or consideration may request that the Chair 
remove the item from the Consent Calendar.  All remaining Consent Calendar items shall be 
approved by the Board of Directors in a single vote without discussion. 












Agenda Item: 5 
  Board of Directors 
     June 1, 2018 
REPORT ITEM 
1. REPORT BY: Chair Thomas Gede 
2. SUBJECT: Report of the Board Chair 
3. REPORT: Written and Oral 
5.1 Report of the Chair of the Educational Policy Committee 
Presented by Academic Dean Morris Ratner 
5.1.1      Employment Outcomes    (Written) 
5.1.2   Rankings    (Written) 
5.1.3   Summer Bar Support for Class of 2018     (Written) 
5.1.4      Year-in-Review   (Written) 
5.2 Report of the Chair of the Advancement and Communications Committee 
Presented by Chief Development Officer Eric Dumbleton  
5.2.1     Spring Soirée Report (Oral) 
5.2.2     FY17 Fundraising Comparison Year to Date Raised Report      (Written) 
5.2.3     FY17 Fundraising Comparison Year to Date Received Report     (Written) 
5.2.4     FY18 Overall Fundraising Report          (Written) 
5.2.5     Legacy Society Report   (Oral) 
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Agenda Item: 5.1.1 
  Board of Directors 
June 1, 2018 
REPORT ITEM 
1. REPORT BY: Academic Dean Morris Ratner 
2. SUBJECT: Employment Outcomes 
3. REPORT: Written 
Attachments: 
 Introduction Memo by Academic Dean Morris Ratner
 PowerPoint: “Class of 2017 Employment Outcomes” by Senior Assistant Dean
for the Office of Career & Professional Development Sari Zimmerman
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5.1.1 Employment Outcomes 
By Morris Ratner, Academic Dean 
Senior Assistant Dean Sari Zimmerman, Career Development Office, will present a report 
regarding our Class of 2017 employment outcomes. Her summary is as follows:  
Our employment numbers stayed fairly stable this year.  In fact, we increased the number 
of our graduates going into full-time, long-term (FTLT) Bar Passage Required or JD 
Advantage jobs that are not law school funded (the category to which US News gives the 
highest weight).  That number increased from 66% last year (and 65.5% the year before) 
to 67% for the class of 2017.  Our overall employment went down a few percentage points 
to 81.7% (compared to 84.6% for the Class of 2016).  However, if one counts the 
unprecedented number of Unemployed-Start Date Deferred jobs (10 this year (3.5% of the 
class) compared to one last year and just two in 2015), both our FTLT and our overall 
employed go up several percentage points.  All of these Start Date Deferred positions are 
FTLT and six of them started 1-2 days after the reporting deadline.  The ABA is getting so 
much push back on this category that they are changing the name to Employed Start Date 
Deferred next year.   Whether and how that would impact the US News weighting system 
is unknown.   
Attached please find a PDF of PowerPoint slides Dean Zimmerman will present and explain at the 
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Full weight:  Full-time, long-term (at least one year) jobs not 
funded by the law school for which bar passage was required 
or a J.D. degree was an advantage. “Many experts in legal 
education consider these the real law jobs.”
Less weight:  Full-time, long-term jobs that were professional or 
nonprofessional and did not require bar passage; pursuit of an 
additional advanced degree; and positions whose start dates were 
deferred. 
Lowest weight:  Part-time, short-term jobs.
Discount for Law-school funded jobs:  Slightly reduced the 
discount for long term law school funded positions but all law school 




Employment Overview – Class of 2017
Employment







Overall employment rate: 81.7% 
(84.6% in 2016) 
Full-time, long-term in Bar Required or  
JD Advantage jobs (full-weight): 67% 
(66% in 2016) 
Start Date Deferred Positions (not factored 
into employed equation)(all FTLT):10




















2013 2014 2015 2016 2017
Full‐time, Long Term Bar Required/JD Advantage Jobs Overall Employed
2017 EMPLOYMENT OUTCOMES
Job counts are for the city proper, not the metropolitan area.






















San Francisco Boston Los Angeles Chicago Washington DC NYC
Number of Post‐Grad Legal Jobs
2013 2014 2015 2016
Comparison of Job Centers
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Stanford UC Irvine UC Davis USC UC Berkeley UC Hastings UCLA
Grads Placed in CA
Grads Placed in CA Remainder of Class











UC Berkeley 9 330 23 305 14
UCLA 16 316 30 358 31
USC 19 200 22 209 5
UC Irvine 21 118 14 96 7
UC Davis 37 138 14 167 12
UC Hastings 58 300 1 280 1
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• 96% of graduates who passed the July Bar were
employed
• 74% of those seeking employment were in the bottom
half of the class
Impact of Academic Performance and Bar Passage 
New Collaboration with Board of Governors Employment Committee
Attorneys in Residence (AiR)
Targeting employers who don’t traditionally hire entry-level graduates—
small firms and in-house legal departments
New Partnership with Axiom:  to offer cost-effective hiring model for 
in-house legal departments
Bay Area Legal Incubator (BALI)
Modest means solo incubator partnership with ACBA and local law schools
Dedicated counselor assignments:  to track students / recent graduates 
Employment Initiatives
59
Expanded Faculty Employment Committee
Faculty Colloquium on Employment





Loyola Law 2017 Employment
60
UC Hastings 2017 Employment
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Agenda Item: 5.1.2 
         Board of Directors 





REPORT ITEM  
 
 
1. REPORT BY:  Academic Dean Morris Ratner 
 
 
2. SUBJECT:   Rankings 
     
 






 Introduction Memo by Academic Dean Morris Ratner 
    






By Morris Ratner, Academic Dean 
 The College regularly reviews USN&WR rankings, and over the past ten years has 
undertaken especially intensive studies of the statistical data and what the data shows. This 
Summer, the College is embarking on another in-depth period of review. Director of Accreditation 
and Assessment Andrea Bing will provide a snapshot of the information available to us, and will 
identify some of the questions we are asking, including new lines of inquiry. Director Bing will 
start by describing the USN&WR formula and our historical rankings, overall and by element of 
the formula, and comparing the College to peer schools. She will take a deeper dive into one 
element of the formula – employment – showing how our employment numbers 





Agenda Item: 5.1.3 
  Board of Directors 
       June 1, 2018 
REPORT ITEM 
1. REPORT BY: Academic Dean Morris Ratner 
2. SUBJECT: Summer Bar Support for the Class of 2018 
3. REPORT: Written 
Attachments: 
 Introduction Memo by Academic Dean Morris Ratner
 Report: “Bar Support Programs and Resources for Summer 2018” by Academic
& Professional Success Lecturer Margaret Greer
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5.1.3 February Bar Outcomes; Summer Bar Preparation 
By Morris Ratner, Academic Dean 
The California Bar posted overall and preliminary pass data for the February 2018 
administration of the California Bar Exam.  See http://www.calbar.ca.gov/About-Us/News-
Events/News-Releases/state-bar-of-california-releases-results-of-the-february-2018-bar-
exam. The Bar also posted a pass list on May 21, 2018, and promised more detailed information 
in the next 4-6 weeks. We are reviewing the preliminary data and should be in a position to share 
information at the June 1 Board meeting. 
Attached please find a report by Academic & Professional Success Lecturer Margaret 







To:  Morris Ratner, Academic Dean  
CC:  Stefano Moscato, Assistant Dean for Academic and Professional Success 
From:  Margaret Greer, Academic and Professional Success Lecturer
Date:  April 24, 2018  
Re:  Bar Support Programs and Resources for Summer 2018  
Below is an overview of the bar exam prep programs and resources that the A.D.A.P.S. bar 
passage support program will offer May 2018 graduates who are preparing for the July 2018 bar 
exam.  
A. B.E.S.T. Essay Tutor Program 
May 2018 graduates who participate in the B.E.S.T. Essay Tutor Program will have the 
opportunity to submit up to 13 bar exam essay answers for review and feedback. Tutors will return 
the answers to the graduates within 72 business hours. The tutors will have access to a variety of 
grading resources. Examples of the resources include essay answer rubrics, State Bar of California 
selected essay answers, and a copy of Essay Exam Writing for the California Bar Exam by Mary 
Basick and Tina Schindler. If graduates have questions about theirs answers or the feedback, they 
may meet with me. 
LEOP May 2018 graduates who participate in the program will have the opportunity to 
meet with their tutors during the bar review period for three one-hour tutoring sessions. During the 
tutoring sessions, the graduates will receive oral feedback on their essay answers and will complete 
exercises that will help the graduates improve their essay writing skills.  
Graduates will be matched with their tutors during the week of May 7th. 
B. B.E.S.T. Group Sessions 
The B.E.S.T. Group Sessions will take place on campus during bar review and will be 
course specific. After each bar review course finishes covering one of the MBE tested subjects, 
the A.D.A.P.S. department will host a B.E.S.T Group Session where the graduates will answer an 
essay question that tests the subject. The graduates will be able to submit their answers for review 
and feedback. Graduates will also have the option of staying for a group debrief. Lunch will be 
served during the sessions. The sessions are designed to encourage graduates to start writing bar 
exam essays under simulated exam conditions from the beginning of the bar review period. 
C. Alumni Bar Passage Mentor Program 
Graduates who participate in the program will be matched with alumni mentors. The 
alumni provide the graduates with support as they are studying for the bar exam. The graduates 
and alumni determine how interactive the mentoring will be. Some graduates and alumni exchange 
emails and phone calls, some meet for coffee or lunch, and some alumni even offer to read 





encouraged to contact me during the bar review period of they have any questions about advising 
their mentees. Graduates will be matched with their mentors during the week of May 7th.   
D. Faculty Bar Passage Mentor Program 
May 2018 graduates who sign up for the Faculty Bar Passage Mentor Program will have 
two groups of faculty mentors that they can reach out to for support during bar review. One group 
of mentors will be available for graduates to contact if they have substantive questions. The second 
group of mentors will offer graduates emotional support. These mentors will also be reaching out 
to graduates during bar review with encouraging emails and messages.  
E. Monitoring Bar Review Course Completion 
During summer bar review, the A.D.A.P.S. department will monitor the graduates’ bar 
review course completion data. We will reach out to graduates who fall behind in their courses and 
will let them know that I am available to help them develop study schedules. Prior to the start of 
bar review, I will notify students that the College has access to the course completion data and that 
the College uses that information to reach out to graduates who fall behind during bar review. We 
will advise students that they can opt out of the program.  
During the spring semester, the A.D.A.P.S. department messaged students about the 
importance of staying on pace with the bar review course schedules. For example, at “Bar Talk 
Panel for 3Ls and LLMs” we shared bar passage rates for May 2017 graduates based on the 
percentage of the bar review course assignments that the graduates completed. We also posted 
flyers around campus that shared the same course completion statistics. We will message graduates 
throughout bar review about the importance of completing the bar review course assignments. 
F. Study Rooms 
Recognizing that construction noise may disturb graduates’ ability to study in the Library, 
the A.D.A.P.S department has reserved several large classrooms and several seminar rooms in the 
198 McAllister building for graduates to use as study spaces during summer bar review. The LBM 
will also be available for graduates to use as a study space on days when events are not hosted in 
the LBM. We have also reserved online lecture viewing rooms for graduates who are watching 
their bar review course lectures online.   
G. Discount Codes 
Before bar review begins, we will remind graduates that the College has discount codes for 
BarEssays.com, Adaptibar, and Critical Pass flashcards.  
H. Student Services Bar Coffee Wednesdays 
Every Wednesday of bar review, graduates can stop by Student Services for coffee, donuts, 
and snacks. The A.D.A.P.S. department will supplement the donuts and coffee with snacks. I will 
attend the sessions and will be available to provide informal or drop in advising.  
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I. Social Events 
Last summer, we hosted a bar study pizza social that was received well by graduates. We 
plan to host at least one social during summer 2018 bar review.  
J. 1:1 Advising – Margaret Greer, APS Lecturer 
I will be available throughout bar review to provide 1:1 bar advising. 
K. Bar Exam Lunch Program 
The A.D.A.P.S. department and the Alumni Office will organize the Bar Exam Lunch 
Program. The program provides free lunches to graduates who are taking the bar exam in Oakland 
and Santa Clara.  
L. Library and Online Resources 
The Library maintains a database of prior California Bar Exam essays and the selected 
answers. The essays are password protected and are sorted by subject. 
The Library also has on reserve a number of supplemental bar essay and MBE resources. 
Examples of the resources include copies of the MBE Critical Pass flashcards, Essay Exam Writing 
for the California Bar Exam, and Strategies and Tactics for the MBE.  
The Prior Bar Lectures and Workshops Canvas page contains recordings of bar subject 
refresher lectures and prior bar prep workshops and events. Graduates will also be able to view the 
B.E.S.T. Group Sessions through the Prior Bar Lectures and Workshops Canvas page. 
Graduates will also have access to he Bar Passage Support intranet page and the Bar 
Passage Support Resources page. Both pages provide up to date information on admissions 
requirements and the College’s bar support programs.  
The Bar Passage Success Stories and Strategies blog offers recent alumni with a forum for 
sharing their bar prep stories. Many alumni bloggers have shared their contact information 
welcome questions from students. 
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Agenda Item: 5.1.4 
         Board of Directors 





REPORT ITEM  
 
 
1. REPORT BY:  Academic Dean Morris Ratner 
 
 
2. SUBJECT:   Year-in-Review 
     
 






 Report: “Year in Review” by Academic Dean Morris Ratner    
  





5.1.4 Year in Review 
By Morris Ratner, Academic Dean 
 At the June1 Board meeting, I will highlight key actions taken by faculty during the past 
academic year. My oral presentation will focus on actions taken since the last Board meeting, 
putting them in the context of our overall academic program priorities. The list, below, identifies 
highlights from the full 2017-18 academic year, some of which have been the subject of prior, 
more detailed reports to the Board of Directors: 
• Implementation of the new 1L curriculum, including “Sack modules” (academic skills
instruction), and of other bar-focused curricular reforms (e.g., required upper division bar
courses, closed book exams, MBE-style questions, explicit legal analysis instruction,
individualized feedback, 2L “Law and Process” versions of doctrinal classes);
• The Academic Standards Committee’s recommendation, adopted by the faculty at the April
25, 2018 faculty meeting, to increase the disqualification LGPA threshold from 2.2 to 2.5;
• The Curriculum Committee’s review and organization of curriculum and faculty teaching
loads (repeating a process last undertaken in 2011 that has guided scheduling and faculty
teaching assignments by the Academic Dean);
• An ad hoc 1L writing committee’s intensive review and analysis of the 1L writing program,
resulting in the adoption by the faculty of a slate of initiatives including renaming the
program, increasing the number of units in the second semester of legal writing, grading
the second semester, and relying relatively more heavily on full-time writing lecturers
rather than on part-time adjunct faculty;
• Changes to the Masters of Science and Law degree, including reducing the number of
credits to recognize changes to the program over time;
• Establishment of a new Business Law Concentration to provide guidance and certification
of accomplishment and expertise to students interested in business, complementing our
existing Tax Concentration and Intellectual Property Concentration;
• Establishment of new academic programs, including “LexLab” and a new Business Law
Center to be led by a faculty director, Associate Professor Jared Ellias.
• Adoption of new academic personnel policies, including the extension of limited voting
rights to retired faculty serving as “Sullivan professors,” a new family and medical leave
policy, and new policies re incapacity and incompetence;
• Review of long-term contract faculty by special committees that recommended renewal of





• Election of a new Faculty Executive Committee for AY18-19, including Jodi Short (chair),
Alina Ball, John Crawford, Jared Ellias, and Yvonne Troya; and
• Faculty research and publication, including publication by faculty of three high-profile and
well-received books - (1) Joel Richard Paul, Without Precedent: Chief Justice John
Marshall and His Times (https://www.amazon.com/dp/B072JS5KRC/ref=dp-kindle-
redirect?_encoding=UTF8&btkr=1); (2) Joan Williams, White Working Class:
Overcoming Class Cluelessness in America (https://www.amazon.com/White-Working-
Class-Overcoming-Cluelessness-ebook/dp/B01N276AU1/ref=sr_1_1?s=digital-
text&ie=UTF8&qid=1524937770&sr=1-1&keywords=joan+williams+class); and (3)




 Agenda Item: 5.2.1 
Board of Directors 
June 1, 2018
REPORT ITEM 
1. REPORT BY: Chief Development Officer Eric Dumbleton 
2. SUBJECT: Spring Soirée Report 
3. REPORT: Oral 
Background:  
This event, led by the Foundation Board of Trustees, was held at the Asian Art Museum on 
Saturday, April 21st. The objective of the event was to celebrate the UC Hastings community 
and to raise funds in support of the College. 
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 Agenda Item: 5.2.2 
Board of Directors 
June 1, 2018
REPORT ITEM 
1. REPORT BY: Chief Development Officer Eric Dumbleton 
2. SUBJECT: FY18 Fundraising Comparison Year to Date Raised 
Report 
3. REPORT: Written 
Background:  
The fundraising raised report includes new pledges and cash gifts. 
Attachment: 

































































































































































































































































































































































































































































































































































































































































































































 Agenda Item: 5.2.3 
Board of Directors 
June 1, 2018
REPORT ITEM 
1. REPORT BY: Chief Development Officer Eric Dumbleton 
2. SUBJECT: FY18 Fundraising Comparison Year to Date Received 
Report 
3. REPORT: Written 
Background:  
The fundraising received report includes pledge payments and cash gifts. 
Attachment: 










































































































































































































































































































































































































































































































































































































































































































































 Agenda Item: 5.2.4 
Board of Directors 
June 1, 2018
REPORT ITEM 
1. REPORT BY: Chief Development Officer Eric Dumbleton 
2. SUBJECT: FY18 Fundraising Overall Report 
3. REPORT: Written 
Background:  
The fundraising overall report includes new pledges balance, pledge payments, and cash 
gifts. 
Attachment: 























































































































































































































































































































































































































































































































































































































































































































































 Agenda Item: 5.2.5 
Board of Directors 
June 1, 2018
REPORT ITEM 
1. REPORT BY: Chief Development Officer Eric Dumbleton 
2. SUBJECT: Legacy Society Report 
3. REPORT: Oral 
Background:  
This special donor society recognizes those who have made provisions in their estate plans to 
include UC Hastings. 
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Agenda Item: *6.1 
Board of Directors 
June 1, 2018  
ACTION ITEM 
1. REPORT BY: Chair of the Subcommittee on Audit Tina Combs 
2. SUBJECT: Subcommittee on Audit and Approval of 2018 Audit Plan 
3. RECOMMENDATIONS:
That the Board of Directors approve the 2018 Audit Plan and Scope of Work. 
4. BACKGROUND:
A meeting of the Subcommittee on Audit was held on May 10, 2018.  At this meeting, 
the College’s independent auditors, the Moss Adams firm, presented an overview of the 
upcoming 2018 audit, its schedule, noted changes in accounting standards and made 
communications to the board as required by the AICPA.   
5. PROPOSED RESOLUTION:
Resolved that the Board of Directors approves the 2018 Audit Entrance and Scope of 
Work. 
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Accounting	 standards	 generally	 accepted	 in	 the	 United	 States	 of	 America	 provide	 for	 certain	 required	
supplementary	 information	 (“RSI”),	 such	 as	 management’s	 discussion	 and	 analysis,	 to	 supplement	 the	 basic	
financial	 statements.	 Such	 information,	 although	not	a	part	of	 the	basic	 financial	 statements,	 is	 required	by	 the	
Governmental	Accounting	Standards	Board	who	considers	it	to	be	an	essential	part	of	financial	reporting	for	placing	












will	 coordinate	with	UC	HASTINGS	 the	 date	 the	 audited	 financial	 statements	will	 be	 available	 for	 issuance.	 UC	
HASTINGS	understands	that	(1)	UC	HASTINGS	will	be	required	to	consider	subsequent	events	through	the	date	the	




This	 scheduling	 depends	 on	 UC	 HASTINGS’	 completion	 of	 the	 year‐end	 closing	 and	 adjusting	 process	 prior	 to	
Consultant’s	arrival	to	begin	the	fieldwork.	Consultant	may	experience	delays	in	completing	its	services	due	to	UC	
HASTINGS’	 staff	 unavailability	 or	 delays	 in	 UC	 HASTINGS’	 closing	 and	 adjusting	 process.	 Consultant’s	 fees	 are	
subject	to	adjustment	if	Consultant	experiences	these	delays	in	completing	the	services.		
Agenda Item: *6.1 
Board of Directors 











































































other	 assets,	 liabilities	 and	 transaction	 details	 by	 correspondence	 with	 selected	 individuals,	 funding	 sources,	
creditors,	 and	 financial	 institutions.	 Consultant	 may	 also	 request	 written	 representations	 from	 UC	 HASTINGS’	








An	 audit	 includes	 examining	 evidence,	 on	 a	 test	 basis,	 supporting	 the	 amounts	 and	disclosures	 in	 the	 financial	
statements.	Therefore,	the	audit	will	involve	judgment	about	the	number	of	transactions	to	be	examined	and	the	
areas	 to	be	 tested.	Also,	Consultant	will	plan	and	perform	 the	audit	 to	obtain	 reasonable,	 rather	 than	absolute,	














financial	 statements	 or	 noncompliance	 with	 the	 provisions	 of	 federal	 statutes,	 regulations,	 and	 the	 terms	 and	
condition	of	 federal	awards	 that	do	not	have	a	direct	and	material	 effect	on	major	 federal	programs.	However,	
Consultant	will	 inform	UC	HASTINGS	of	any	material	errors,	 fraudulent	 financial	reporting,	misappropriation	of	
assets,	or	noncompliance	with	the	provisions	of	laws,	federal	statutes,	regulations,	contracts	grant	agreements	and	
federal	awards	 that	come	 to	Consultant’s	attention,	unless	clearly	 inconsequential.	Consultant	will	 include	such	
matters	 in	the	reports	required	for	a	Single	Audit.	Consultant’s	responsibility	as	auditor	 is	 limited	to	the	period	
covered	by	the	audit	and	does	not	extend	to	any	time	period	for	which	Consultant	is	not	engaged	as	auditor.		
Consultant	may	assist	management	in	the	preparation	of	UC	HASTINGS’	financial	statements	and	supplementary	









order	 to	determine	 the	nature,	 timing,	 and	 extent	 of	 our	 auditing	procedures	 for	 the	purpose	of	 expressing	 its	














to	 management	 and	 those	 charged	 with	 governance.	 Consultant	 will	 also	 identify	 if	 Consultant	 considers	 any	
significant	deficiency,	or	combination	of	significant	deficiencies,	to	be	a	material	weakness.	
As	 required	by	 the	audit	provisions	of	 the	OMB	Uniform	Guidance,	Consultant	will	perform	 tests	of	 controls	 to	
evaluate	the	effectiveness	of	the	design	and	operation	of	controls	that	Consultant	considers	relevant	to	preventing	






















accepted	 in	 the	 United	 States	 of	 America.	 Consultant	 may	 advise	 management	 about	 appropriate	 accounting	
principles	and	their	application	and	may	assist	in	the	preparation	of	UC	HASTINGS’	financial	statements,	including	
the	schedule	of	expenditures	of	federal	awards,	but	management	remains	responsible	for	the	financial	statements	
and	 the	 schedule	 of	 expenditures	 of	 federal	 awards.	 Management	 also	 acknowledges	 and	 understands	 that	













Management	 is	 responsible	 for	 adjusting	 the	 financial	 statements	 to	 correct	 material	 misstatements	 and	 for	
confirming	 to	 Consultant	 in	 the	 management	 representation	 letter	 that	 the	 effects	 of	 any	 uncorrected	
misstatements	 aggregated	 by	 Consultant	 during	 the	 current	 engagement	 and	 pertaining	 to	 the	 latest	 period	
presented	are	immaterial,	both	individually	and	in	the	aggregate,	to	the	financial	statements	as	a	whole.		
Management	 is	 responsible	 for	 establishing	 and	maintaining	 internal	 control	 and	 for	 compliance	 with	 federal	
statutes,	 regulations,	 and	 the	 terms	 and	 conditions	 of	 federal	 awards	 and	 for	 identifying	 and	 ensuring	 that	UC	




fraud	and	noncompliance	with	 federal	 statutes,	 regulations,	 and	 the	 terms	and	 conditions	of	 federal	 awards	or	




the	accuracy	 and	 completeness	of	 that	 information.	Management	agrees	 that	 as	 a	 condition	of	our	engagement	
management	will	provide	Consultant	with:	
 access	 to	 all	 information	 of	 which	 management	 is	 aware	 that	 is	 relevant	 to	 the	 preparation	 and	 fair
presentation	of	the	financial	statements,	such	as	records,	documentation,	and	other	matters;	
 additional	information	that	Consultant	may	request	from	management	for	the	purpose	of	the	audit;	and





that	 contains	 the	 supplementary	 information	 and	 that	 indicates	 that	 Consultant	 has	 reported	 on	 such	












but	 only	 if	 the	 entire	 financial	 statements	 (including	 related	 footnotes	 and	 supplementary	 information,	 as	
appropriate)	are	reproduced	and	distributed	with	the	report.	UC	HASTINGS	agree	not	to	reproduce	or	associate	
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documents	where	 (a)	Consultant’s	 report	 is	 requested	 to	be	reissued,	 (b)	Consultant’s	 report	 is	 included	 in	 the	
offering	document	or	referred	to	therein,	or	(c)	reference	to	Consultant	is	expected	to	be	made.	If	Consultant	decides	
to	reissue	its	report	or	provide	written	permission	to	the	use	of	its	report,	UC	HASTINGS	agrees	that	Consultant	will	












































































Agenda Item: *6.1 
Board of Directors 
June 1, 2018  
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1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: GASB 75 – Accounting and Financial Reporting for 
Postemployment Benefits Other Than Pensions 
3. BACKGROUND:
The primary objective of the change is to improve accounting and financial reporting by 
state and local governments for postemployment benefits other than pensions (i.e., retiree 
health care). It also improves information provided by state and local governmental 
employers about financial support for OPEB that is provided by other entities. This 
Statement results from a comprehensive review of the effectiveness of existing standards 
of accounting and financial reporting for all postemployment benefits (pensions and 
OPEB) with regard to providing decision-useful information, supporting assessments of 
accountability and interperiod equity, and creating additional transparency.1  
The scope of GASB 75 is to address accounting and financial reporting for OPEB that is 
provided to the employees of state and local governmental employers and establishes 
standards for recognizing and measuring liabilities, deferred outflows of resources, 
deferred inflows of resources, and expense/expenditures. 
Attached is a mock up showing the impact of GASB 75, specifically the restatement of 
the College’s 2017 audited financial statements to recognize a $40.9 million noncurrent 
liability representing cumulative retiree health care benefits accrued as of June 30, 2017.  
1 Interperiod equity is a government's obligation to disclose whether current-year revenues were sufficient 
to pay for current-year benefits, or did current citizens defer payments to future taxpayers, i.e. it refers to 
whether current-year revenues are sufficient to pay for the services provided that year and whether future 
taxpayers will be required to assume burdens for services previously provided. 
Agenda Item: *6.1 
Board of Directors 










Current Assets 22,816,608$  22,816,608$  -$
Noncurrent Assets 179,330,404 179,330,404 -
Total Assets 202,147,012 202,147,012 -
Deferred Outflows of Resources 2,091,000 10,818,000 8,727,000 << OPEB
Total assets and deferred outflows of resources 204,238,012$          212,965,012$          8,727,000$              
Liabilities
Current Liabilities 7,035,489 7,035,489 -
Noncurrent Liabilities: -
Retiree health benefits liability, net 40,908,000 40,908,000 
Total Noncurrent Liabilities 57,232,898 98,140,898 40,908,000 
Total Liabilities 64,268,387 105,176,387 40,908,000 
-
Deferred Inflows of Resources 5,237,000 20,437,000 15,200,000 << OPEB
Net Position
Net investment in capital assets 65,438,477 65,438,477 -
Resticted - Nonexpandable 23,249,304 23,249,304 -
Resticted - Expandable 31,415,363 31,415,363 -
Unrestricted
Total Unrestricted 14,629,481 (32,751,519) (47,381,000) << OPEB
Total Net Position 134,732,625 87,351,625 (47,381,000)
Total Liabilities and Net Position 199,001,012 192,528,012 (6,473,000)
Total liabilities, deferred inflows of resources and net 
position 204,238,012$          212,965,012$          8,727,000$              
Before GASB 75 After GASB 75 GASB 75 Impact
College College College
2017 2017 2017
Total Operating Revenues 36,567,457$  36,567,457$  -$
Total Operating Expenses 56,515,188 58,455,188 1,940,000 << OPEB
Operating Income (Loss) (19,947,731) (21,887,731) (1,940,000)
Total NonOperating Revenues / (Exp) 27,095,519 27,095,519 -
Income/(Loss) before other Changes 7,147,788 5,207,788 (1,940,000)
Total Changes in Net Position 2,320,081 2,320,081 -
Increase / (Decrease) in Net Position 9,467,869              7,527,869              (1,940,000)              
Net Position, beginning of year 125,264,756 125,264,756 -
Cummulative effect of accounting and reporting changes - (45,441,000) (45,441,000)
Net Postion, beg of year - RESTATED 125,264,756 79,823,756 (45,441,000)
Net Position, end of year 134,732,625$          87,351,625$            (47,381,000)$          
Agenda Item: *6.1 
Board of Directors 
June 1, 2018  
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ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Adjournment to Closed Executive Session Pursuant to 
Education Code Section 92032 (b) (7) Discussion of Management Performance as 
Related to the Operations of College. 
3. RECOMMENDATION:
That the Subcommittee on Audit adjourn to Closed Executive Session. 
Agenda Item: *6.1 
Board of Directors 
June 1, 2018  
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Agenda Item: *6.2 
Board of Directors 
June 1, 2018  
ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: State Contracts and Grants in Excess of $50,000 
3. RECOMMENDATIONS:
That the Board of Directors authorize award of the 2017-18 state contracts described in 
this report.  
_____________________ 
Item: *6.2.1
Title:  Library Database 
Vendor Name: Statewide California Electronic Library Consortium 
Cost:   $84,000 
Term of Contract: One-year contract 
Description: 
Authority is requested to enter into a renewal with the Statewide California Electronic 
Library Consortium (SCELC) for the College’s ongoing subscription to the SCELC 
library products for the 2018-2019 academic year.  The college has provided this 
database to students for years.  The library plans to continue providing this normal and 
typical service expected by law students.   
_____________________ 
Item: *6.2.2
Title:       Police Services 
Vendor Name:        UCSF Police Department 
Cost:       $135,000    
Term of Contract:   Amendment to FY 17-18 agreement 
Description: 
Authority is requested to amend the UCSF PD agreement.  The College negotiated with 
UCSF PD for changes in staffing, hours of operation, and additional coverage 
requirements.  The additional service agreed-to by both parties equates to adjusting the 





Title: Library Subscriptions 
Vendor Name:        Bloomberg/BNA 
Cost:       $63,000 
Term of Contract:  Annual Renewal 
Description: 




Title: Library Database 
Vendor Name:        Thomson/Reuters Westlaw 
Cost:       $283,289   
Term of Contract:  Annual Renewal 
Description: 
Authority is requested to renew the College’s subscription with Thomson/Rueters library 
database. A letter of understanding is on file with multi-year special pricing for the 
college based on current subscription levels. 
_____________________ 
Item: *6.2.5
Title: Enterprise Resource Program Software 
Vendor Name:        Ellucian 
Cost:       $165,000 
Term of Contract:  Annual Renewal 
Description: 
Authority is requested to renew the College’s agreement with Ellucian (formerly Datatel) 
for providing enterprise-wide financial software and services. 
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Item: *6.2.6
Title: Expense Management Software 
Vendor Name:        Concur 
Cost:       $100,000 
Term of Contract:  Annual Renewal 
Description: 
Authority is requested to renew the college’s contract with Concur/SAP for the expense 
management software in place for paperless reconciliation and payment of purchasing 
card expenses, out-of-pocket expenses, and invoice payments.  
_____________________ 
Item: *6.2.7
Title: Business Workflows and Automation Software 
Vendor Name:        Salesforce 
Cost:       $53,000 
Term of Contract:  Annual Renewal 
Description: 
Authority is requested to renew the College’s agreement with Saleforce Foundation for 
the provision of business workflow and automation software. 
_____________________ 
Item: *6.2.8
Title:          Intranet Software 
Vendor Name:        Simplrr 
Cost:       $51,800 
Term of Contract:  Annual Renewal 
Description: 
Authority is requested to renew the agreement with Simplrr for the College’s cloud-based 




Title: UC Path Implementation - ADDED 5/23/2018
Vendor Name:     Huron Consulting Group 
Cost: $198,000 
Term of Contract: June 30, 2018 
Description: 
Contract authority is requested to enter into an agreement with Huron Consulting Group. 
UC Hastings is in the early stages of implementing the UCPath PeopleSoft HCM solution 
to replace the legacy PPS system.  As part of its implementation efforts, UC Hastings is 
seeking to supplement its internal team with consultants who specialize in managing 
these implementations at other large universities.  Tasks include: 
Project Management 
 Build and maintain the project plan
 Estimating the resources required
 Holding regularly scheduled meetings with team leads and project executives to
review status and outstanding issues and risks
 Managing the issue and key decision logs, and the Risk Register
 Setting deadlines and evaluating milestones
 Communicating project status on a regular basis
Functional Work stream 
 Build the Functional inventory of UC Hastings policy and processes
 UC Hastings Process mapping with UCPath and do the gap assessment
 Complete detailed analysis of all data elements currently tracked by UC Hastings,
whether in PPS or local shadow systems and tools
Funding for work occurring after July 1, 2018 is being requested from the State of 
California.  Funding for this contract is being drawn from the State Plant Fund Reserve. 
_____________________ 
4. PROPOSED RESOLUTION:
That the Board of Directors approve award of contracts and grants listed below.  
*6.2.1 Library Database - Statewide CA Electronic Library Consortium   $84,000
*6.2.2 Police Services – UCSF Police Department $135,000 
*6.2.3 Library Subscriptions – Bloomberg/BNA   $63,000 
*6.2.4 Library Database – Thompson/Reuters $283,289  
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Be it further resolved that the Board of Directors approve the contract renewals and 
continuations described below. 
*6.2.5 Enterprise Resource Program Software – Ellucian $165,000 
*6.2.6 Expense Management Software – Concur $100,000 
*6.2.7 Business Workflows and Automation Software - Salesforce   $53,000 
*6.2.8 Intranet Software – Simplrr   $51,800 
Be it further resolved that the Board of Directors approve of the Finance Committee’s 
ratification of the action of the Executive Committee. 
*6.2.9   UC Path Implementation – Huron Consulting $198,000 
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Agenda Item: *6.3 
Board of Directors 
June 1, 2018  
 
ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Nonstate Contracts and Grants in Excess of $50,000  
3. RECOMMENDATIONS:
That the Board of Directors authorize award of the nonstate contracts and grants 
described in this report.  
_____________________ 
Item: 6.3.1 
Title:       Grant – End of Life Liberty Project 
Vendor Name:         Stupski Foundation 
Grant:        $61,620 
Term of Contract:   December 15, 2017 through November 30, 2018 
Description: 
Authority is requested to accept an amendment to the previous grant award of $137,500 
by an additional $61,620 to provide financial support to the project’s Principal 
Investigator.  The End of Life Liberty Project (ELLP) works to ensure that everyone has 
autonomy and the access to care they need to make important decisions about their own 
bodies and medical treatment when serious illness strikes.  This includes decisions about 
medical treatment, accepting or declining treatment, directing removal of life prolonging 
interventions, receiving appropriate pain and symptom management and palliative care.  
Consistent with its commitment to patient empowerment, ELLP advocates that mentally 
competent, terminally ill patients, who find themselves trapped in an unbearable dying 
process, should have the right to choose a more peaceful death through aid-in-dying. 
_____________________ 
Item: 6.3.2 
Title:       Building Repair - Tower Front Door 
Vendor Name:       Roebuck Construction 
Cost:  $95,000 
Term of Contract:    One-time contract 
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Description: 
Authority is requested to enter into a contract with Roebuck Construction for the repair 
and replacement of the front doors of the 100 McAllister Tower.  The project was 
formally bid, with Roebuck providing a responsive and responsive bid.  The work is 
required in order to make mechanical operations and safety upgrades. 
_____________________ 
Item: 6.3.3 
Title:       Consulting Services – WorkLife Law 
Vendor Name:       Cynthia Calvert 
Cost:       $65,500 
Term of Contract:    One-year contract 
Description: 
Authority is request to enter into a contract with Cynthia Calvert, consultant for the 
WorkLife Law Department. Consultancy to include continued administration of the WLL 
hotline, and Attorney Network.  Ms. Calvert will also continue her work with the FRD 




Title:       Data Purchase – Innovation Law 
Vendor Name:         Center for Medicare & Medicaid Services 
Cost:         $71,500 
Term of Contract:   One-year contract 
Description: 
As part of the Formulary Pricing Behavior study funded by the Arnold Foundation, 
authority is requested to enter into a data purchase agreement with the Center for 
Medicare & Medicaid Services to use Medicare Part D claims data to expose formulary 
pricing behavior across a number of drugs and across time. By combining this data with 
an already-compiled dataset of patents and exclusivities filed for and received between 
2005 and 2015, the Center for Innovation Law can trace instances in which the price 
changes have not occurred as expected, and look for grouped changes. Emerging cases 
and reports can point the way to particular drugs to examine. The resulting data will be 
able to direct government policy makers and others to bring antitrust actions, insist on 





Title:       Fitness Center – Refurbishment & Equipment Lease 
Vendor Name:        Precor 
Cost:       $17,108 Annually ($77,810 total including shipping and taxes) 
Term of Contract:    Five-year lease agreement 
Description: 
Authority is requested to enter a five-year lease with Precor for a partial replacement of 
equipment in the Fitness Center.  Costs are to be funded from the proceeds of the new 
student wellness fee.  ASUCH lead an initiative which surveyed students and staff in 
2017.  The YMCA of San Francisco volunteered its time to assess the existing equipment 
array and make recommendations on replacement machines. Two bids were solicited. 
_____________________ 
Item: 6.3.6 
Title:  Morrison & Foerster Training Agreement 
Vendor Name: UC Hastings – Center for WorkLife Law 
Revenue: $115,000 
Term of Contract: One-year contract 
Description: 
Authority is requested to enter into an agreement Morrison & Foerster such that the 
College’s Center for WorkLife Law can provide training to firm personnel.  MoFo 
approached WorkLife Law recently regarding this project which would have training 
services being provided for a fee of $115,000.  This contract is time-sensitive with the 
first training set for May 16, 2018 and work needs to commence to have videos and 
training materials ready by that deadline.  This project addresses sexual harassment in 
major law firms and corporations and is critical to promoting equal opportunities in the 
workplace and eliminating gender bias.  The program is an opportunity for WorkLife 
Law to expand its program offerings into new, high-demand revenue sources that would 




Title: CEQA Monitoring and Mitigation 
Vendor Name:     TRC Solutions 
Cost: $72,000 
Term of Contract: One-year contract 
Description: 
Contract authority is requested to enter into an agreement with TRC Solutions to provide 
support services for implementation of the adopted Long Range Campus Plan Mitigation 
Monitoring and Reporting Plan (MMRP) during construction phase of the 333 Golden 
Gate Avenue academic building.  
The scope of work references the LRCP Final Environmental Impact Report mitigation 
measures, and includes the following tasks:  
 Review of the general contractor’s submittals for Mitigation Measures MMAQ-1:
Fugitive Dust, and MM-NO-1: Noise Reduction
 Provide technical oversight and review for soil sampling tasks related to MM-HZ-
1: Phase II Subsurface Investigation and Remediation
 Subcontractor, WSA Inc. – Paleo West (WSA), will conduct Worker Awareness
Training; WSA will be available on a contingency basis to support
implementation, if necessary, of MM-GS-2: Paleontological Resource Accidental
Discovery, and MM-CR-5: Unanticipated Discoveries of Archaeological
Resources.
 TRC will be available, on a contingency basis, to provide technical oversight or
review of implementation of mitigation measures, as requested by UC Hastings.
All Final Environmental Impact Report mitigation measures were adopted by the UC 
Hastings Board of Directors on July 16, 2016, as part of the approval of the LRCP.  
Funding is to be allocated from the Hastings-Digardi-Hall account. 
_____________________ 
4. PROPOSED RESOLUTION:
That the Board of Directors approve award of contracts and grants listed below. 
*6.3.1    Grant - Stupski Foundation – End of Life Liberty Project $61,620 (Revenue) 
*6.3.2    Building Repair - Roebuck Construction – Tower Front Door $95,000 
*6.3.3    Consulting Services - Cynthia Calvert – WorkLife Law $65,500 
*6.3.4  Data Purchase – Medicare & Medicaid Services - Innovation $71,500
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Be it further resolved that the Finance Committee ratify the actions of the Executive 
Committee. 
*6.3.5  Fitness Center Refurbishment and Lease – Precor $77,810 
*6.3.6 WorkLife Law Training Agreement - Morrison & Foerster           $115,000 
*6.3.7 CEQA Monitoring and Mitigation – TRC $72,000 
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Agenda Item: *6.4 
Board of Directors 
June 1, 2018  
 ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward
2. SUBJECT: Nonstate Budget Changes 
3. RECOMMENDATION
That the Board of Directors approve the nonstate budget changes described below. 
4. BACKGROUND
Approval is requested for the following nonstate budget changes. 
*6.4.1 Fund Transfer – Center for Gender & Refugee Studies  $94,415 
Requested is authority for a nonstate budget change to reflect a transfer of $94,415 from the 
Center for Gender and Refugee Studies (CGRS) restricted nonstate support account to their 
restricted general use Stronach Fund account. Restricted nonstate cash representing net income 
derived during the 2016-17 fiscal year from the CGRS nonstate support programs will be 
transferred and consolidated with CGRS’s primary restricted general use account, the Stronach 
Fund. This transfer was not reflected in the initial 2017-18 nonstate budget. The reason for this 
transfer is to position these moneys into an account that participates in UC’s GEP investment 
pool. 
*6.4.4 Long Range Campus Plan- Kane Hall - ADDED 5/23/18 TBD 
A fee proposal is being solicited for design services for work slated to occur on the 1st and 6th 
floors of 200 McAllister to support the College’s LRCP.  Design services are being solicited to 
achieve the following facilities improvements: 
 Large Classrooms – To support the instructional program, two large classrooms are
being planned for the ground floor.  One large classroom is also set for the sixth floor.
 All Gender Restroom – To provide additional capacity in light of the addition of
teaching spaces, a multi stall all gender restroom is planned for the ground floor.
 Lobby Improvements – To create a path of travel for the elevator serving all six floors
of Kane Hall, selective demolition involving the area currently occupied by the mail
room is needed.
 Coffee Shop – A coffee shop is planned for the area currently occupied by the Student
Information Center and bike cage.
 Space Consolidation – The purchasing, mail room and business center functions will be
consolidated and reconfigured in the space currently occupied by the Purchasing
Department and warehouse.
 Exhaust Ducting – The existing duct supporting the food preparation kitchen in the Law
Café are not code compliant and all cooking involving open flame has been prohibited.
129
Plans will be developed to determine project cost and feasibility of an exhaust system 
upgrade. 
A meeting of the Executive Committee was held on April 10, 2018.  The committee approved 
the items listed below: 
*6.4.2 McAllister Tower - Fitness Center Refurbishment and Lease  $77,810 
An allocation of $20,000 ($2,900 for 2017-18 and $17,100 for 2018-19) from the nonstate 
Wellness Activities account is requested for costs associated the lease of new equipment in the 
McAllister Tower Fitness Center under a five-year lease agreement.  Funding for this purpose 
is derived from the Wellness Fee, a $100 per student assessment approved by ASUCH and the 
Board of Directors at its June 2017 meeting. 
*6.4.3. Long Range Campus Plan – Project Predevelopment       $418,000 
Allocations from the nonstate Hastings-Digardi-Hall account are requested to fund the 
following activities: 
A. Request for Qualifications (RFQ) and Request for Proposal (RFP) Development and 
Review 
The Board of Directors at its December 2017 provided contract authorization for $268,000 
to develop an RFQ and RFP, and analyze responses received.  The agreement was executed 
with Economic and Planning Systems to initiate the procurement phases of the Campus 
Housing projects at 198 McAllister and 100 McAllister Streets.  While contract authority 
was requested and approved in December 2017, due to an oversight, budget authority was 
not requested at that juncture. 
B. CEQA Mitigation Monitoring and Reporting Plan (MMRP) for 333 Golden Gate 
Avenue 
An allocation of $72,000 is requested to fulfill the College obligation to mitigate 
unavoidable environmental impacts (i.e., noise, soil contamination, dust and vibration) 
associated with the 333 Golden Gate Avenue project.  The Board of Directors in July 2016 
as part of its approval of the Environmental Impact Report (EIR) directed that a Mitigation 
Monitoring and Reporting Plan be instituted during the construction phase of the 333 
Golden Gate Avenue project to assure that mitigation measures adopted by the board were 
implemented as was a condition of project approval.  This cost, along with other CEQA 
and entitlement costs is a responsibility of the College.   
C. Space Planning and Programming – Academic and Administrative Space 
An allocation of $48,000 is requested to develop space programming information for 
administrative functions needing to be relocated to locations in either 200 McAllister Street 
or the “new” 198 McAllister Street or rehabilitated 100 McAllister Street buildings. 
D. Kane Hall – State Deferred Maintenance and 6th Floor Project Management 
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An allocation of $30,000 is requested for additional project management for projects 
currently underway in 200 McAllister Street, specifically the State Deferred Maintenance 
and 6th floor tenant improvement projects for four of the school’s research centers.   
With these changes, the Hastings-Digardi-Hall account will have a budgeted ending cash 
balance of $2,146,164 on June 30, 2018 based on June 30, 2017 market valuation, and a net 
asset balance of $4,182,930 ($2 million is to be repaid from donations to the Building UC 
Hastings account; the current cash balance is $150,822 after $400,000 repayment to date). 
5. PROPOSED RESOLUTION:
Resolved the Board of Directors approve of the nonstate budget changes listed below: 
*6.4.1 Fund Transfer – Center for Gender & Refugee Studies   $94,415 
*6.4.2 Long Range Campus Plan – Kane Hall 1st & 6th Floors        TBD 
Be it further resolved the Board of Directors approve of the following nonstate budget changes: 
*6.4.3 McAllister Tower - Fitness Center Refurbishment and Lease   $77,810 
*6.4.4 Long Range Campus Plan – Project Predevelopment $418,000 
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Agenda Item: *6.5 
Board of Directors 




Chief Financial Officer David Seward 
Auxiliary Enterprises Proposed Budget 2018-19
3. RECOMMENDATION:
That the Board of Directors approve the attached 2018-19 proposed budgets for Auxiliary 
Enterprises -- McAllister Tower, Parking Garage, Student Health Services, Business 
Center, and Events Center. 
4. BACKGROUND:
Consistent with previous years, the proposed 2018-19 budgets are being presented to the 
Board of Directors at its June meeting for all auxiliary enterprises. 
Administrative Overhead  
For all auxiliary enterprises the administrative overhead or indirect cost rate is 12% of 
total operating revenues. While this is a cash neutral charge (it does not result in more 
overall unrestricted funds available to the College) it shifts cash from nonstate to state 
funding sources to capture the cost of central support services provided to these self-








McAllister Tower 657,475    641,665    15,810     609,353   
Parking Garage 295,999    290,441    5,558   295,570   
Health Services 83,174      83,181      (7)    78,653     
Business Center 37,800      39,600      (1,800)  42,420     
Events Center 22,800      22,800      -  n/a
Total Overhead 1,097,248$  1,077,687$  19,561$       1,025,996$  
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Salaries and Wages 
The 2018-19 auxiliary budgets include allocations sufficient to fund a proposed 2.5% 
increase in staff salaries and wages for non-represented employees effective July 1, 2018. 
As negotiated in the contract finalized early 2015, AFSCME employees last received a 
2.5% general salary increase effective January 1, 2017 (non-represented employees did 
not receive this increase); adjustments to AFSCME staff salary and wage budgets will be 
made once new contract provisions are final. 
McALLISTER TOWER 
Revenue 
 Apartment and Commercial Rent – Revenue for 2018-19 is projected to increase by
two percent from 2017-18 budgeted levels. As approved by the Board of Directors at
their March 2018 meeting, rent increases of 3.5% for residential rentals effective
August 1, 2018, are included and the total projected revenues are $4,996,875 after
factoring current trends in vacancy rates. Commercial rent revenue is budgeted at
$458,832 with no change in rates from 2017-18.
Expenditures 
 Salaries and Wages – In addition to the provision for a general salary increase
mentioned above, the Tower budget includes an increase of .1 FTE (10%) redirected
from state-supported Fiscal Services reflective of increased direct support of rent
collection activities.
 Regular Contract Services – This category includes contract costs for janitorial,
engineering and security services. Janitorial services transitioned to new service
provider Township Building Services effective February 1, 2018, and the 2018-19
budget reflects $13,075 in projected savings compared to the 2017-18 revised budget.
Engineering services are provided by ABM and the budget reflects a three percent
increase as well as changes in staff personnel. Security services, provided by UCSF
PD since October 1, 2016, are budgeted with a projected contract increase of 10% in
2018-19 and the Tower’s allocation at 16% of the total contract amount.
 Other Contract Services – The 2017-18 budget included one-time allocations
supporting design consultant services for the Clara Foltz Lounge refresh project and
replacement of the front door.
 Maintenance and Special Repairs – This reporting category includes regular ongoing
building and elevator maintenance, pest control, window washing, and special one-
time repairs. The 2018-19 budget projects minor increases in regular ongoing
maintenance costs, two window washings (compared to one in 2017-18), and includes
these special repairs:
o $100,000 for elevator cab reskinning or refresh of interiors; initially
authorized at $80,000 in the 2017-18 budget but not completed, the budget is
being carried over and funding augmented in 2018-19.
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o $35,000 to replace the terracotta surrounding the front door, subsequent to
planned replacement of the door in 2017-18.
 Equipment and Building Improvements – The following expenditure is planned for
2018-19:
o $20,000 to update and refresh the Clara Foltz lounge; new furniture (project
budget carried over from 2017-18).
Nonoperating Revenues/(Expenses) 
 Transfer to/from Other Funds – The Tower’s Window Replacement activity is being
accounted for in a separate project account. Included in the 2018-19 budget is an
allocation of $5,000 intended to finalize the project approval phase.
PARKING GARAGE 
Revenue 
 Parking Operations – The 2018-19 projected revenue is $2,092,600 based on current
year trends and an increase in the monthly parking rate from $275 to $285 that will be
proposed effective January 1, 2019.
 Retail Leases – The budget reflects full-year revenue from established retail leases
with Golden Era, Subway, Philz Coffee and the UC Regents for total projected 2018-
19 revenues of $373,461 or a four percent increase over 2017-18.
Expenditures 
 Regular Contract Services – Security services, provided by UCSF PD since October
1, 2016, are budgeted with a projected contract increase of 10% in 2018-19 and the
Garage’s allocation at five percent of the total contract amount. Janitorial services are
also included in this reporting category with no cost change from the prior year.
 Maintenance and Special Repairs – This reporting category includes regular ongoing
maintenance costs including equipment, elevators, fire-life safety systems, and pest
control. The 2018-19 budget also includes $50,000 for special repairs and
maintenance of the metal pedestrian access gates due to corrosion (budget allocation
of $40,000 unspent in 2017-18 and carried forward to 2018-19).
Nonoperating Revenues/(Expenses) 
 Debt Service – The 2018-19 budget reflects a reduction of $198,904 in debt service




STUDENT HEALTH SERVICES 
Revenues 
 Fees – The current fee of $683 per student to fund the self-supporting Student Health
Service Center, and the $10 Graduate Student Health Insurance Plan campus
administrative fee, are proposed to remain unchanged in 2018-19. The fee revenue
projections estimate 958 FTE students paying the Health Center Fee and 383 (40%)
paying the GSHIP Administration Fee.
BUSINESS CENTER 
Revenues 
 Copy Services – The 2018-19 revenue budget reflects the continued trend of printing
at the College.
EVENTS CENTER 
A new auxiliary enterprise Events Center program was proposed to begin in 2017-18 to 
segregate and track activities in what is expected to become a significant revenue 
generating program in the future. With the exception of administrative overhead, the 
following revenues and nonmandatory transfers currently exist within the College’s 
Nonstate Unrestricted Fund budget. 
Revenues 
 Room Rentals – The 2018-19 revenue projection of $190,000 is based on 2017-18
activity to-date and projected contracts through June.
Expenditures 
 Administrative Overhead – The administrative overhead or indirect cost rate for all
auxiliary enterprises is 12% of total operating revenues.
Nonoperating Revenues/ Expenses 
 Nonmandatory Transfer to Other Funds -- Income from room rentals has historically
provided funding for nonstate expenditures that do not have other revenue support
(e.g., Chancellor & Dean, Board of Directors, and Executive Administration funds).




Resolved that the Board of Directors approves the attached 2018-19 budgets for 
Auxiliary Enterprises -- McAllister Tower, Parking Garage, Student Health Services, 
Business Center and Events Center. 
Attachments: 













































































































   






   





   
   





   
   





   
   






   












   






   





   
   





   
   




   
   







   













   






   





   
   
   





   
   






   
   






   






























   
   





   
   
   





   
   
   









   
   































































   
   
   









   







   










   
   













   
   
   










   






































   






   
   







   






   







































































































Proposed Revised Proposed to Year-end
Budget Budget 2017-18 Revised Actual
2018-19 2017-18 Budget 2016-17
REVENUES
 Apartment & Commercial Rent 5,455,707     * 5,323,962     2% 5,052,471     
 Other 23,250          23,250          0% 28,485          
TOTAL OPERATING REVENUES 5,478,957$   5,347,212$   2% 5,080,956$   
EXPENDITURES
 Salaries and Wages 90,254          * 83,060          9% 72,134          
 Student Wages--Regular & Work-study 21,700          21,700          0% 18,187          
 Staff Benefits 30,686          28,240          9% 25,039          
 Regular Contract Services 1,296,241     * 1,235,600     5% 1,136,903     
 Other Contract Services - * 62,010          -100% 117,920        
 Utilities 757,723        721,274        5% 712,243        
 Maintenance & Special Repairs 274,263        * 241,618        14% 200,625        
 Insurance 121,561        112,962        8% 115,582        
 Supplies 135,000        135,000        0% 122,179        
 Printing & Reproduction 1,800            1,800            0% 1,381            
 Telephone & Mail 776 750 3% 863 
 Miscellaneous 88,522          93,962          -6% 93,307          
 Equipment & Building Improvements 20,000          * 60,000          -67% 38,260          
 Overhead Pro Rata 657,475        * 641,665        2% 609,353        
TOTAL OPERATING EXPENDITURES 3,496,001$   3,439,641$   2% 3,263,976$   
NET OPERATIONS 1,982,956$   1,907,571$   4% 1,816,980$   
NONOPERATING REVENUES (EXPENSES)
 Investment Income 35,000          35,000          0% 44,128          
 Realized Gain/Loss from Sale of Investments - - -- 83,292          
 Unrealized Gain/Loss on Investments - - -- 49,817          
 Transfer to Other Funds (5,000)           * (25,000)         -80% - 
TOTAL NONOPERATING REVENUES 30,000$        10,000$        200% 177,237$      
TOTAL CHANGE IN NET ASSETS 2,012,956$   1,917,571$   5% 1,994,217$   
*See attached narrative.
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Proposed Revised Proposed to Year-end
Budget Budget 2017-18 Revised Actual
2018-19 2017-18 Budget 2016-17
REVENUES
 Parking Operations 2,092,600      * 2,059,100      2% 2,111,590      
 Retail Leases 373,461         360,741         4% 349,449         
 Other (including Storage) 600 500 20% 425 
TOTAL OPERATING REVENUES 2,466,661$    2,420,341$    2% 2,461,464$    
EXPENDITURES
 Salaries and Wages 276,791         * 267,020         4% 274,205         
 Staff Benefits 94,110           90,787           4% 86,026           
 Regular Contract Services 126,160         * 115,327         9% 86,997           
 Other Contract Services 13,140           13,140           0% 4,740             
 Utilities 89,400           87,700           2% 78,067           
 Maintenance & Special Repairs 88,030           * 78,030           13% 72,600           
 Insurance 59,503           50,731           17% 61,787           
 Supplies 10,000           8,500             18% 6,395             
 Printing, Telephone and Mail 3,600             3,600             0% 3,637             
 Miscellaneous & Credit Card Fees 41,275           42,375           -3% 42,729           
 Overhead Pro Rata 295,999         * 290,441         2% 295,570         
TOTAL OPERATING EXPENDITURES 1,098,008$    1,047,651$    5% 1,012,753$    
NET OPERATIONS 1,368,653$    1,372,690$    0% 1,448,711$    
 Investment Income 2,000$           2,000$           0% 1,633$           
 Realized Gain/Loss on Sale of Investments - - -- 474 
 Unrealized Gain/Loss on Investments - - -- 284 
 Funded from Bond Proceeds - (8,757)            -100% (1,541)            
 Debt Service (Principal & Interest) (1,388,150)     * (1,587,054)     -13% (1,589,944)     
 Cash Short/Over - - -- 1,180             
TOTAL NONOPERATING REVENUES (EXPENSES) (1,386,150)$   (1,593,811)$   -13% (1,587,915)$   










Proposed Revised Proposed to Year-end
Budget Budget 2017-18 Revised Actual
2018-19 2017-18 Budget 2016-17
REVENUES
Fees 692,614$  * 692,671$    0% 655,000$    
Other 500           500             0% 440             
TOTAL OPERATING REVENUES 693,114$  693,171$    0% 655,440$    
EXPENDITURES
Salaries and Wages 388,873 * 370,873 5% 382,053
Staff Benefits 78,801 74,383 6% 81,463
Consultants and Contracted Services 90,000 87,000 3% 76,827
Insurance 28,342 33,112 -14% 33,512
Supplies 13,200 13,200 0% 10,785
Printing, Telephone and Mail 1,900 1,700 12% 1,135
Travel 8,000 8,000 0% 5,617          
Miscellaneous 1,490 1,490 0% 1,157          
Events 500 500 0% 683             
Overhead Pro Rata 83,174      * 83,181        0% 78,653        
TOTAL OPERATING EXPENDITURES 694,280$  673,439$    3% 671,886$    
NET OPERATIONS (1,166)$     19,732$      -106% (16,446)$    
NONOPERATING REVENUES (EXPENSES)
Investment Income 5,000        5,000          0% 4,760          
Realized Gain/Loss on Sale of Investments - - -- 131             
Unrealized Gain/Loss on Investments - - -- 78               
TOTAL NONOPERATING REVENUES (EXPENSES) 5,000$      5,000$        0% 4,970$        
TOTAL CHANGE IN NET ASSETS 3,834$      24,732$      -84% (11,476)$    
*See attached narrative.
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Proposed Proposed to Year-end
Budget Budget 2017-18 Actual
2018-19 2017-18 Budget 2016-17
REVENUES
Copy Services 315,000$   330,000$  -5% 353,501$    
TOTAL OPERATING REVENUES 315,000$  330,000$  -5% 353,501$    
EXPENDITURES
Contracted Services 287,250 287,250 0% 285,534      
Supplies 250 250 0% 195 
Printing 500           500           0% 472 
Events & Promotions 250 250 0% - 
Miscellaneous 250 250 0% - 
Overhead Pro Rata 37,800      * 39,600      -5% 42,420        
TOTAL OPERATING EXPENDITURES 326,300$  328,100$  -1% 328,620$    
NET OPERATIONS (11,300)$   1,900$      -695% 24,881$      
NONOPERATING REVENUES (EXPENSES)
Investment Income 500           500           0% 641 
TOTAL NONOPERATING REVENUES (EXPENSES) 500$         500$         0% 641$           
TOTAL CHANGE IN NET ASSETS (10,800)$   2,400$      -550% 25,522$      
*See attached narrative.
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Proposed Proposed to Year-end
Budget Budget 2017-18 Actual
2018-19 2017-18 Budget 2016-17
REVENUES
Room Rental 190,000$  * 190,000$  0% -$           
TOTAL OPERATING REVENUES 190,000$  190,000$  0% -$           
EXPENDITURES
Overhead Pro Rata 22,800      * 22,800      0% - 
TOTAL OPERATING EXPENDITURES 22,800$    22,800$    0% -$           
NET OPERATIONS 167,200$  167,200$  0% -$           
NONOPERATING REVENUES (EXPENSES)
Nonmandatory Transfers to/from Other Funds (150,000)   * (150,000)   0% -             
TOTAL NONOPERATING REVENUES (EXPENSES) (150,000)$ (150,000)$ 0% -$           
TOTAL CHANGE IN NET ASSETS 17,200$    17,200$    0% -$           
*See attached narrative.
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Agenda Item: *6.6 
Board of Directors 
June 1, 2018  
ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Core Operations – Budget Preauthorization for 2018-19 
3. RECOMMENDATION:
That the Board of Directors authorizes the expenditure activities as described in this 
report, prior to the Board’s adoption of the annual 2018-19 budget at its September 2018 
meeting. 
4. BACKGROUND:
The College’s budget for 2018-19 will be presented to the Board of Directors at its 
September 2018 meeting. The activities described below require the expenditure of funds 
prior to the September meeting to permit timely processing. 
General Salary Increase for Non-represented Faculty and Staff 
It is proposed that effective July 1, 2018, all career-status non-represented faculty and 
staff with active appointments will receive a 2.5% general salary adjustment to their base 
pay (including hourly rates as applicable). This includes non-represented staff paid from 
both state and non-state funds. This general salary adjustment is not applicable to adjunct 
faculty, part-time instructors, non-represented student employees, hourly or intermittent 
temporary help and does not affect stipend pay. 
Non-represented faculty last received a general salary increase of 1.5% July 1, 2015 
(2015-16). Non-represented staff employees last received a general salary adjustment of 
2.5% effective July 1, 2016 (2016-17). Staff employees represented by AFSCME 
bargaining unit 3299 received a 2.5% increase on January 1, 2017, as included in the 
labor agreement approved in 2015 (that also included general salary adjustments of 2.5% 
January 1, 2016, and 1.5% July 1, 2015). Staff librarian employees represented by UC-
AFT received a 2.5% general salary increase effective July 1, 2016, upon recent 
ratification of their new contract in 2018. The College is currently in negotiations with 
AFSCME and salary provisions are not yet known. The new agreement with UC-AFT is 
July 2016 through June 2020 and includes a “me too” clause awarding the same general 
salary increases and/or merit salary increases to the UC-AFT unit as is bargained by 
AFSCME. 
This action will have a cost impact of $603,000 (including retirement and payroll taxes) 
and is included in the state and auxiliary enterprises 5-Year Budget Models. 
PROPOSED RESOLUTION: 
Resolved that the Board of Directors authorizes the expenditure activities as described in 
this report, prior to the Board’s adoption of the annual 2018-19 budget. 
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Agenda Item: *6.7 
Board of Directors 
June 1, 2018  
ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward
2. SUBJECT: Miscellaneous Fees for 2018-19 
3. RECOMMENDATION
That the Board of Directors approve miscellaneous fees for 2018-19.  Any recommended fee 
structure would be subject to change at any time as a result of gubernatorial, legislative or other 
determinations made by the Board of Directors. 
4. BACKGROUND
The By-laws of the College provide that the Finance Committee considers and makes 
recommendations to the Board concerning the assessment of registration fees, educational fees, 
compulsory student activity fees, housing and parking charges and all other fees of the College. 
*6.7.1 Decrease for MSL Program Tuition
Proposed is a decrease in tuition for the MSL program from the current amount of $41,200 to 
$39,000 to increase the marketability of the program. 
*6.7.2 Increase for UC Students Health Insurance Program
In 2011, UC Hastings began its participation in UC Graduate SHIP managed by the University 
of California.  UC Hastings’ participation provided student health coverage at competitive rates 
by achieving economies of scale by virtue of the system-wide character of the program.  For 
2018-19, the annual premium is $4,684.  This fee is waivable upon presentation of proof of 
alternative equivalent coverage.  This represents an increase of .66% over last year. For the 
Campus Program Fee to support administrative costs related to the program, a $100 fee is 
unchanged from the prior year. The Stabilization Fee is proposed to be discontinued, below, a 
reduction of $119. Total insurance premiums and fees at $4,684 in 2018-19 are reduced by $90 










Stabilization Fee 0 
GSHIP Admin Fee 100 
Total $4,684
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*6.7.3 Discontinuation of the Health Insurance Stabilization Fee
The Stabilization Fee of $119 per plan participant was instituted in 2014 when the overall 
financial condition of the UCSHIP program was weak and many other UC campuses were 
withdrawing from the program.  Since that time, its financial condition has improved and the 
program has built substantial reserves ($71 million as of January 2018). 
The UC Hastings Stabilization Fund has a fund balance of $205,921 as of April 2018.  When 
the fund was established, the Board of Directors adopted the following language: 
Funds collected from this surcharge would be held in a designated nonstate account, the 
UC Hastings Stabilization Fund. If the UC SHIP Plan thrives and prospers, funds 
deposited in the account could be used to “buy-down” future premium increases. If UC 
Hastings at some point elects to withdraw from UC SHIP, funds would be used to cover 
the “tail cost” of outstanding claims that the College would be obligated to fund. In the 
event that residual funds were extant after payment of all outstanding amounts payable, 
such funds would be used to fund health and wellness programs of the College in 
consultation with the Director of Student Services. 
Given that the UCSHIP program has sufficient reserves it is recommended that the UC 
Hastings Stabilization Fee be discontinued. The fund balance will be held in the designated 
nonstate account until such time a planned use is identified in consultation with the Director of 
Student Services. 
*6.7.4 Continuation of Freeze on General Enrollment and Other Mandatory Fees
It is recommended that the following fees be maintained into 2018-19: 
• JD General Enrollment Fee of $43,486 (No change)
• Nonresident Tuition of $6,000 (No change)
• LLM tuition of $47,500 (No change)
• Summer Legal Institute at $1,200/unit for Summer 2018 (No change)
• On-Campus Student Health Center Fee $683 (No change)
• Student Activity Fee $157 (No change)
Any recommended fee structure would be subject to change at any time as a result of 
gubernatorial or legislative action or other determinations made by the Board of Directors. 
5. PROPOSED RESOLUTION:
Resolved that the Board of Directors approve of the miscellaneous fees listed below: 
*6.7.1 MSL Program Tuition $39,000 
*6.7.2 UC Graduate Student Health Insurance Program   $4,684  
*6.7.3 Discontinuation of the Health Insurance Stabilization Fee
*6.7.4 Continuation of Freeze on General Enrollment and Other Mandatory Fees
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a. JD General Enrollment Fee $43,486 (no change) 
b. Nonresident Tuition   $6,000 (no change) 
c. MSL Tuition $41,200 (no change) 
d. LLM Tuition $47,500 (no change) 
e. Summer Legal Institute 2018   $1,200/unit (no change) 
f. On-Campus Student Health Center Fee      $683 (no change) 
g. Student Activity Fee      $157 (no change) 
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Agenda Item: *6.8 
Board of Directors 
June 1, 2018  
ACTION ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: UCPath – Payroll System Upgrade 
3. RECOMMENDATION:
That the Board of Directors approve (a) submittal of a Budget Change Proposal to the 
Department of Finance for $2.6 million for one-time 2018-19 and 2019-20 project 
implementation costs for UC Hastings, and (b) Project Budget Authority in an amount 
not to exceed $249,308 for costs to be incurred in 2017-18.   
4. BACKGROUND:
UC Hastings, while a separate legal entity, is highly integrated into the University of 
California’s benefit and pension plan.  UC Hastings currently relies on UC’s existing PPS 
payroll system which will no longer be supported upon completion of the transition to 
UCPath.  Some years ago, an analysis was conducted to evaluate the College’s 
participation in the UC Path project and whether viable alternatives existed.   UC 
Hastings was informed that integration into UCPath would be a prerequisite for continued 
participation in UC’s pension and health plans. 
The College is part of Deployment 2 which is scheduled for Go Live implementation in 
September 2019.  The College expects to be able to gain the efficiencies provided by the 
system following a successful implementation in the form of improved process 
efficiency, improved governance and possible reduction of staff headcount associated 
with the payroll and Human Resources function. 
*6.8.1 Budget Change Proposal – Department of Finance – UC Path  Attached
Approval is sought to submit the attached Budget Change Proposal for $2.6 million to the 
Department of Finance for their consideration for possible inclusion in the May Revise. 
*6.8.2 Project Budget Authority – State 2017-18 Budget Change $249,308 
An allocation of $249,308 from the State Plant Fund reserve is requested for 2017-18 
costs associated with implementation of UCPath.  It is presumed that continuation of the 
implementation effort would be achieved through the $2.6 million being requested from 
the State of California.  The workplan describing the activities to be accomplished is 
provided in detail in Item #16.3 UCPath Implementation – Huron Consulting Group.  
With this change, the State Plant Fund Reserve will have an ending balance of 
$5,432,944 on June 30, 2018 based on June 30, 2017 market valuation. 
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5. PROPOSED RESOLUTION:
Be it further resolved that the Board of Directors approve of the Finance Committee’s 
ratification of the action of the Executive Committee. 
*6.8.1 Budget Change Proposal – Department of Finance – UC Path for $2.6 million
for one-time implementation costs in 2018-19 and 2019-20 for UC Hastings. 
*6.8.2 Project Budget Authority – State 2017-18 Budget Change for $249,308.
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Board of Directors 
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STATE OF CALIFORNIA 
Budget Change Proposal - Cover Sheet 
DF-46 (REV 08/17) 
PAGE II-1 
A. Budget Request Summary 
Requested is $2.637 million for one-time project implementation costs associated with Hastings integration 
into the UCPath system.  Of this amount, $1.8 million is necessary for 2018-19 costs and $800,000 for 
2019-20 planned activities.  Current year (2017-18) implementation costs total $161,000.  Ongoing 
assessments covering Hastings’ annual share of operating costs is estimated at $260,000.  These costs 
will be borne by Hastings. 
B. Background/History (Provide relevant background/history and provide program resource history.
Provide workload metrics, if applicable.)   
The College was established by the California Legislature in 1878 with its own Board of Directors which 
has operated the College independently of the Board of Regents of the University of California since its 
founding. The Board of Regents possesses degree-granting authority but all other aspects of the College 
are under the control of the Hastings Board of Directors. The College is the only stand-alone, public law 
school in the nation. 
The linkages and partnerships between UC and Hastings College of the Law are extensive and far 
reaching.  Hastings purchases a variety of services from the University of California (UC) and greatly 
benefits for its participation in UC-operated retirement and employee health and welfare programs.  The 
economies of scale that Hastings enjoys by being able to be part of a pool of over 165,000 employees is 
considerable.  If Hastings were obligated to purchase comparable coverage in the open market, the costs 
would be much greater given the relatively small numbers of Hastings employees. 
These collaborations, partnerships and service agreements are listed below:  
Academic Programs 
 UCSF-UC Hastings Consortium on Law, Science and Health Policy
 UCSF-UC Hasting Masters in Health Policy & Law (Online)
 UC Santa Cruz – 3+3 BA/JD Program accelerated law degree program
 UC Davis – concurrent JD/MBA degree program
Shared Services 
 UCSF Reprographic and Business Center Services
 UCSF Police Department
Business & Information Technology Services 
 UC Path Payroll System Conversion
 University of California Retirement System (UCRS) & UC-managed health and welfare plans (medical,
dental, vision, life and disability insurance)
 Berkeley Resource Center for Online Education (BRCOE)
 Investment Management - UC Treasurer’s Office
 UC Irvine Time Reporting System
 UC Office of Loan Programs
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In addition, Hastings is currently working with UCSF to create new student housing in San Francisco to be 
shared by both institutions. 
In tax year 2017, 680 W-2’s were issued (including student employees).  Hasting has one campus, 932 
students and 243 faculty and staff.  The UC has 10 campuses, a combined student body of 251,700 
students, 21,200 faculty and 144,000 staff. 
For more than three decades, UC’s payroll system was supported by a heavily modified legacy payroll 
system, PPS. Over that period, significant changes in UC’s operational and information requirements 
necessitated a more stable technology environment to produce payroll and consistently manage UC’s 
diverse and complex workforce.  The current PPS system has limited functionality, payroll processing, and 
does not generate management or human resources information. 
It is from these needs that the UCPath program emerged in 2011 beginning with the creation of a UC 
project team, acquisition of software licenses and engagement of vendor implementation resources. This 
program harmonizes human resource and payroll business processes system-wide and replaces UC’s 
outdated payroll and personnel information systems with a single enterprise resource planning (ERP) tool 
to enable an efficient, cost-effective shared services environment for human resources and payroll 
transactional data. The resulting integrated information and business intelligence will enable improved 
analytic capability, consistent high-quality service to UC employees and better managerial decision-
making.  
The UCPath program is ultimately about transformation. PeopleSoft and other technology solutions are 
enablers; however, the scope of UCPath also includes change to some of UC’s underlying human 
resources, payroll processes and service delivery model to get the most out of technology investment. 
Doing so will provide operational efficiencies and lower long-term cost to maximize university resources 
available to support the academic and research mission. 
The transformation includes three main areas: 
• Streamlined, common payroll and human resources processes
• Centralizing related transactional processes within the UCPath Center
• Replacing PPS with a single, new payroll and human resources technology system
UC Hastings, while a separate entity, is highly integrated into UC’s benefit and pension plan and relies 
upon the PPS payroll system provided by UC to support its payroll function.   UC Hastings, in coordination 
with UCOP, evaluated the College’s participation in the UC Path project; in particular, whether UC Hastings 
could take a different approach with a payroll and human resources system scaled to the College’s 
relatively small size.  Upon mutual agreement, it was concluded that ongoing integration and participation 
in these plans would necessitate transitioning to UC Path to assure data integrity for the system of record. 
UC Hastings is part of Deployment 2 which is scheduled for “go live” implementation in September 2019. 
Objectives and Guiding Principles 
UC believes sustainable long-term cost savings can be achieved by standardizing and simplifying common 
business processes and technology infrastructure system-wide. 
• System-wide alignment of business processes under a common technology architecture will result in
systemic efficiencies over the current state
• There will be more standardized interpretation and implementation of policies, along with common
training and tools to implement them
• The solution will involve “minimal hands” in the core payroll process
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• There will be common data and definitions across locations and systems
• Unless there is a strong business justification otherwise, the project will proceed under a “no-
exceptions” policy for standardized business processes and systems
• New technology will require significant change to many business processes
Project Scope  
The system will be provided by the Oracle product PeopleSoft and will require core HR Work Force 
Administration, Benefit Administration, Payroll, General Ledger to be implemented. Optional modules of 
Talent Acquisition and E-Performance are also available. 
Impact to Hastings College of the Law 
Hastings, while a separate legal entity, is an affiliate of the UC.  All full-time employees participate in the 
University of California Retirement System ("UCRS") that is administered by UC. The UCRS consists of the 
University of California Retirement Plan ("UCRP"), a cost-sharing defined benefit pension plan, and the 
University of California Retirement Savings Program ("UCRSP") that includes four defined contribution 
pension plans with several investment portfolios generally funded with employee non-elective and elective 
contributions. The Regents has the authority to establish and amend the benefit plans.  
Similarly, Hastings is fully integrated into UC’s health benefits program, with UC providing comprehensive 
health and welfare insurance plans for employees and their family.  UC health and welfare benefits include: 
• Health Plans
• Disability, Life & Accident Insurance
• Behavioral Health
• Other Benefits (Legal, Family Care, Flex Spending Accounts)
Hastings employees, faculty, staff and student are fully embedded in these programs.  For those who have 
met eligibility requirements, employees benefit from their vested status giving them legal basis to a flow of 
future benefits upon retirement.  While Hastings is a beneficiary of the retirement, health and welfare 
programs, it does not control plan administration or design.  The College funds its employer’s share of 
retirement and health premiums fully from its own budget. 
Hastings, like all other UC campuses, is dependent on the current PPS payroll system managed by the UC 
to provide the data feed that supports both the pension and employee health and welfare benefits program. 
Early in the process of UC Path implementation, discussions were conducted with personnel from the 
Office of the President (OP) to evaluate options relative to Hastings’ participation in the UC Path project.  
Hastings, as part of its due diligence, explored alternative systems that could achieve the payroll data 
integration requirements needed to feed into UC-operated retirement, health and welfare programs, at a 
cost relative to its small size.  However, due to the criticality of maintaining data integrity for the UC system 
of record, and the highly customized PeopleSoft instance being built specifically for UC Path, both OP and 
Hastings expressed serious reservations for allowing alternate system integration. 
To ensure on-going integration and participation UC-operated retirement, health and welfare programs, it 
was determined necessary to convert and be fully aligned with UC Path. Currently, Hastings is part of 
Deployment 2 which is scheduled for “go live” implementation in September 2019. 
Hastings, similar to other UC campuses, expects improved process efficiency through technology when it 
implements Path. Hastings is handicapped compared to most of the UC campuses which have their own 
HRIS systems and/or version of PeopleSoft and the requisite staff and expertise to support such systems.  
Hastings has no previous operational exposure to this system and our existing staff do not possess the 
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corresponding knowledge or skills. When the transition to UC Path is complete, and Hastings begins to 
direct its employee to the UC Path Service Center for their support needs, there is the potential for a 
reduction of local staff headcount associated with payroll and human resources functions. 
Further, Hastings anticipates improved governance in conforming to other UC processes.  Currently, 
Hastings is unique from the other campuses in that its current compensation structure, human resources 
policies and procedures are not aligned to that of the other UC’s.  Conformity to UC policies, where 
applicable, will be required to implement UC Path, necessitating Hastings to conduct a comprehensive 
review and revamping to ensure alignment.   
Due to the potential change impact on policy and procedures, Hastings is implementing a significant 
communication and change management plan will need to occur for all faculty and staff. 
Project Schedule 
UCOP’s UCPath project office has indicated that the design/build stage should start in February 2018 and 
be completed by August 2018. Testing and deployment would occur from August 2018 through July 2019 
with system cutover in August/September 2019. 
An illustrative project implementation timeline and sequencing developed by KPMG is included in the 
appendix.  Its purpose is to display the broad categorization of activities and corresponding timeframes.   
C. State Level Considerations 
Hastings adoption of a payroll and human resources information system conforming to UC will assure 
consistent reporting, operation and regulatory compliance. 
D. Justification 
Hastings is requesting this allocation for UCPath implementation costs because it does not have sufficient 
financial capacity to absorb this expense from either its operating budget or core reserves.  As noted by the 
Legislative Analyst in their review of the 2018-19 budget, “In recent years, Hastings College of the Law has 
been deficit spending, largely due to its decision to increase the amount of tuition discounts it provides to 
students. In 2018‑19, the college is starting to implement a multiyear plan to eliminate its deficit.”  While 
Hastings is scaling back its financial aid awards to students to more closely align with historical norms 
(going from 42.6% in 2017-18 to 37.5% in 2018-19), this and other efforts to reduce cost and increase 
revenues will take time.  Hastings is not positioned to absorb $2.637 million in project implementation 
costs. 
That said, the efficiencies, streamlining and policy rationalization that will occur with the transition to 
UCPath provides Hastings with operational benefits that will allow the school to effectively function in a way 
that completely integrates support of payroll, benefits and human resources transaction services further 
leveraging our business and operating relationship with UC. Through a common administrative platform, 
consistent business practices and the creation of a shared services model with UCPath, Hastings will 
realize greater efficiency and productivity.  
At Hastings, UCPath will standardize business processes and necessitate an item-by-item comparison of 
UC policies and whether and how Hastings policies can be made to conform.  This rationalization will allow 
Hastings to focus on its public mission of teaching, scholarship and service while improving the quality of 
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employee, job and payroll data. UC can further streamline business processes and leverage additional 
efficiencies.  This is achieved by: 
• Consistent set of tools and information conforming to the UC system
• Standardized delivery of HR-centric transactions
• Consistent support services to all UC and Hastings employees via UCPath Center
• Data for business planning and decision-making
• Efficient processing of new hires, transfers and rehires
• Performance and recruitment management tools
• Centralized payroll and other transactional processing
• Common data definitions across all systems
• Improved regulatory and policy compliance
E. Outcomes and Accountability (Provide summary of expected outcomes associated with Budget    
Request and provide the projected workload metrics that reflect how this proposal improves the metrics 
outlines in the Background/History Section.)     
Successful implementation of the UCPath system will result in: 
1. Operational modernization
2. Data capture
3. Better management information
4. Lower operating costs
F. Analysis of All Feasible Alternatives 
Hastings considered a variety of alternatives to UCPath including the purchasing and conversion of its own 
human resource and payroll systems and maintaining a separate payroll and human resources information 
system.  This approach was not pursued as the broader integration into the UC’s benefit and pension plan 
systems would be problematic. Also the conversion and data mapping work needed to integrate with the 
UCPath PeopleSoft instance would still need to occur regardless of any new system and therefore, steep 
costs could not be avoided. 
The alternatives are outlined below.  The underlying premise is that an organization cannot function without 
automated payroll and human resources processes.  
1. Do Nothing
a. The PPS system will no longer be supported by UC and will be shut down in 2019-20.
b. Linkages to UC-operated retirement, health and welfare programs would be severed.
c. Collective bargaining agreements linking Hastings employee benefits to UC retirement,
health and welfare programs would be abrogated.
2. Transition to a Commercial Payroll Service – Outsource to a Commercial Provide (e.g., ADP)
a. Administration of human resources function conforming to statutory and other provisions
related to HEERA would be problematic.
b. Linkages to UC-operated retirement, health and welfare programs would be severed.
c. Collective bargaining agreements linking Hastings employee benefits to UC retirement,
health and welfare programs would be infeasible.
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d. A simplifying element, but not necessarily a positive one, is that this approach would obviate
the need for a detailed review of Hastings policies and adopting new UC policies in areas
where no such Hastings policy exists.  But not doing so would pass on the opportunity to
benefit from conforming to best practices embodied in UC policies.
3. Align with the UC Path System of Another UC Campus
a. Inconsistent with UCPath’s strategic goal of instituting a “single paymaster” model by using a
centralized, shared service operating platform.
b. No change in conversion workload; same level of data clean up and conversion would be
necessary.
c. Would not create a financial benefit either from an implementation phase or ongoing budget
as there would be no cost avoidance on annual system support assessments.
4. Implement an Alternative New Payroll and Human Resources Technology System (e.g., Workday)
a. Uncertain, but unlikely, that data feeds to UC-operated retirement, health and welfare
programs could be achieved that preserve the integrity of UC’s system of record.
b. If data feeds cannot be achieved, collective bargaining agreements linking Hastings
employee benefits to UC retirement, health and welfare programs would be infeasible.
c. Uncertain, but not unlikely, that total project implementation cost would be less.
d. Again, this approach would obviate the need to for a detailed review of Hastings policies and
adopting new UC policies in areas where no such Hastings policy exists.
e. No change in conversion workload; same level of data clean up and conversion would be
necessary.
G. Implementation Plan 
Internal/Current Staff Resources - $1,180,000 
Hastings will need to assign existing staff to serve various roles on the project starting immediately and will 
continue through the planned “go live” of August/September 2019 and several months post 
implementation. The dedicated percentage of time will range from 20% to 100% for the next 18 months. 
The current work performed by these staff members will need to be supported and provided by “backfill” 
headcount or contractors and temporary resources. For purposes of this estimation, the cost any project 
team member who spends 20% or more of their time has been included in this funding request as shown 
below. 
Program Office: 
• Human Resources Director 50-75%
• Controller 100%
• Project Coordinator 100%
• Chief Information Officer 20%
Subject Matter Experts 
• HR Generalists – 2FTE at 20%
• Faculty Support – 2FTE at 20%
• IT Specialist – 1FTE at 20%
• Finance staff - 3FTE at 20%
• Communications – 1FTE at 20%
Miscellaneous others to be determined. 
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External Consultant/Contractor - $1,100,000 
Hastings is in the early stages of implementation and does not have the resources to support the schedule 
and implementation requirements of the project. It is unique from the other campuses in that its current 
compensation structure, human resources policies and procedures are not currently aligned to the broader 
UC and will require additional review and reconciliation with possible revision of every policy to the required 
processes. Currently the UCPath project has identified 103 plus final design processes to be reconciled. 




• Conversion-data clean up, data mapping data validation
• Provide functional and technical knowledge of PeopleSoft to interpret and ensure process are
designed accordingly
• Technical integration of local systems
• Testing of the UC Path system and User Acceptance Testing (UAT)
Hastings sought bids from Huron Consulting (the consulting firm also being used by UC to support its 
central project management) and from KPMG.  Their proposal are included in the appendix.  Fees 
proposed ranged from $1.7 to $4 million.  To reduce these external costs the minimum possible, Hastings 
will be dedicating internal staff as noted previously. 
The scopes of work include: 
Conversion Workstream 
 Complete detailed analysis of all data elements currently tracked by Hastings, whether in PPS or
local shadow systems and tools.
 Develop collection templates, validation tools and data transfer rules to ensure accurate movement
of data to UCPath.
 Work with business and functional teams to validate data and provide updates to conversion logic.
 Participate in project management conversion design creation sessions, mapping update sessions,
validation sessions and testing summits to support deployment.
 Build, develop and test data extract process for aligning with conversion methodology.
 Participate and own data extract and conversion process through cutover.
 Lead conversion issue resolution for local Hastings issues after cutover
 Plan & assess location efforts on PPS/other systems data cleanup, data collection, interface with
PMO team to coordinate conversion involvement/alignment.
Functional Workstream (for the College this is the larger effort) 
 Plan local efforts on participation in project management system design activities
 Finalize local business processes mapping to UCPath
 Responsible for local configuration
 Participate in system testing
 Functional issue resolution
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 Participate in Reporting workshops
 Interface with project management functional lead for guidance/issues
Testing Workstream 
 Prepare the local test scenarios
 Plan local efforts on participation in project management integration, parallel and performance
testing activities
 Participate in various testing activities
 Plan and execute Testing of interface and local systems remediation.
 Interface with project management testing lead for guidance/issues and work on testing tools
defined
Change Management Workstream 
 Plan local efforts for change management, interface with project management for guidance/issues.
 Plan and execute Training for the Location and interfacing with project management Training
 Drafting the local communication before, during and after the deployment working with project
management
Technical Workstream 
 Identify and design all the interfaces and local system remediation to accommodate UCPath
 Build and unit test the local system remediation
 Resolve any defect and troubleshot any technical issues
 Provide the technical infrastructure like identity management, networks, and interface with the
project’s Technical Team
Contract Temporary help - $135,000 
Contract temporary help will be retained to assist in data clean up and conversion.  The process will require 
a review of each employee data file to assure consistent coding and treatment prior to its conversion.   
Retention/Project Stipends - $147,000 
Substantial effort above and beyond normal work load will be required for a sustained period of time for 
project team members. As a result of the improved efficiencies and changes in human resources service 
delivery model employees who are critical to working on the project may have their positions impacted after 
successful launch. In order to ensure key employees remain during the project, retention programs 
($93,000) and project stipends ($54,000) will be necessary.  
Hardware/Software - $25,000 
Core project team and external contractors will require the ability to consistently confer, review data and do 
side by side testing and process mapping. To support this a dedicated office space with dual monitors, 
laptops and video streaming and telecommunications will be required. This supports approximately 6 work 
stations.  
The need for historical data archiving may also require additional server and data warehouse resources. 
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Travel- $25,000 
Team members will be required to attend numerous sessions with the broader UC Path teams and training 
most likely at the UC Path Center in Southern California. 
Training - $13,000 
Current and future Human Resources, Faculty support and Finance staff will need to become trained on 
PeopleSoft functionality in order to administer the system. Information technology staff will need training on 
Oracle tools and support technology for system integration and ongoing changes and upgrades. 
Miscellaneous - $11,900 
An allocation is requested for miscellaneous expenses such as memberships ($1,900) and supplies 
($10,000).  Supplies represents such items as work stations, cabling and training and promotional 
materials. 
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APPENDIX: 
 BCP Fiscal Summary: 6600-400-BCP-2018-MR
 UC Path Implementation Project Schedule
 Huron Consulting Services Engagement Proposal for Implementation Support
 KPMG Consulting Services Engagement Proposal for Implementation Support
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CY BY BY+1 BY+2 BY+3 BY+4
Positions
Permanent 0.0 0.0 0.0 0.0 0.0 0.0
Temporary 0.0 0.0 0.0 0.0 0.0 0.0
Exempt 0.0 4.6 1.8 0.0 0.0 0.0
Board 0.0 0.0 0.0 0.0 0.0 0.0
Total Positions 0.0 4.6 1.8 0.0 0.0 0.0
Salaries and Wages
Earnings - Permanent 0 0 0 0 0 0
Earnings - Temporary 0 685,000 343,000 0 0 0
Earnings - Statutory/Exempt 0 0 0 0 0 0
Overtime, Holiday, Other 0 0 0 0 0 0
Total Salaries and Wages $0 $685,000 $343,000 $0 $0 $0
Staff Benefits
Dental Insurance 0 0 0 0 0 0
Disability Leave 0 0 0 0 0 0
Health Insurance 0 0 0 0 0 0
Life Insurance 0 0 0 0 0 0
Medicare Taxation 0 0 0 0 0 0
OASDI 0 0 0 0 0 0
Retirement 0 0 0 0 0 0
Unemployment Insurance 0 0 0 0 0 0
Vision Care 0 0 0 0 0 0
Workers' Compensation 0 0 0 0 0 0
Staff Benefits - Other 0 209,000 91,000 0 0 0
Total Staff Benefits 0 209,000 91,000 0 0 0
Total Personal Services $0 $894,000 $434,000 $0 $0 $0
Operating Expenses and Equipment
General Expense 0 936,000 373,000 0 0 0
Printing 0 0 0 0 0 0
Communications 0 0 0 0 0 0
Postage 0 0 0 0 0 0
Insurance 0 0 0 0 0 0
Travel 0 0 0 0 0 0
Training 0 0 0 0 0 0
Facilities Operations 0 0 0 0 0 0
Utilities 0 0 0 0 0 0
Consulting and Professional Services 0 0 0 0 0 0
Departmental Services 0 0 0 0 0 0
Consolidated Data Centers 0 0 0 0 0 0
Information Technology 0 0 0 0 0 0
Central Administrative Services 0 0 0 0 0 0
Office Equipment 0 0 0 0 0 0
Other 0 0 0 0 0 0
Unclassified/Special Adjustment 0 0 0 0 0 0
Total Operating Expenses and Equipment $0 $936,000 $373,000 $0 $0 $0
Total Budget Request $0 $1,830,000 $807,000 $0 $0 $0
Fund Source - State Operations
General Fund 0 1,830,000 807,000 0 0 0
Federal Funds 0 0 0 0 0 0
Other/Special Funds 0 0 0 0 0 0
Reimbursements 0 0 0 0 0 0
Total State Operations Expenditures $0 $1,830,000 $807,000 $0 $0 $0
Fund Source - Local Assistance
General Fund 0 0 0 0 0 0
Federal Funds 0 0 0 0 0 0
Other/Special Funds 0 0 0 0 0 0
Reimbursements 0 0 0 0 0 0
Total Local Assistance Expenditures $0 $0 $0 $0 $0 $0
6600-400-BCP-2018-MR
Agenda Item: *6.8 
Board of Directors 
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huronconsultinggroup.com    550 W. Van Buren St., Chicago, IL 60607 
DRAFT 
Proprietary and Confidential 
Mar 15,2018  
Leslie Lundberg 
Executive Director of Human Resources 
198 McAllister Street 
San Francisco, CA 94102 
Dear Leslie, 
I am pleased to confirm, on behalf of Huron Consulting Services LLC, our engagement to provide 
UC Hastings, San Francisco certain services related to the implementation of the UCPath 
initiative. 
Objectives and Scope 
UC Hastings (UCH) is in the early stages of implementing the UCPath PeopleSoft HCM solution 
to replace the legacy PPS system.  As part of its implementation efforts, UC Hastings is seeking 
to supplement its internal team with consultants who specialize in managing these 
implementations at other large universities.  
UC Hastings is seeking additional help in the following areas: 
 Project Management
 Transformation/impact analysis - map UCPath business process design to Hastings
 Change Management
 Conversion - data cleanup, data mapping, data validation etc.
 Technical – integrations of local systems within UC Hastings with UCPath
 Testing – Testing of the UCPath system -  System testing and UAT
Our Services 
For the successful implementation of UCPath for UC Hastings, we envisage the following 
workstreams:   
Project Management 
• Build and maintain the project plan
• Estimating the resources required
• Holding regularly scheduled meetings with team leads and project executives to review
status and outstanding issues and risks
Agenda Item: *6.8 
Board of Directors 
June 1, 2018  
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University of California, Hastings 
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• Managing the issue and key decision logs, and the Risk Register
• Setting deadlines and evaluating milestones
• Assisting the University in assigning responsibilities
• Communicating project status on a regular basis to University Administration and other
stakeholders to ensure that all key resources are consulted and informed
• Escalating issues to the steering committee that may impact the go-live date
Conversion Workstream 
 Complete detailed analysis of all data elements currently tracked by UC Hastings, whether
in PPS or local shadow systems and tools. 
 Develop collection templates, validation tools and data transfer rules to ensure accurate
movement of data to UCPath.
 Work with business and functional teams to validate data and provide updates to conversion
logic.
 Participate in PMO conversion design creation sessions, mapping update sessions,
validation sessions and testing summits to support deployment.
 Build, develop and test data extract process for aligning with conversion methodology.
 Participate and own data extract and conversion process through cutover.
 Lead conversion issue resolution for local UC Hastings issues after cutover
 Plan & assess location efforts on PPS/other systems data cleanup, data collection, interface
with PMO team to coordinate conversion involvement/alignment.
Functional Workstream 
 Plan local efforts on participation in PMO system design activities
 Finalize local business processes mapping to UCPath
 Responsible for local configuration
 Participate in system testing
 Functional issue resolution
 Participate in Reporting workshops
 Interface with PMO functional lead for guidance/issues
Testing Workstream 
 Prepare the local test scenarios
 Plan local efforts on participation in PMO integration, parallel and performance testing
activities
163
Page 3 of 9 
huronconsultinggroup.com    550 W. Van Buren St., Chicago, IL 60607 
University of California, Hastings 
March 15th, 2018 
 Participate in various testing activities
 Plan and execute Testing of interface and local systems remediation.
 Interface with PMO testing lead for guidance/issues and work on testing tools defined
Change Management Workstream 
• Plan local efforts for OCM, interface with PMO OCM lead for guidance/issues.
• Plan and execute Training for the Location and interfacing with PMO Training
• Drafting the local communication before, during and after the deployment working with PMO
OCM Lead
Technical Workstream 
• Identify and design all the interfaces and local system remediation to accommodate UCPath
• Build and unit test the local system remediation
• Resolve any defect and troubleshot any technical issues
• Provide the technical infrastructure like IDM, networks, and interface with the PMO
Technical Team
Our services will be divided into two phases - 
1) Phase 1 - Assessment/Design Phase - As part of this SOW, Huron will conduct the
assessment/design which will include project management, conversion, functional and
technical work estimate, testing and Local OCM. This assessment will start on 2nd Apr
2018 and will end on 29th June,2018.
Deliverables for Assessment 
Deliverables that the Assessment team will be responsible for creating or contributing to 
including: 
Number Deliverable Work stream Role 
1 Project Plan/Resourcing Plan PMO Owner 
2 Risk Register PMO Owner 
3 RACI Matrix PMO Owner 
4 Work stream project plans All Reviewer/Contributor 
5 Status Reports PMO Owner 
6 Project Governance Model PMO Author 
7 Administrative Templates (status PMO Author/Reviewer 
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Number Deliverable Work stream Role 
reports, agendas, meeting minutes, 
etc.)  
8 Finalize Local business processes 
to map to UCPath 
Functional Owner 
9 Conversion data mapping plan, PPS 
Data clean-up plan 
Functional Owner 
10 Testing Plan, Local Test scenarios Functional Owner 
11 Identify local systems interfacing 
with UCPath 
Technical Owner 
12 Local Interfaces build plan  Technical Owner 
2) Implementation Phase – Supporting UC Hastings for the Implementation phase covering
the build, testing, deployment and Hypercare support. This phase will start after the
assessment phase and continue till Dec 2019. This phase includes 3 month of post
implementation support after the cutover. These are high level deliverables expected
from this phase.
Number Deliverable Work stream Role 
1 Status Reports/Updated project 
artifacts 
PMO Owner 
2 Updated project plan - maintain PMO Owner 
3 Test scenarios/scripts Testing Owner 
4 Local Training  OCM Owner 
5 Communication and OCM plan OCM Owner 
6 Local communication OCM Owner 
7 Local System Design  Functional Owner 
8 PPS Clean up Conversion Reviewer 
9 Conversion data mapping Conversion Owner 
10 Test the system and 
interfaces/reports 
Testing Owner 
11 Design Specs Technical Contributor 
12 Retrofitted local systems Technical Contributor 
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Project Staff 
Raj Rastogi is the team member identified initially for this engagement as the Project Manager.  
Raj has experience managing the implementations of a variety of ERP and HCM solutions at 
multiple, large-scale institutions.  Raj will report directly to Leslie.  
Raj will work with UC Hastings to identify the UC Hastings/Huron resources required and 
accordingly Huron will deploy the resources. 
If at any time a Huron resource needs to be replaced for any reason, Huron will work with UC 
Hastings to provide another qualified team member that is acceptable to UC Hastings 
Huron will provide a status report of accomplishments and hours expended by all resources on 
the project on at least a bi-weekly basis. 
UC Hastings Responsibilities 
Huron’s role is to serve as support for UC Hastings UCPath team and to work with UC Hastings 
personnel assigned to this project. Huron’s role is also to share its knowledge and to provide 
advice and assistance to UC Hastings personnel assigned to this project. UC Hastings may 
choose to implement or disregard Huron’s advice. UC Hastings retains responsibility for the 
overall implementation, timeline, and success of the UCPath project. 
In connection with our provision of services, you will perform the tasks, furnish the personnel, 
provide the resources, and undertake the responsibilities specified below. 
UC Hastings will actively participate in this effort, working closely with Huron’s team members. 
UC Hastings will provide access to all information and project related documentation. Huron and 
UC Hastings recognize that UC Hastings is seeking to be guided by our prior experience 
assisting with the design of all business functions to support Oracle PeopleSoft HCM 
applications in a shared service center environment. UC Hastings retains sole responsibility for 
the successful implementation of the UCPath project. 
You will designate an employee or employees within your senior management who will make or 
obtain all management decisions with respect to this engagement on a timely basis. You also 
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agree to ensure that all assumptions set forth below are accurate and provide us with such 
further information we may need and which we can rely on to be accurate and complete.  You 
also agree to cause all levels of your employees and contractors to cooperate fully and timely 
with us. We will be entitled to rely on all your decisions and approvals and we will not be 
obligated to evaluate, advise on, confirm, or reject such decisions and approvals, 
To help maximize the value of our work to you, and to keep the project moving on schedule, you 
agree to comply with all our reasonable requests and to provide us timely access to all 
information and locations reasonably necessary to our performance of the services. 
The successful delivery of our services, and the fees charged, are dependent on (I) your timely 
and effective completion of your responsibilities, (ii) the accuracy and completeness of any 
assumptions, and (iii) timely decisions and approvals by your management.  You will be 
responsible for any delays, additional costs, or other liabilities caused by any deficiencies in the 
assumptions or in carrying out your responsibility  
Business Terms 
The legal terms and conditions from the Professional Services Agreement between Huron 
Consulting Services LLC and The Regents of the University of California dated June 1, 2015 
shall be utilized for this agreement. 
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Fees and Expenses 
We will bill on an hourly basis based on the actual hours worked and the following discounted 
hourly billing rates, negotiated by Huron and the University of California for all UCPath related 
services. These rates are inclusive of travel expenses and may be subject to adjustment from 
time to time to reflect annual increases or promotions. 
Phase Period Charge 
Assessment Phase Apr’18 to June’18 $   323,769 
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Details of these charges and Gantt are attached. 
UCH 
_ResourcePlanning_
Note that this amount is an estimate. Actual hours will be billed as they are incurred. Huron will 
provide weekly written updates as to the utilization of hours against this agreement as well as 
any recommended changes to time commitments or staffing of the engagement. 
Payment is due upon invoice presentation. 
We understand that our bills should be sent to: 
Leslie Lundberg 
Executive Director of Human Resources 
198 McAllister Street 
San Francisco, CA 94102 
Payment for services rendered can be made by wire transfer to: 
Harris Bank - Chicago, Illinois 
Routing No. 071000288 
Account Title: Huron Consulting Services, LLC  
Account Number: 262-463-3 
Or by check to: 
Huron Consulting Services LLC  
P.O. Box 71223 
Chicago, IL 60694-1223 
Any change in project scope resulting in additional fees will be mutually agreed upon by UC 
Hastings and Huron, and will be documented in an amendment to this statement of work prior to 
work beginning on the additional scope of work. 
* * * * * * 
Please indicate your agreement with these terms by signing and returning to me the enclosed 
copy of this letter.  This engagement will become effective upon our receipt of your signed copy. 
We appreciate the opportunity to be of service to you. 
Sincerely, Acknowledged and Accepted: 
Huron Consulting Services LLC University of California, Hastings 
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By:  _______________________ By: _______________________ 
Name: _______________________ Name: _______________________ 
Title: _______________________ Title: _______________________ 

























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Agenda Item: *7.1 
Board of Directors 
June 1, 2018  
ACTION ITEM  
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Contracts and Grants in Excess of $50,000 
3. RECOMMENDATIONS:




Title:  Design Services
Vendor Name: MKThink 
Cost:   $238,200 
Term of Contract: One-year contract 
Description: 
Authority is requested to enter into a design services agreement for the purposes of 
preparing construction documents and drawings for the following scope of work: 
 Large Classrooms – To support the instructional program, two large classrooms
are being planned for the ground floor.  One large classroom is also set for the 
sixth floor. 
 All Gender Restroom – To provide additional capacity in light of the addition of
teaching spaces, a multi stall all gender restroom is planned for the ground floor. 
 Lobby Improvements – To create a path of travel for the elevator serving all six
floors of Kane Hall, selective demolition involving the area currently occupied by 
the mail room is needed. 
 Coffee Shop – A coffee shop is planned for the area currently occupied by the
Student Information Center and bike cage. 
 Space Consolidation – The purchasing, mail room and business center functions
will be consolidated and reconfigured in the space currently occupied by the 
Purchasing Department and warehouse. 
 Exhaust Ducting – The existing duct supporting the food preparation kitchen in
the Law Café are not code compliant and all cooking involving open flame has 
been prohibited.  Plans will be developed to determine project cost and feasibility 




Title: Construction Services – 6th Floor Research Centers 
Vendor Name:           To Be Determined – In Public Bidding 
Cost:             To Be Determined – In Public Bidding    
Term of Contract:    Amendment to FY 17-18 agreement 
Description: 
A formal bidding process is currently underway. A mandatory bidders conference was 
held on May 10, 2018; three bidders attended.  The firms attending: Roebuck 
Construction, Rockridge Construction and MSF, Inc.  Bids opening is set for May 30, 
2018; results will be presented at the June 1 meeting of the Board of Directors.   
A budget of $3.4 million allocated from the State Plant Fund Reserve fund was approved 
at the March 2018 meeting of the Board of Directors to construct and equip the 6th floor 
of Kane Hall for four research centers, two classrooms and a quiet room – the Kane Hall 
Repurposing Project. Also included is funding to equip space for LexLab with modular 






















Title:  Legal Services  
Vendor Name: Gibson Dunn 
Cost:   Developer’s 
Term of Contract: Project Duration 
Description: 
Authority is requested to enter into an engagement with the firm Gibson Dunn for legal 
services in connection with the negotiation and documentation of a transaction to develop 
the Academic Village for UC Hastings.  The cost of legal services provided during the 
pre-selection phase will be covered under a Reimbursement Agreement with the 
prospective developer of the Academic Village.  Once a developer is selected, billings are 
presented to UC Hastings for reimbursement.  If the project is cancelled or if a decision is 
made not to proceed after a developer is selected, costs incurred post selection are the 
reare the reposbn  
_____________________ 
4. PROPOSED RESOLUTION:
That the Board of Directors approve award of contracts and grants listed below.   
*7.1.1 Design Services – MKThink – Kane Hall 1st & 6th Floors   $238,200 
*7.1.2 Construction Services – 6th Floor Research Centers     Public Bidding 
           In Process 
*7.1.3 Design Services – MKThink – Kane Hall 1st & 6th Floors   $238,200 
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Agenda Item: *7.2 
Board of Directors 
June 1, 2018  
ACTION ITEM  
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Nonstate Budget Changes  
3. RECOMMENDATIONS:
That the Board of Directors approve the nonstate budget changes described below. 
_____________________ 
*7.2.1 Long Range Campus Plan – Kane Hall 1st & 6th Floors $238,200 
A budget allocation is being requested for design services for work slated to occur on the 
1st and 6th floors of 200 McAllister to support the College’s LRCP to achieve the 
following facilities improvements: 
 Large Classrooms – To support the instructional program, two large classrooms
are being planned for the ground floor.  One large classroom is also set for the 
sixth floor. 
 All Gender Restroom – To provide additional capacity in light of the addition of
teaching spaces, a multi stall all gender restroom is planned for the ground floor. 
 Lobby Improvements – To create a path of travel for the elevator serving all six
floors of Kane Hall, selective demolition involving the area currently occupied by 
the mail room is needed. 
 Coffee Shop – A coffee shop is planned for the area currently occupied by the
Student Information Center and bike cage. 
 Space Consolidation – The purchasing, mail room and business center functions
will be consolidated and reconfigured in the space currently occupied by the 
Purchasing Department and warehouse. 
 Exhaust Ducting – The existing duct supporting the food preparation kitchen in
the Law Café are not code compliant and all cooking involving open flame has 
been prohibited.  Plans will be developed to determine project cost and feasibility 
of an exhaust system upgrade. 
_____________________ 
*7.2.2 Budget Preauthorization – Specter Scholarships $400,000 
In 2017-18, a gift of $1 million in unrestricted funds was gifted by Shanin Specter.  Of 
this amount, budget authority is requested to expend $400,000 to support primarily 2018-
222
19 student retention objectives.  Since the funds will be disbursed in August 2018, before 
the September 2018 Board meeting, budget preauthorization is requested. 
4. PROPOSED RESOLUTION:
Resolved the Board of Directors approval of the nonstate budget changes listed below: 
*7.2.1 Long Range Campus Plan – Kane Hall 1st & 6th Floors     $238,200 
*7.2.2 Budget Preauthorization – Specter Scholarships $400,000 
223
Agenda Item: *7.3 
Board of Directors 
June 1, 2018  
ACTION ITEM  
1. REPORT BY:
2. SUBJECT:
Chief Financial Officer David Seward 
LCRP – Request for Proposal - Campus Housing
3. BACKGROUND:
The Request for Proposal - Academic and Mixed-Use Development Opportunity is being 




Board of Directors June 
1, 2018  
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Multi-Year Budget Modeling 2017-18 Update 
3. REPORT:
Attachment: 





















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Agenda Item: 8.1 
Board of Directors 
June 1, 2018  
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: State Budget Update 2018-19   
3. REPORT:
The Governor’s budget proposal for the State of California’s for 2018-19 is currently 
being reviewed by the budget committees of the Senate and Assembly.  Outlined below is 
a brief update. 
Operating Budget 
The Governor’s proposed budget for fiscal year 2018-19 contains an increase in state 
General Fund support of 8.5%, or approximately $1.1 million.  The budget also 
appropriates $20,000 for debt-service for lease revenue bonds for the 333 Golden Gate 
Avenue project.  The budget maintains flat student fees for the sixth consecutive year. 
Attachments -- Background Information: 
 Hastings College of the Law 6600-001-0001:  2018-19 Budget Overview
 Hastings College of the Law 6600-001-0001:  Tuition Discounting Factsheet
 Legislative Analyst Higher Education Analysis – February 2018
 Senate Budget and Fiscal Review Subcommittee No.1 – April 12, 2018
 Assembly Budget Subcommittee No.2 on Education Finance – May 1, 2018
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Proposed Changes in Revenues  2018‐19  Proposed Changes in Expenditures   2018‐19 
State General Fund, Base Budget Increase  $   1,086  Employee Salaries, Compensation Pool 3%   $      676 
State General Fund, Lease Revenue Debt Service  $       20  Benefits, Price Increases Including Annuitants   $    84 






Other Revenues (i.e., Admin Overhead)  $       48  Lease Revenue Debt Service   $    20 
Reduced Use of Reserves for Financial Aid  $    (629)  Core Cost Growth/(Reduction)   $       (40) 
Subtotal, Core Operations  $   1,183  Subtotal, Core Operations   $   1,183 
Extramural Nonstate  $   3,171  Extramural Nonstate   $   3,171  
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Year  Change  Change  Change 
2018*  7.4%  13.9%  8.8% 
2017  ‐0.1%  ‐2.6%  ‐11.9% 
2016  0.9%  0.2%  ‐5.5% 
2015  ‐1.8%  ‐1.9%  16.0% 
2014  ‐6.7%  0.7%  ‐21.0% 
2013  ‐12.3%  ‐10.7%  ‐18.0% 
*as of March 13, 2018
Application Pool and Academic Metrics 
Fall  Applications    Offered  New  LSAT  UGPA 
Semester  Received  Admissions  Enrollments  Yield  Median  Median 
2017  3,009  1,487  326  22.0%  159  3.42 
2016  3,416  1,619  346  21.4%  159  3.45 
2015  3,613  1,521  289  19.0%  159  3.5 
2014  3,114  1,552  323  20.8%  158  3.45 













(dollars in thousands)  2017‐18  2018‐19  2019‐20  2020‐21 
Incoming Class Fee Revenue  $13,481  $13,481  $14,829  $15,941 
Incoming Class Discount  ‐$5,662  ‐$5,055  ‐$4,449  ‐$4,782 
Incoming Class Net Revenue  $7,819  $8,426  $10,380  $11,159 
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UC Berkeley  41.7%  18.7%  0%  3.9% 
# Students  386  173  0  36 
UC Davis  23.2%  54.9%  0%  10.1% 
# Students  117  277  0  51 
UC Los Angeles  48.0%  27.7%  0.9%  2.0% 
# Students  470  271  9  20 
UC Irvine  57.9%  33.7%  4.2%  0% 
# Students  206  120  15  0 
UC Hastings  60.2%  22.9%  0%  0% 


































In this report, we provide an overview of the 
Governor’s proposed budget for Hastings College of 
the Law (Hastings), describe the school’s proposed 
spending plan, assess that plan, and offer an 
associated recommendation.
Governor’s Budget Proposal 
Hastings Estimated to Receive $57.7 Million 
From Core Fund Sources in 2018-19. This level 
reflects a $1.8 million (3.2 percent) increase from the 
current year. As the top half of Figure 1 (see next page) 
shows, Hastings’ primary source of funding is student 
tuition and fee revenue ($42.2 million in 2018-19), 
followed by state General Fund ($13.8 million), with a 
small amount ($1.6 million) coming from other sources
Governor Proposes $1.1 Million (8.7 percent) 
General Fund Base Increase. The bulk of this 
funding is unrestricted, but $20,000 is specifically for 
debt-service costs on recently sold lease-revenue 
bonds.
Hastings Anticipates Slight Increase in Tuition 
and Fee Revenue Due to Enrollment Growth. Neither 
the Governor nor Hastings proposes to increase tuition 
charges in 2018-19, leaving tuition flat for the sixth 
consecutive year. Hastings anticipates gross tuition and 
fee revenue will rise by $658,000 (1.6 percent) due to 
planned enrollment growth. Hastings plans to enroll 
926 full-time equivalent (FTE) juris doctor students 
in 2018-19, reflecting an increase of 17 students 
(1.9 percent) over the current year. Hastings plans no 
enrollment growth in its two smaller master’s degree 
programs, which currently enroll 23 FTE students.
Hastings’ Spending Plan
Hastings Would Increase Spending by 
$1.2 Million (1.8 Percent) in 2018-19. Most of this 
increase is for (1) a 3 percent general salary increase for 
faculty and staff ($676,000), and (2) Hastings’ portion of 
implementation costs for UCPath ($350,000). UCPath 
is the University of California’s new payroll system. 
M A C  TAY L O R
L E G I S L AT I V E  A N A LY S T
F E B R U A R Y  2 0 1 8
Hastings College of the Law
The 2018-19 Budget:
Summary
College’s Budget Condition Is Somewhat Improved, Though Legislature Faces Key Upcoming Decisions. 
In recent years, Hastings College of the Law has been deficit spending, largely due to its decision to increase the 
amount of tuition discounts it provides to students. In 2018-19, the college is starting to implement a multiyear 
plan to eliminate its deficit. The key components of the plan are reducing tuition discounts and increasing resident 
student tuition charges. Though the plan would eliminate the college’s structural budget imbalance by 2021-22, the 
plan comes at significant cost to the college’s students. In 2019-20, for example, the college proposes to increase 
resident tuition for its juris doctor program by $4,349 (10 percent). We recommend the Legislature ask Hastings to 
report during spring hearings on its multiyear budget plan and consider a broader array of strategies to eliminate the 
school’s deficit.
Agenda Item: 8.1 
Board of Directors 
June 1, 2018  
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Reserve at Start of Year $26.3 $25.0 $16.9 -$8.1 -32.4%
Core Funding
General Fund
 Ongoing $11.7 $12.7 $13.8 $1.1 8.7%
One time 2.0 — — — —
  Subtotals ($13.7) ($12.7) ($13.8) ($1.1) (8.7%)
Tuition and fee revenue $41.3 $41.6 $42.2 $0.7 1.6%
Othera 4.2 1.6 1.6 0.1 5.5
  Totals $59.2 $55.9 $57.7 $1.8 3.2%
Spending
Operational spending $45.1 $45.9 $46.9 $1.1 2.4%
Financial aid 15.3 18.1 18.2 0.1 0.5
  Totals $60.4 $64.0 $65.2 $1.2 1.8%
Annual Deficit -$1.3 -$8.1 -$7.5 $0.6 -7.8%
Year-End Reserve $25.0 $16.9 $9.5 -$7.5 -44.1%
a Includes investment income, a portion of funds from auxiliary programs, and state lottery funds.
The remaining increase would be for a variety of other 
cost increases, including financial aid grants ($90,000), 
employee benefits ($84,000), and debt service for 
lease-revenue bonds ($20,000). The school also 
anticipates achieving $40,000 in savings due to various 
operational changes, including reduced procurement 
costs.
Hastings Is Beginning to Reduce Its Deficit 
Spending. In recent years, Hastings has been deficit 
spending—that is, spending more annually than it 
receives in funding. This deficit spending has been 
due primarily to the school’s decision, beginning in 
2015-16, to increase merit-based and need-based 
student financial aid (known as “tuition discounting”). 
The increase in tuition discounting was part of an effort 
by the school to attract additional higher performing 
students. Hastings has covered deficit spending from 
a reserve it maintains of tuition and other nonstate 
monies. In 2018-19, the school plans to reverse this 
course and begin to reduce tuition discounting and, 
in turn, its deficit spending. Specifically, Hastings 
proposes a tuition discount rate of 38 percent for 
its incoming fall 2018 cohort, a decrease from the 
42 percent discount rate provided in the current 
year. As the bottom half of Figure 1 shows, Hastings 
anticipates a $7.5 million deficit in 2018-19, down from 
$8.1 million in the current year. Hastings projects having 
a $9.5 million reserve at the end of 2018-19.
Hastings Anticipates Increasing Tuition in Later 
Years to Eliminate Its Deficit Spending. The budget 
year would represent the first year of a multiyear plan 
by Hastings to eliminate its budget deficit. The plan 
makes three key assumptions: (1) no increases to 
state funding over the period, (2) increases to resident 
tuition charges beginning in 2019-20, and (3) tuition 
discounting of 30 percent. Hastings’ plan also assumes 
the school will steadily grow its operating costs, as 
well as slightly reduce and then hold juris doctor 
enrollment to about 900 FTE students. According to the 
school, this enrollment level reflects a long-term trend 
of declining enrollment due to slackening workforce 
demand for lawyers. As Figure 2 shows, Hastings 
projects this plan would gradually reduce the amount of 
its deficit spending each year, with no operating deficit 
in 2021-22. Although Hastings would continue drawing 
down its reserve each year through 2020-21, it projects 




2 0 1 8 - 1 9  B U D G E T
Assessment and Recommendation
Hastings’ Core Budget on a Somewhat Better 
Path. As part of deliberations on the 2017-18 budget, 
Hastings presented the Legislature with a five-year 
budget plan to eliminate its deficit. At the time, the 
school projected having a reserve of $300,000 before 
eliminating its deficit. Though the school still 
anticipates deficit spending over the next three years, 
its budget condition has improved somewhat. The 
improved outlook is due largely to the school having 
higher-than-expected endowment earnings and 
implementing some cost controls. While Hastings’ 
budget appears to be on a somewhat better trajectory 
compared to last year, the plan is subject to some 
uncertainty. For example, the Legislature could face 
pressure to reduce General Fund 
support to the school were the state 
to experience a recession. On the 
other hand, revenues could exceed 
expectations were the school to 
continue to experience strong 
endowment earnings.
Students Could Face Notable 
Cost Increases in Future Years. 
Tuition at Hastings has remained 
flat for several years. The upcoming 
tuition charges proposed under 
Hastings’ plan, however, would 
represent significant cost increases 
for students. In 2019-20, for 
example, Hastings plans to grow 
resident tuition for its juris doctor 
program by $4,349 (10 percent). 
Recommend Legislature 
Review Hastings’ Multiyear 
Budget Plan in the Spring. The 
Legislature likely will face important 
decisions this year and in the coming years regarding 
Hastings’ tuition levels and state funding levels. To help 
inform these decisions, we recommend the Legislature 
ask Hastings to report during spring hearings on its 
multiyear budget plan to eliminate its operating deficit. 
As part of its review, the Legislature may want to ask 
Hastings to consider a broader array of strategies to 
eliminate its operating deficit. Such strategies could 
include: (1) increasing Hastings student-faculty ratio 
by adjusting staffing levels; (2) increasing tuition more 
gradually by instituting a modest increase in 2018-19; 
and (3) reducing the school’s planned employee 
compensation and other operating cost increases.
(In Millions)
















2 0 1 8 - 1 9  B U D G E T
LAO PUBLICATIONS
This report was prepared by Jason Constantouros and reviewed by Paul Steenhausen and Jennifer Kuhn. The Legislative 
Analyst’s Office (LAO) is a nonpartisan office that provides fiscal and policy information and advice to the Legislature. 
To request publications call (916) 445-4656. This report and others, as well as an e-mail subscription service, are available on 




Senate Budget and Fiscal  Review—Holly J .  Mitchell ,  Chair
SUBCOMMITTEE NO. 1 Agenda
Senator Anthony J. Portantino, Chair  
Senator Hannah-Beth Jackson 
Senator John M. W. Moorlach  
Thursday, April 12, 2018 
9:30 a.m. or upon adjournment of session 
State Capitol - Room 3191 
Consultant: Anita Lee 
Items for Discussion 
Item Department Page 
6600 Hastings College of Law 
Issue 1 Governor’s Budget Proposal 2 
6870 California Community Colleges 6 
Issue 2 California Online College 7 
Issue 3 Apprenticeship Programs 23 
Issue 4 Capital Outlay 28 
Issue 5 Deferred Maintenance 33 
0650 Office of Planning and Research 
Issue 6 Online Learning Lab 35 
Public Comment 
Pursuant to the Americans with Disabilities Act, individuals who, because of a disability, need special 
assistance to attend or participate in a Senate Committee hearing, or in connection with other Senate 
services, may request assistance at the Senate Rules Committee, 1020 N Street, Suite 255 or by calling 
(916) 651-1505. Requests should be made one week in advance whenever possible. 
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Senate Committee on Budget and Fiscal Review  
6600 Hastings College of Law 
Issue 1: Governor’s Budget Proposal 
Panel 
 Jack Zwald, Department of Finance
 Jason Constantouros, Legislative Analyst’s Office
 Dean and Chancellor David Faigman, Hastings College of Law
 David Seward, Hastings College of Law
Background 
Hastings College of the Law (Hastings) was founded in 1878 by Serranus Clinton Hastings, the first 
Chief Justice of the State of California. On March 26, 1878, the Legislature provided for affiliation 
with the University of California (UC). Hastings is the oldest law school, and one of the largest public 
law schools, in the western United States. Additionally, Hastings is the only stand-alone, public law 
school in the nation and the campus is located in San Francisco. Policy for the college is established by 
the board of directors and is carried out by the chancellor and dean and other officers of the college. 
The board has 11 directors: one is an heir or representative of S.C. Hastings and the other 10 are 
appointed by the Governor and approved by a majority of the Senate. Directors serve for 12-year 
terms. Hastings is a charter member of the Association of American Law Schools and is fully 
accredited by the American Bar Association. The Juris Doctor degree is granted by the UC regents and 
is signed by the president of the UC and the chancellor and dean of Hastings College of the Law. 
The mission of Hastings is to provide an academic program of the highest quality, based upon 
scholarship, teaching, and research, to a diverse student body and to ensure that its graduates have a 
comprehensive understanding and appreciation of the law and are well-trained for the multiplicity of 
roles they will play in a society and profession that are subject to continually changing demands and 
needs. In addition to its three-year juris doctorate program, Hastings also offers a one year masters of 
studies in law (MSL), a one year LL.M, and Masters of Science, and a fully online Health Policy and 
Law (HPL) in collaboration with UC San Francisco.  
Prior Budget Acts. The 2016-17 budget provided $1 million in ongoing funding for Hastings 
operational costs to support the four‐year investment plan in higher education, which began in 2013-
14. The 2015-16 budget authorized $36.8 million in state lease-revenue bonds to build a new academic
facility on vacant land owned by Hastings. The new facility is intended to replace an existing academic 
facility whose building systems are reaching the end of their useful lives. The 2016–17 budget 
increased funding for the project by $18.8 million due to higher–than–expected construction costs. 
Additionally, the 2016-17 budget included $2 million one-time for deferred maintenance. The 2017-18 
budget provided a $1.1 million General Fund ongoing unallocated increase to Hastings budget.  
Hastings does not receive funding from UC; instead Hastings has a separate budget line item. While 
Hastings contracts with UC for payroll, police services, investment management and reprographic 
services, and it is a passive participant in UC’s retirement and health benefits program. As stand-alone 
institution, Hastings states that it does not have the economic benefits of integration with a larger 
institution with extensive economies of scale or substantial endowment. Hastings is obligated to fund 
costs that are funded at that the campus level at other law schools such as security, payroll and human 
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resources, bursar and records, compliance and finance and financial reporting.  Hastings relative small 
size means relatively high fixed costs that do not fluctuate with enrollment.  
Governor’s Budget Proposal 
The Governor proposes an increase of $1.1 million General Fund base increase, the bulk of which is 
unrestricted, with $20,000 specifically for debt service costs on recently sold lease revenue bonds. 
Tuition and Enrollment. Since 2012-13, Hastings has kept tuition flat at $43,486. This represents the 
sixth consecutive year that tuition has been frozen. Prior to 2011-12, Hastings had a JD enrollment of 
approximately 1,225 full-time equivalent (FTE) JD students. In order to preserve admissions 
selectively and to better align to the job market for law school graduates, Hastings, similar to most law 
schools, reduced enrollment (roughly 25 percent over four years). Since then, enrollment has declined 
to 915 FTE JD students in 2016-17, 909 FTE JD students in 2017-18, and an estimated 926 FTE JD 
students in 2018-19. This reflects an increase of 17 students (1.9 percent) over the current year. For its 
LL.M program, Hastings enrolled 25.5 students in 2016-17, 21 students in 2017-18, and an estimated 
21 in 2018-19. For the MSL program, about 2.4 students are enrolled in 2017-18 and 2018-19. 
Hastings plans no enrollment growth in its two smaller master’s degree programs. Hastings is not 
budgeted on a per-student basis, and as a result the law school’s state budget appropriation has not 
been adjusted to reflect the decrease in enrollment.  
Hastings anticipates gross tuition and fee revenue will rise by $658,000 (1.6 percent) due to planned 
enrollment growth. 
Hastings’ 2018-19 Spending Plan 
Dollars in 
Thousands 
Three Percent General Salary Increase for Faculty and Staff $676 
UC Path – This would cover Hastings portion for UC’s new 
payroll system 
$350 
Financial Aid $90 
Employee Benefits $84 
Debt Service for Lease-Revenue Bonds $20 
Budget. In recent years, Hastings has been deficit spending—that is, spending more annually than it 
receives in funding. This deficit spending has been due primarily to the school’s decision, beginning in 
2015-16, to increase merit based and need based student financial aid (known as “tuition discounting”). 
The increase in tuition discounting was part of an effort by the school to attract additional higher 
performing students. Hastings has covered deficit spending from a reserve it maintains of tuition and 
other non-state monies. In 2018-19, the school plans to reverse this course and begin to reduce tuition 
discounting and, in turn, its deficit spending. Specifically, Hastings proposes a tuition discount rate 
of 38 percent for its incoming fall 2018 cohort, a decrease from the 42 percent discount rate provided 
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in 2017-18. Hastings anticipates a $7.5 million deficit in 2018-19, down from $8.1 million in the 
current year. Hastings projects having a $9.5 million reserve at the end of 2018-19. 
Hastings plans to eliminate its budget deficit through a multi-year effort starting in 2018-19. The plan 
makes three key assumptions: (1) no increases to state funding over the period, (2) increases to resident 
tuition charges beginning in 2019-20, and (3) tuition discounting of 30 percent. Hastings’ plan also 
assumes the school will steadily grow its operating costs, as well as slightly reduce and then hold JD 
enrollment to about 900 FTE students. According to Hastings, this enrollment level reflects a long-
term trend of declining enrollment due to slackening workforce demand for lawyers. Hastings projects 
this plan would gradually reduce the amount of its deficit spending each year, with no operating deficit 
in 2021-22. Although Hastings would continue drawing down its reserve each year through 2020-21, it 
projects having a reserve of $6.2 million at the end of 2021-22. 
Legislative Analyst’s Office (LAO) Comments 
As part of deliberations on the 2017-18 budget, Hastings presented a five year budget plan to eliminate 
its deficit. At the time, the school projected having a reserve of $300,000 before eliminating its deficit. 
Though the school still anticipates deficit spending over the next three years, its budget condition has 
improved somewhat. The improved outlook is due largely to the school having higher than expected 
endowment earnings and implementing some cost controls.  
Tuition at Hastings has remained flat for several years. The upcoming tuition charges proposed under 
Hastings’ plan, however, would represent significant cost increases for students. In 2019-20, for 
example, Hastings plans to grow resident tuition for its juris doctor program by $4,349 (10 percent). 
The LAO recommends the Legislature ask Hastings to report during spring hearings on its multiyear 
budget plan to eliminate its operating deficit. As part of its review, the Legislature may want to ask 
Hastings to consider a broader array of strategies to eliminate its operating deficit. Such strategies 
could include: (1) increasing Hastings student faculty ratio by adjusting staffing levels; (2) increasing 
tuition more gradually by instituting a modest increase in 2018-19; and (3) reducing the school’s 
planned employee compensation and other operating cost increases. 
Staff Comments 
In 2017, Hastings JD enrollment was about 945 students, with about 331 students who identified as 
minorities. Of these students, 22 identified as black or African American, 14 as American Indian or 
Alaska Native, one as native Hawaiian, 143 as Asian, and 148 as Hispanic. Hastings has a number of 
diversity and outreach related initiatives, including: 
 Legal Education Opportunity Program: Founded in 1969, the LEOP program enrolls and
supports students who come from significantly adverse backgrounds. LEOP students are
provided with additional academic support services.
 Host Council on Legal Education Opportunity (CLEO) Event On Campus:  CLEO is a non-
profit entity of the American Bar Association. CLEO that seeks to expand opportunities to
minority and low-income students to attend law school. For the past 8 years, Hastings has
hosted CLEO’s diversity prelaw events on campus and participated in staff and faculty panels.
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 3+3 Program: The 3+3 Program is a joint UC Hastings, UC Santa Cruz program that allows
qualified UCSC students to complete their B.A. and J.D. degrees in six years, rather than seven.
UCSC is a federally-designated Hispanic-Serving Institution.
In addition to existing efforts, Hastings plans to create new outreach and diversity programs, including: 
 Fresno State Pipeline Program and Future Expansion: Hastings will begin working with
California State University (CSU), Fresno, a Federally-designated Hispanic-Serving Institution
and Asian American Native Pacific Islander-Serving Institution, to conduct outreach and hold
workshops for its students. Hasting’s anticipates providing three workshops on their campus to
prepare students for the law school application process. Hastings plans to expand this program
to CSU San Bernardino and UC Riverside, which are Hispanic-Serving Institutions.
 Developing a UC Hastings Pre-Law Outreach Program: Hastings is planning to establish a
formal pipeline program to recruit students from underrepresented backgrounds. Hastings’
initial programing would consist of five to six Saturdays of summer workshops designed to
prepare prospective students for the law school application process. The programing would
focus on: LSAT preparation, analytical and writing workshops, academic success, personal
statement writing, and the overall admission process.
The goal is to begin the UC Hastings Pre-Law Outreach program with 20 students in the 
summer of 2019. The San Francisco Bar Association (SFBA) has partnered with Hastings to 
recruit prospective pre-law student participants. SFBA would help market the initiative, review 
all applications to the pre-law program, and provide roughly $500 per student for up to ten 
students. This summer Hastings will submit a funding request to the Law School Admissions 
Council Diversity Initiatives for a grant of up to $100,000 to help fund this initiative.   
 Outreach and Visits to Historically Black Colleges and Universities (HBCUs): In addition to
Hasting’s annual visits to HBCUs, including Howard University, Hampton College, Morehouse
College, and Spelman College, the Chancellor and Dean is working with the California State
Legislature to support a pipeline to recruit, enroll, and financially support students from
HBCUs. Scholarships would be awarded to cover tuition and the majority of living costs of 9
California residents from HBCUs, and three California residents from the American University
in Armenia (AUA) for their three years at UC Hastings. The AUA was established in 1991 and
co-founded by the University of California, the Armenian General Benevolent Union and the
Government of Armenia. UC notes that the AUA has been with the UC since its inception.
Staff Recommendation: Hold Open 
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6600 HASTINGS COLLEGE OF LAW 
ISSUE 7: GOVERNOR'S BUDGET PROPOSAL 
The Subcommittee will discuss the Governor's Budget proposal to provide Hastings 
College of Law with a $1.1 million General Fund increase.     
PANEL
 Jack Zwald, Department of Finance 
 Jason Constantouros, Legislative Analyst's Office 
 David Seward, Hastings College of Law 
 Morris Ratner, Hastings College of Law 
BACKGROUND  
Hastings College of the Law (Hastings) was founded in 1878 by Serranus Clinton 
Hastings, the first Chief Justice of the State of California. On March 26, 1878, the 
Legislature provided for affiliation with the University of California (UC). Hastings is the 
oldest law school, and one of the largest public law schools in the western United 
States. Additionally, Hastings is the only stand-alone, public law school in the nation 
and the campus is located in San Francisco. Policy for the college is established by the 
board of directors and is carried out by the chancellor and dean and other officers of the 
college.  The board has 11 directors: one is an heir or representative of S.C. Hastings 
and the other 10 are appointed by the Governor and approved by a majority of the 
Senate. Directors serve for 12-year terms. Hastings is a charter member of the 
Association of American Law Schools and is fully accredited by the American Bar 
Association. The Juris Doctor degree is granted by the UC regents and is signed by the 
president of the UC and the chancellor and dean of Hastings College of the Law. 
Hastings does not receive funding from UC; instead Hastings has a separate budget 
line item.  Hastings contracts with UC for payroll, police services, investment 
management and reprographic services, and it is a passive participant in UC’s 
retirement and health benefits program. 
In addition to its three-year juris doctorate program, Hastings also offers a one year 
masters of studies in law (MSL), a one year LL.M, and Masters of Science, and a fully 
online Health Policy and Law (HPL) in collaboration with UC San Francisco.  The chart 
below shows Hastings' enrollment. 
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Recent state budgets have provided minor General Fund increases to support 
operational costs.  The Budget Acts of 2015 and 2016 appropriated a total of $55.5 
million of Lease Revenue Bond financing to construct a new academic building at 333 
Golden Gate to replace that portion of Snodgrass Hall (198 McAllister) that was 
constructed in 1953. Construction was scheduled to begin in April and be completed by 
December 2019. Classes in the new building are anticipated to begin fall 2020, 
completing the first phase of Hastings College’s Long Range Campus Plan.
Governor's 2018-19 Budget Proposal 
The Governor's Budget proposes an increase of $1.1 million General Fund base 
increase, the bulk of which is unrestricted, with $20,000 specifically for debt service 
costs on recently sold lease revenue bonds.  
Hastings states that the Governor's proposal will allow tuition to remain flat for the sixth 
consecutive year and allow an employee compensation pool of 3% increases. 
LAO Recommendation 
The LAO notes that as part of deliberations on the 2017-18 budget, Hastings presented 
a five-year budget plan to eliminate its deficit. At the time, the school projected having a 
reserve of $300,000 before eliminating its deficit.  Though the school still anticipates 
deficit spending over the next three years, its budget condition has improved somewhat. 
The improved outlook is due largely to the school having higher than expected 
endowment earnings and implementing some cost controls. 
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Tuition at Hastings has remained flat for several years. The upcoming tuition charges 
proposed under Hastings’ plan, however, would represent significant cost increases for 
students. In 2019-20, for example, Hastings plans to grow resident tuition for its juris 
doctor program by $4,349 (10%). 
The LAO recommends the Legislature ask Hastings to report during spring hearings on 
its multiyear budget plan to eliminate its operating deficit. As part of its review, the 
Legislature may want to ask Hastings to consider a broader array of strategies to 
eliminate its operating deficit. Such strategies could include: (1) increasing Hastings 
student faculty ratio by adjusting staffing levels; (2) increasing tuition more gradually by 
instituting a modest increase in 2018-19; and (3) reducing the school’s planned 
employee compensation and other operating cost increases. 
STAFF COMMENT 
Staff has no concerns with the Governor's proposal.  Hastings has taken critical steps 
during the past few years to adjust to the changing labor market for attorneys, and to 
more closely partner with UC San Francisco to address cost issues.  Staff agrees with 
the LAO that Hastings should provide information on its long-term plans. 
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Agenda Item: 8.2 
Board of Directors 
June 1, 2018  
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Investment Report – As of March 31, 2018 
3. REPORT:
Attached is a performance summary of the investment pools managed by the Treasurer’s 
Office of the University of California. 
 The General Endowment Pool (GEP) experienced total returns of 7.28 percent as
of March 31, 2018.  On a calendar year basis, GEP had a total return of 0.57
percent.
 The Short Term Investment Pool (STIP) experienced total returns of 1.14 percent
as of March 31, 2018.  On a calendar year basis, STIP had a total return of 0.42
percent.
Attached: 




























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Agenda Item: 8.3 
Board of Directors 
June 1, 2018  
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: State Budget Report for 2017-18 
-- As of March 31, 2018 
3. REPORT:
Attached is the budget report for 2017-18 as of March 31, 2018.  Significant variances in 
revenues and expenditures are described below: 
Revenues 
 HPL Revenue Share – The MOU between Hastings, UCSF and Berkeley Resource
Center for Online Education (BRCOE) for the Masters in Health Policy and Law
(HPL) degree program indicates a pre-determined share of top-line revenue at 13%
for Hastings, 37% for UCSF and 50% for BRCOE. The related agreement between 
Hastings and UCSF includes reimbursement to Hastings of our HPL program costs 
that exceed our portion of the revenue share. The 2017-18 budget assumes 100% 
reimbursement of actual HPL program costs budgeted at $399,531; this will be billed 
in arrears at fiscal year-end. 
 Realized Gain/Loss on Sale of Investments – This revenue results from the
liquidation or sale of invested assets and is not a budgeted item as there is no basis 
for a projection. In November 2017 and March 2018 transfers from the UC General 
Endowment Pool (GEP) to the Short-Term Investment Pool (STIP) were made and 
the state account’s share of realized gains total $1,734,877; realized gains in 2016-17 
as of March 2017 were $1,127,226 
 Unrealized Gain/Loss on Investments – This category accounts for the change in the
market value of the UC General Endowment Pool (GEP) and is not a budgeted item 
as there is no basis for a projection. The state account’s share of pooled investment 
unrealized gains – an increase in the market value of GEP – are reported through 
March 2018 at $187,053.  The comparison figure as of March 2017 was allocation of 
unrealized market gains at $1,167,303 that were reduced to $640,741 by fiscal year 
end. 
 Overhead Allowances – Overhead from auxiliary enterprises will be captured at
2017-18 fiscal year-end and are budgeted at $1,054,886 or 12% of operating 
revenues. Overhead or indirect cost allowances on federal and private grants is 
budgeted at $177,068 and as of March 2018 $24,630 has been recognized. 
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Expenditures 
 Travel – Included in the budget are allocations of $3,500 to professors for research
and professional development from which other categories of expenditure are
allowed. 2017-18 faculty research expenditure in other categories total $86,257 and
travel expenditures are $40,930 as of March 2018 against a budget in this category of
$279,125 (46% of budget expended). In 2016-17 faculty research expenditures in all
categories were $165,277 as of March 2017 (46% of budget expended), including
$57,136 in travel. All other travel in 2017-18 totals $276,034 (55% of budget) as of
March 2018; in 2016-17 for the same period the total was $340,821.
 Financial Aid Grants – The student financial aid budget allocations and expenditures
as of March 2018 are below; LRAP, Summer Public Interest and Other Scholarship







JD Grants 17,135,470         17,149,178    (13,708)       
LLM Grants 407,082              407,082 ‐               
MSL Grants 18,380                 18,025            355              
LRAP Loan Cancellations 275,000              98,659            176,341      
Public Interest Grants 18,000                 ‐   18,000        
Other Scholarships 27,000                 ‐   27,000        
Total Financial Aid 17,880,932$        17,672,944$  207,988$        
Attached 



























































































































































































   















   




















   
   












   
   

















































































































































































































































































































































































































   






   






   








   
   





   
































   
   







   
   






   
   






























   








   







   



























   
   







   
   







   



























   
   









   





   
   






















































































   
   
   




   
   
   





   
   
   








   





   
   
   








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































   
   





   
   





   
   
   






   
   
   




   
   
   




























   
   























































































Agenda Item: 8.4 
Board of Directors 
June 1, 2018 
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward 
2. SUBJECT: Auxiliary Enterprises Budget Report 
-- As of March 31, 2018 
3. REPORT:
Attached for all auxiliary enterprises of the College – McAllister Tower, Parking Garage, 
Student Health Services, Business Center and College Events Center – are budget reports 
for 2017-18 as of March 31, 2018.  Major variances are discussed below. 
The following budget variances apply to all auxiliary enterprises with these categories: 
Expenditures 
 Overhead Pro Rata – Overhead expenditures from auxiliary enterprises will be
captured at 2017-18 fiscal year-end and are budgeted at $1,077,687 or 12% of
operating revenues.
Nonoperating Revenues/(Expenses) 
 Realized Gain/Loss on Investments – This revenue results from the liquidation or sale
of invested assets and is not a budgeted item as there is no basis for a projection. In 
November 2017 and March 2018 transfers from the UC General Endowment Pool 
(GEP) to the Short-Term Investment Pool (STIP) were made and the auxiliary 
enterprises received their share of realized gains, a total of $58,887 as of March 31. 
 Unrealized Gain/Loss on Investments – This category accounts for the change in the
market value of the UC General Endowment Pool (GEP) and is not a budgeted item 
as there is no basis for a projection. The auxiliary enterprise’s shares of pooled 
investment unrealized gains – an increase in the market value of GEP – are reported 
at $6,349 through March 2018. 
MCALLISTER TOWER 
Expenditures 
 Maintenance and Special Repairs – The budget in this category includes allocations
for regular ongoing maintenance and for special repairs. Allocations for special
repairs, initially budgeted at $80,000 for elevator cab reskinning and $50,000 to
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replace the front door, are being reallocated to fund door replacement at $95,000 with 
the elevator cab refresh project deferred and included in next year’s Tower budget. 
 Equipment and Building Improvements – The 2017-18 budget includes an allocation
of $20,000 to refresh the Clara Foltz lounge with new furniture; this project is not 




 Maintenance and Special Repairs – The 2017-18 budget in this category includes
allocations for regular ongoing maintenance and for special repairs. An allocation of
$40,000 in 2017-18 for special repair and maintenance of the metal pedestrian gates
due to corrosion will not be expensed by fiscal year end and has been reallocated in
the 2018-19 Garage budget.
 Supplies – A periodic purchase of ticketing supplies was made in 2017-18 at $6,500
that was not budgeted in this line item and did not occur in 2016-17; the budget
variance in the Supplies category is funded by reallocation from Other Contract
Services.
EVENTS CENTER 
The beginning budget proposed a new auxiliary enterprise Events Center to segregate and 
track activities in what is expected to become a significant revenue generating program in 
the future. There is no fiscal activity recorded as of March 31; related room rental 
revenues continue to be accounted for in a nonstate unrestricted college-wide support 
fund to which the transfer of $150,000 in revenues was budgeted in the new proposed 
auxiliary program. 
GENERAL LEDGER ADJUSTMENT – DUE TO/DUE FROM 
Included with the midyear revised budget was approval to remove a Due To/Due From 
accounting entry no longer needed to comply with Series 2008 Bond financing. The 
equity contribution made from McAllister Tower reserves will be written off to clear the 
IOU established for the Parking Garage ground floor retail space; this transaction has not 
been posted as of March 31, 2018, but is expected by fiscal year-end. 
Attachments: 
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Agenda Item: 8.5 
Board of Directors 




Chief Financial Officer David Seward      
Long Range Campus Plan – Update 
3. REPORT:
Provided below is a high level summary on the status of implementation efforts for the 
Long Range Campus Plan. 
 333 Golden Gate Avenue – Replacement Academic Building
Site preparation work has begun.  A project status report dated April 2018 prepared by 
the Department of General Services is attached. 
 Campus Housing Request for Qualifications (RFQ)
Plans call for the existing academic building at 198 McAllister and its 50 Hyde Street 
Annex to be demolished and for a new campus housing complex to be constructed there.  
Once the new student housing complex is completed in 2022, work at 100 McAllister is 
slated to commence. 
Toward these objectives, an RFQ was released in February 2018 soliciting qualifications 
and expressions of interest from development teams interested in developing, renovating, 
operating, and maintaining new campus housing and academic, multipurpose, support, 
and/or commercial space on the sites of three of UC Hastings’ current facilities, pursuant 
to its Long Range Campus Plan.  These facilities are located at 198 McAllister Street and 
the adjoining 50 Hyde Street, and at 100 McAllister Street.  New buildings will be 
constructed on the 198 McAllister/50 Hyde Street site.  McAllister Tower at 100 
McAllister will be renovated, and seismically upgraded to provide updated residential, 
academic, and support space.   
UC Hastings is seeking a developer or team of developers to construct and/or renovate its 
campus facilities in order to address a key need for affordable campus housing and 
promote a vibrant campus life.  UC Hastings is willing to consider proposals for one or 
both project sites, but has a preference for a consolidated development partner to develop 
and operate both of the facilities over the term of the ground lease. 
Ten proposals were received.  Upon review, four finalists have been shortlisted to 
compete in the RFP process: 
1. American Campus Communities




3. Oryx + Toll Brothers
4. EDR + Strada + Perkins/Will + Clark Construction
Notice has been given to the six firms whose lesser qualifications did not merit moving 
their teams forward into the RFP phase: 
5. SKANSKA
6. RAD Urban
7. Carmel Partners + SOM
8. DDG + Pacific Waterfront Partners
9. Prado + SKS+ Valerio + Webcor
10. Capstone + Tidewater
Next steps are focused on finalizing the RFP for distribution to the successful teams 
chosen to proceed to the next phase. 
Attachments: 
 Monthly Construction Progress Report – April 2018
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UC Hastings 
College of the Law 
Academic Building Replacement Project 
Project Number - 140632 
Monthly Report 8 – April 2018 
May 1, 2018 
The new academic building is approximately 57,500 gross square foot which includes classrooms, 
offices, legal clinics, conference center, and indoor/outdoor student life spaces. The building will be 
constructed on  a 12,000 square foot rectangular parcel owned by UC Hastings in downtown San 
Francisco. The project will also include site demolition, hazardous material abatement, utilities, 
fencing, landscaping, security, CCTV, interior furnishings, low voltage, and building management 
systems designed for LEED Platinum Certification. This building will replace academic functions and 
faculty offices currently in Snodgrass Hall at 198 McAllister Street, provide a more cohesive campus, 
and enable UC Hastings to create State‐of‐the‐Art classroom facilities that would serve UC Hastings 
for decades. 
Location: 333 Golden Gate Avenue, San Francisco, CA 
Owner:  UC Hastings College of the Law 
Project  Manager: Department of General Services 
  Real Estate Services Division 
        Project Management & Development Branch 
Construction Manager:  AECOM 
Master Architect:  Ratcliff 
Design-Build Contractor: Clark/SOM 
Design-Build Contract Amount: $50,500,000 
Notice to Proceed: August 25, 2017 




Executed Change Orders Issued:    0 
Summary Value of Executed Change Orders:  $0 
Change Orders/Original Contract:    0% 
Total Schedule Impact Granted (Calendar Days):        0 
CHANGES BY REASON # $ Value   % *  . 
Deficiency  
Owner Requested Change 




Other   
_______________________________________________ 
TOTALS 
*Note:  Percent of Contract.
EXECUTED CHANGE ORDERS 
REQUESTS FOR CLARIFICATION 
Total Received: 15 
Total Responded: 12 
Total Outstanding: 2 
Total Cancelled: 3 
Avg. Days Response Time: 7 
RFCs BY REASON     #     % . 
Deficiency 0 
Owner Requested Change 3 33% 
Owner Requested Change (DGS) 0 
Hidden/Unforeseen Condition 0 
Suspension of Work 0 
Value Engineering 0 
Time Extension  0 
Other  Clarifications 9 67% 
TOTALS 12 100% 
PROGRESS – APRIL 2018 
 The State Field Office has been turned over.
 Contractor submitted the Final Baseline
schedule, fully cost loaded, for review and
approval.
 Weekly design and construction meetings
started on April 11, 2018.
 The 95% Construction Documents were received
by the Contractor on April 19, 2018.
 The Contractor mobilized and started demo for
the retaining wall in preparation of building the
ramp at the north end of the loading dock.
 The new 16-ton air handling unit (PCO-001) was
delivered and installed on April 23, 2018.
 TRC performed soil sampling and boring on April
26, 2018.
 On April 26, 2018 the SFM approved the Phase 1
submittal.
 Project % (Cost) completed to date: 13.1%
CHANGES BY REASON # $ Value *        % ** 
Deficiency 0 
Owner Requested Change 1    $55,478.76 
Owner Requested Change (DGS)  0    
Hidden/Unforeseen Condition 0 
Value Engineering 0 
Time Extension 0  
Other  0 
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 
TOTALS 0  $55,478.76 
* Note proposals & estimates in progress.
** Percent of pending changes. 
PENDING CHANGES 
 Contractor will be submitting Phase II
(Foundation Package) to the State Fire Marshal.
 The SFM approved the demo and shoring
package. Contractor will be completing the ramp
for access by May 9, 2018.
 Soil sample results will be received in early May.
 Contractor is scheduled to install the temporary
perimeter fencing and pedestrian path along
Golden Gate.
 Contractor is working with PG&E for temporary
and  permanent power to the job site.
 The project is available by a live web cam at:
https://oxblue.com/open/clarkconstruction/uchastin
gsbldg
LOOKAHEAD – MAY 2018 
Contract  Amount: Contract  Duration (Days): 
Contract  Completion 
Date: 
ORIGINAL $50,500,000 840 12/12/19 
AMENDED $0 0 12/12/19 
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3 
• The Final Site Mitigation Plan comments were
returned from the SFDPH in September, which added
sampling requirements for other characterizations of
soils. There is some concern that these samples
could indicate additional hazardous materials to
remove and dispose. The Contractor is still
evaluating the impacts. TRC performed soil sampling
on April 26,  2018 and will receive lab results in 5-7
days.
• PG&E is working on upgrading existing infrastructure
at the Polk Street Vault. This may cause a delay in
permanent power to the project.
• A notification was received that a significant
potential cost may exist regarding the soil and





POTENTIAL PROJECT  IMPACTS SCHEDULE MILESTONES  
(Based on Preliminary Baseline Schedule 01 32 00 - 001) 
SCHEDULE ANALYSIS 
NTP was issued on August 25, 2017. Construction is 
scheduled 840 calendar days and to be completed by 
December 12, 2019. The Final Baseline Schedule was 
received on April 6, 2018 and is currently under review.  
Notice To Proceed (No. 1) August 25, 2017 (C, A) 
Start CDs August 25, 2017 (A) 
Groundbreaking October 20, 2017(A) 
Partnering November 1, 2017 (A) 
Submit 35% CDs to DGS November 7, 2017 (A) 
Complete 35% CDs  (No. 2) December 12, 2017 (C,A) 
Submit 50% CDs to DGS February 19, 2018 (A) 
Start Design: State Field Office February 21, 2018 (A) 
Start Demolition: Garden February 27, 2018 (A) 
Complete 50% CDs  (No. 3) March 20, 2018 (C,A)  
Complete Design: State Office March 27, 2018 (A) 
Start Construction  (No. 7) April 23, 2018 (A) 
Mobilize April 24  2018 (A) 
Complete 95% CDs  (No. 4) May 7, 2018 (C, P) 
Complete 100% CDs  (No. 5) June 19, 2018 (C, P) 
SFM/DSA 100% CDs  (No. 6) November 2, 2018 (C, P) 
Complete Construction (No. 8) August 16, 2019 (C, P) 
Start FFE (No. 9) November 12, 2019 (C, P) 
Complete All Work (No. 10) December 12, 2019 (C, P) 
Projected:  (P)     Contract: (C)    Actual:  (A) 
* Under Review
SIGNIFICANT ISSUES 
• The coordination and placement of the Emergency
Generator for the 200 McAllister Building project
requires resolution. UC Hastings has received SFM
approval on the plans for this project.
CONTRACTOR PERFORMANCE 
(Pending Acceptance of Final Baseline) 
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4 
PROGRESS PHOTOS – APRIL 2018 
1 
3 4 
April 26, 2018 – ACCO Connecting the New Air 
Handling Unit 
April 26, 2018 - New 16-Ton Air Handling Unit 
April 26, 2018 –Soil Samples for Lab Testing 
April 26, 2018 – Wall Demolition at Loading Dock 






Agenda Item: 8.6 
Board of Directors 
June 1, 2018 
REPORT ITEM 
1. REPORT BY: Chief Financial Officer David Seward   
2. SUBJECT:
3. REPORT:
List of Checks over $50,000 
Listed below are checks & electronic transfers issued by the College for the period of February 1, 2018 





No. Vendor  Amount  Description 
2/1/2018 ACH1810 Internal Revenue Service  $  513,569.05 
Payment for federal income taxes, 
social security taxes and Medicare 
taxes (employee and employer share) 
2/1/2018 ACH1811 
State of California  
Franchise Tax Board  $    91,764.64 
State withholding employee income 
tax payment for PPE MO EE 1/31/18 
2/2/2018 E0047684 
Regents of the of the  
University California  $  400,336.89 
Employer/employee contributions to 
UC Retirement Plan PPE 01/31/18 
2/6/2018 9004743 Wells Fargo Bank, N.A.  $  200,371.84 
Recording of procurement card 
payments/PayIt on general ledger 
 for the month of January 2018 
2/9/2018 269619 ABM Janitorial Services  $  167,202.00 
Payment for services from October 
2017 through January 2018 
2/9/2018 269633 Indiana University  $    56,597.90 
Research services performed 
09/01/2017 - 11/30/2017  
2/14/2018 E0047813 
Regents of the of the  
University California  $  322,405.83 
Employer/employee contributions: 
Health and Welfare for PPE 
01/31/2018 PYIT Regular A/P  
2/23/2018 269714 Roebuck Construction  $  227,154.70 
State Deferred maintenance project 
200 McAllister 
2/26/2018 9004774 Wells Fargo Bank, N.A.  $  136,725.66 
Recording of procurement card 
payments/PayIt on general ledger 
 for the month of  January 2018 
2/27/2018 E0047880 Corp State Street  $    56,073.32 
Retirement program costs for 
annuitants and employees – Post-
Employment Benefits PPE 1/31/2018 
2/28/2018 E0047930 
Regents of the of the  
University California  $  500,000.00 Spring UCSHIP Payment 
2/28/2018 E0047931 
Regents of the of the  
University California  $  626,385.50 
Spring UCSHIP Payment - Student 
health insurance 
3/1/2018 ACH1818 
State of California  
Franchise Tax Board  $    90,681.32 
State withholding employee income 








No. Vendor  Amount  Description 
3/1/2018 ACH1819 Internal Revenue Service  $  507,905.83 
Payment for federal income taxes, 
social security taxes and Medicare 
taxes (employee and employer share) 
3/2/2018 E0047935 
Regents of the of the  
University California  $  399,883.61 
Retirement program costs for 
annuitants and employees – Post-




Payment 2017-18 Q1 and Q2 
services 
3/9/2018 E0047985 Corp State Street  $    56,530.02 
Retirement program costs for 
annuitants and employees – Post-
Employment Benefits PPE 2/28/2018 
3/13/2018 9004798 Wells Fargo Bank, N.A.  $  121,269.49 
Recording of procurement card 
payments/PayIt on general ledger 
 for the month of  February 2018 
3/16/2018 269800 Student- Name Redacted  $    53,770.00 Student Financial Aid Transmittal 
3/16/2018 E0048043 
Regents of the of the 
University California  $  297,671.51 
Employer/employee contributions:  
Health and Welfare PPE 2/28/2018 
3/28/2018 269865 Economic Planning Systems  $    82,588.00 
RFQ & RFP planning development  
Campus Housing Project 
3/28/2018 269883 Township Building Services  $    63,475.00 Janitorial Services for February 2018 
3/30/2018 E0048208 
Regents of the of the  
University California  $  411,475.72 
Employer/employee contributions: 
Health and Welfare PPE 2/28/2018 
4/2/2018 9004816 Wells Fargo Bank, N.A.  $    96,939.62 
Recording of procurement card 
payments/PayIt on general ledger 
 for the month of March 2018 
4/2/2018 ACH1832 Internal Revenue Service  $  515,132.41 
Payment for federal income taxes, 
social security taxes and Medicare 
taxes (employee and employer share) 
4/2/2018 ACH1833 
State of California  
Franchise Tax Board  $    93,366.07 
State withholding employee income 
tax payment for PPE MO EE 3/31/18 
4/3/2018 269889 ABM Engineering Services  $    50,935.15 
100 McAllister Engineering services 
February 2018  
4/10/2018 269935 Township Building Services  $    63,475.00 Janitorial Services for March 2018 
4/10/2018 E0048282 Corp State Street  $    58,604.56 
Retirement program costs for 
annuitants and employees – Post-
Employment Benefits PPE 3/31/18 
4/10/2018 E0048286 
Regents of the of the  
University California  $  347,646.77 
Employer/employee contributions: 
 Health and Welfare PPE 3/31/2018 
4/13/2018 269957 Roebuck Construction,  $  605,918.07 
State Deferred maintenance project 
200 McAllister 
4/20/2018 E0048449 
NRG Energy Center –  
San Francisco  $    50,694.29 Steam - March 2018 
4/25/2018 9004833 Wells Fargo Bank, N.A.  $  237,423.71 
Recording of procurement card 
payments/PayIt on general ledger for 
the month of April 2018 
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Agenda Item: 9 
Board of Directors 





REPORT ITEM  
 
 
1. REPORT BY:   Chancellor & Dean David Faigman 
 
 
2. SUBJECT:   Report of Chancellor and Dean 
 
 
3. REPORT:   Oral 
 
 
9.1     Chancellor & Dean’s Annual Report                    (Oral)  
 
9.2     Report and Discussion on Strategic Planning        (Oral)  
 
9.3     Other Informational Items: Academic Programs, Student Services,  




Agenda Item: 9.1 
Board of Directors 






REPORT ITEM  
 
 
1. REPORT BY:  Chancellor & Dean David Faigman 
      
 
2. SUBJECT:   Chancellor & Dean’s Annual Report 
      
             








Agenda Item: 9.2 
Board of Directors 






REPORT ITEM  
 
 
1. REPORT BY:  Chancellor & Dean David Faigman 
      
 
2. SUBJECT:   Report and Discussion on Strategic Planning 
 
             








Agenda Item: 9.3 
Board of Directors 






REPORT ITEM  
 
 
1. REPORT BY:  Chancellor & Dean David Faigman 
      
 
2. SUBJECT:   Other Informational Items: Academic Programs,  
     Student Services, External Relations and Personnel 
      
             






Agenda Item: 10 
Board of Directors 





REPORT ITEM  
 
 
1. REPORT BY:   General Counsel Elise Traynum 
 
 
2. SUBJECT:   Report of the General Counsel 
 
 
3. REPORT:   Oral 
 
 
10.1      Election of Officers                   
                         *10.1.1     Chair         (Oral)  
                         *10.1.2     Vice Chair         (Oral) 
 






Agenda Item: *10.1.1 
Board of Directors 






ACTION ITEM  
 
 
1. REPORT BY:  General Counsel Elise Traynum 
      
 
2. SUBJECT:   Election of Officers - Chair 
      
             





Agenda Item: *10.1.2 
Board of Directors 
June 1 2018
ACTION ITEM 
1. REPORT BY: General Counsel Elise Traynum 
2. SUBJECT: Election of Officers – Vice Chair 
3. REPORT: Oral 
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Agenda Item: 11 
                                                                                                                                                                                                               Board of Directors 
  June 1, 2018 
 
      
 
 
DIRECTOR COMMENTS AND BOARD ANNOUNCEMENTS 
This is a time reserved for Directors who wish to briefly comment on Board matters, provide a 
reference to staff or other resources for factual information, or direct staff to place items on 






Agenda Item: 12 
    Board of Directors 
June 1, 2018 
THE BOARD WILL GO INTO CLOSED SESSION AT APPROXIMATELY 11:00 A.M. 
The Board will adjourn to the Closed Session to consider the items listed on the Closed Session 
Agenda. At the conclusion of the Closed Session, the Board will reconvene the Open Meeting 
prior to adjourning the meeting, to report on any actions taken in Closed Session for which a 
report is required by law. 
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